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कार्मिक , लोक शिकायत तथा पेगन मंत्रालय 

( 2 ) अपर जिला और मेशन जज ना न्यायालय - एवं- जातक 

दादी और विध्वंसक शिक्षाकलाप ( निवारण ) के 
( कामिक और प्रशिक्षण विभाग ) 

मामलों से संबंधित नामनिदिष्ट न्यायालय, कदाइड्मा , 

शाहदरा , दिल्ली में प्रारगी - 12 ( एस )/ 93 - मनाईय . 
नई दिल्ली , 17 नवम्बर , 1991 

a / एसग्राईमी -II/ मीबीगाई/ नई दिल्ली ( पलिस स्टेशन 

प्रीत विहार , दिल्ली की एफआईयार सं . 141 , 
का . ग्रा . 3537, --- केन्द्रीय सरकार द्वारा अातंक 

दिनांक 23- 7-43 ) 
बादी और विध्वंसक क्रियाकलाप ( निवारण ) अधिनियम , 

( 3 ) अपर जिला और सेशन जज के न्यायालय -एवं - पातंक 
1987 ( 1987 का 28 ) की धारा 15 की उपधारा ( 1 ) 

वादी और विध्वंसका क्रियाकलाप (निवारण ) के 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय अन्वेपण 

मामलों से संबंधित नामनिदिष्ट न्यायालय , कड़करमा , 
व्यगे, नई दिल्ली के श्री एम . . सबमेना, अपर विधि 

शाहदग, दिल्ली में पानी-13 ( एस ) / 93- मप्राईय- 5 / 
सलाहकार ( म . ) को , उक्त अधिनियम की धारा ५ के 

एसअाईसी -]]/ सीबीनाई /नई दिल्ली ( पुलिस स्टेशन प्रीत 
अंतर्गत दिल्ली , नई दिल्ली और शाहदरा में गठित नाम 

विहार, दिल्ली की एफआईआर सं . 142, दिनांक 
निर्दिष्ट न्यायालय में निम्नलिखित मामलों , यथा : - - 

23- 7- 93 ) 
( 1 ) अपर जिला और सेशन जज के न्यायालय-एवं- आतंक ( 4 ) अपर जिला और सेशन जज के न्यायालय -एवं -अातंक 
वादी और विध्वंसक क्रियाकलाप (निवारण ) के 

वादी और विध्वंसक क्रियाकलाप (निधारण ) के 
मामलों से संबंधित नामनिर्दिष्ट न्यायालय , कड़कड़डमा , 

मामलों से संबंधित नामनिर्दिष्ट न्यायालय , कड़कड़डूमा ; 
शाहदरा, दिल्ली में पारसी - 11 ( एस )/ 93 - एसआईय - 5 / 

शाहदरा , दिल्ली में पारसी -14 ( एस )/ 93- एसपाई 
एसमाईसी -II सीबीआई/ नई दिल्ली ( पुलिस स्टेशन 

यु - 5/एसनाईसी -II सीबीआई नई दिल्ली ( पुलिस स्टेशन 
प्रीत विहार, दिल्ली की एफपाईपार सं . 140 , 

प्रीत विहार , दिल्ली की एफयाईपार सं , 143, 
दिनांक 23- 7- 93 ) 

दिनांक 23- 7: 93) 
2874GI /94 
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मा 


म बक 


( 5 ) अपर जिला एवं सेशन जज के न्यायालय -एवं - आतंक 

वावी और विध्वंसक क्रियाकलाप ( निवारण ) के 
मामलों से संबंधित नामनिर्दिष्ट न्यायालय , ककड़मा , 
शाहदरा, दिल्ली में पारसी - 15 ( एम )/ 93- एमआईयू 
5/ एसमाईसी-II /सीबीआई /नई दिल्ली ( पुलिस स्टेशन 
प्रीत बिहार, दिल्ली की एफपाईपार से , 14-1, 
दिनांक 23- 7- 93) 


तथा दिल्ली विशेष पुलिस स्थापना के विशेष कार्यबल 
द्वारा अम्वेषित और संस्थित उक्त अधिनियम के अंतर्गत 
उद्धृत अन्य मामलों में अभियोजन के संचालन के लिए , 
विशेष लोक अभियोजक नियुक्त करती है । 


भारतीय रिजर्व बैंक 
( ग्रामीण प्रायोजना और ऋण विभाग ) 

अंबई, 12 दिसम्बर, 1994 
का . पा . 3538 . - - भारतीय रिजर्व बैंक अधिनियम , 
1934 ( 1934 का अधिनियम सं . 2 ) की धारा 42 की 
उप-धारा ( 7 ) द्वारा प्रदस शक्तियों का प्रयोग बरसे हए . 
भारतीय रिजर्व बैंक एतद्वारा प्रत्येक राज्य महकारी बैंक को , 
जिसे फिलहाल उक्त अधिनियम की दूसरी अनमी में शामिल 
किया गया है, उक्त अधिनियम की धारा 42 की उप -धारा 
( 1 ) के परन्तुक में दिनांक 1 जनवरी 1995 मे 31 दिसम्बर 
1996 तक आगामी दो वर्षों की अवधि के लिए उस सीमा 
तक छट देता है जहां तक कि उसके अंतर्गत जारी की गई 
किसी भी अधिसूचना के माय पठित उक्त परन्तुक की अपेक्षा 
नसार कोई अनुसूचित राज्य महकारी बैंक धारा 42 की उप . 
धारा ( i ) में संदर्भित उक्त बैंक को गद्ध सावधि और मांग 
देयताओं के 3 प्रतिशत से अधिक औमत दैनिक शेष बनाये 
रखता है । 


सं . 225/ 17/ 9.1 - एबीडी- 11 ] 
पार . एस , विष्ट , अवर मनिव 


MINISTRY OF PERSONNEL , PUBLIC GRIEVANCES 

AND PENSIONS 
(Department of Personnel and Training) 
New Delhi, the 17th November, 1994 


[ पार पी सी डी सं . 81/ 07.02. 05/ 91-95] 
कु . प्राई . टी . वाज़, कार्यपालक निदेशक 


S. O . 3537. - In exercise of the powers conferred by the: 
proviso to sub- section ( 1 ) of section 13 of ther Terriorist an; l 
Disruptive Activitics ( Prevention) Act, 1987 128 of 1987) , 
the Central Government hereby appoints Shri S . K . Suxena , 
Additional Legal Adviser ( H . Q . ) of Central Bureau of 
Investigation , New Delhi as Special Public Prosecutor fur 
conducting prosecution of the following cases, namely :- - 
(1 ) RC 11 (S) 93 -SIU - V |SIC -II/CBI New Delhi (FIR 

No . 140193 dated 23- 7 -1993 of Police Siation Preet 
Vihar , Delhi) in the Court of Additional District 
and Sessions Judgo - cim -Designated Cour: for Terrio . 
rist and Disruptive Activitios (Provention ) casey, 
Karkarduma, Shahdarm , Delhi . 


RESERVE BANK OF INDIA 
(Rural Planning and Credit Department) 

Bombay, the 12th December , 1994 


( 2 ) RC 126S )/93- SIU- VISIC-IICBI New Delhi ( FIR 

No. 14193 dated 23 - 7 -93 Police Station Preet Vihar . 
Delhi) in the Court of Additionul District and 
Sessions Judge-cum- Designated Court for Terrio . 
rist and Disruptive Activities ( Prevention ) cases, 
Karkarduma, Shahdara , Delhi: 


S . O . 3538 . - - 11 cxcrcisc of the powers conferred by Sub 
Section ( 7) of Section 43 of the Reserve Bank of India Act, 
1934 ( Act No . 2 of 193 .1 ), tle Reserve Bank of India hereby 
exempts overy Stale Co- operative Bank which is for 11: c 
time being included in the Second Schedule to the said Act 
from the proviso to suh -secilon (1 ) of Scction 42 of tho 
Reserve Bank of India Act, 1934 insofar is that provino 
read with any notification issued thercunder require , 12 
scheduled vato co -operative bank to maintain an average 
daily balance in excess of 3 per cent of ile net time and 
demand liabilities of the bank referred to in sub -section ( 1 ) 
of Section 42 for a further period of two years from 
1st January, 1955 upto 31st December, 1996. 


[ RPCD. No. 81 : 07 : 02 / 0594- 951 
MS. I. T . VAZ, Executive Director 


( 3 ) RC 13 (8)/93- SIU- VISIC -II| CBI Now Dalhi ( FIR 

No. 142193 dated 23- 7 -93 Police Station Preet 
Bihar , Delhi) in tho Court of Additional District 
and Sossions Judge-cum -Designated Court for Terrio 
rist and Disruptive Activities ( Prevention) cases , 

Karkarduma, Shahdra, Delhi ; 
( 4) RC 14681193- SIU- VISIC-II CBI New Delhi ( FIR No . 

143 /93 dated 23 - 7 - 93 Police Station Preet Vibar , 
Delhi) in the Court of Additional Disirict and 
Sotsions Judge-cum - Designated Court tor Terrorist 
and Disruptive Activitics ( Prevention ) cases Karkar . 

duma , Shahdara, Delhi; 
(3 ) RC 15 (S )/93- SIU- VISIC-IIICBI New Delhi ( FIR No. 

14493 dated 23- 7 - 1993 Police Station Preet Vihar , 
Delhi) in the Court of Additional District and 
Sessiong Judgc - cum - Designated Court for Terrlodst 
and Disruptive Activities ( Prevention) cases. Karkar . 

duma, Shahdara Delhi; and 
Other cases arising under the said Act invostigated and 
Instituted by the Special Task Force of Dolhi Special Polico 
Establishment in the Designated Court at Delhi, New Delhi 
and Shahdara constituted under section 9 of the shid Act. 

INo. 22511794 - AVD- III 
R, S. BISHT, Under Secv . 


बंबई, 12 दिसम्बर, 1994 
का , आ . 3539 . - - भारतीय रिजर्व बैंक अधिनियम , 
1934 ( 1934 का अधिनियम सं . 2 ) की धारा 42 की 
उप-धारा ( 7 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए ; 
भारतीय रिजर्व बैंक एतद्वारा प्रत्येक राज्य सहकारी बैंक को , 
जिसे फिलहाल उक्त अधिनियम की दूसरी अनुसूची में शामिल 
किया गया है , उक्त अधिनियम की धारा 42 की उप -धारा 
( 1ए ) के उपबंधों में दिनांक 1 जनवरी, 1995 से 31 
दिसम्बर , 1996 तक मुक्त करता है । 


आर पी मी ही सं . 82/ 07. 02. 05/ 94- 953 
. आई . टी . वाज , कार्यपालक निदेश 
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Bombay , the 12t11 December , 1994 


भारतीय रिजर्व बैंक अधिनियम , 1934 की धारा 42 की 
उप -धारा ( 1ए ) ये उपबंधों से दिनांक 1 जनवरी 1995 से 
31 दिसम्बर 1996 तक मुक्त करता है । 


S .O . 3539.. . 1 cxcrcise ut the powers conferred by sub 
cction ( 7) of Suction 42 of the Reserve Bank of India 
Act, 1934 ( Act No. 2 of 1934). the Reserve Bank of India 
hereby cxempts cvery Staic Co -operative Bank which is for 
the time being included in the Second Schedule to llic Act 
from the provisions of Sub - section (IA ) of Section 42 uf 
the Reserve Bank of India ACI, 1934 for a period from 
1 January 1995 10 31 Deceinner 1996 . 


[ पार पी सी डी सं . 85 /07/ 02 / 05- 94 / 95 ) 
बु . आई . टी . वाण , कार्यपालक निदेशक 


Bombay , the 12th December, 1994 


[ RPCD. No . 82 / 07 : 02 / 05 -94-95 ] 
MS. J. T . VAZ, Executive Director 


बम्बई , 12 दिसम्बर , 199 . 


S. 0. 3541. --In exercise of the powers conferred by sub 
section (7 ) of Section 42 of thc Reserve Bank of India Act, 
1934 (2 of 1934 ), the Reserve Bank of India hereby exempts 
all Regional Rural Banks constituted under the Regional 
Rural Banks Ac1, 1976 ( 21 of 1976) from the provisions of 
sub-section (IA ) of Section 42 of the Rescrve Bank of 
India Act , 1934 for a period from 1 January 1995 10 31 
December 1996. 


[ RPCD. No. 85 / 07 / 02 / 05194- 95 ) 


का . पा . 35.10 . - - भारतीय रिजर्व बैंक अधिनियम , 
1934 ( 1931 का 2 ) की धारा 4 की उप-धारा ( 7 ) 
मारा प्रदत्त शक्तियों का प्रयोग करते हुए , भारतीय रिजर्व 
बैंक एसद्वारा क्षेत्रीय ग्रामीण बैंक अधिनियम 1976 ( 1976 
का 21 ) के अंतर्गत गठित समस्त क्षेत्रीय ग्रामीण बैंकों को 
भारतीय रिजर्व बैंक अधिनियम 1931 की धारा 42 को 
उप-धारा ( 1 ) के उपबंधों से दिनांक 1 जनवरी 1995 से 
31 दिसम्बर 1996 तक आगामी दो वर्षों के लिए मनन 
करता है । 


MS, I, T, VAZ, Executive Director 


[ सार पी सी डी . सं . 84/07/ 02 /05- 9.1/95 ] 


नागरिक पति , उपभोक्ता मामले और 

सार्वजनिक वितरण मंझालय 


कु . श्राई . टी . वाण, कार्यपालक निदेशक 


नई दिल्ली , 14 दिसम्बर , 1994 


Hometry ; the 12th December, 1991 


5 . 0. 3510.--- T11 Exercise of the powers confened by suv . 
acction ( 7) of Section 42 of the Reserve Bank of India Act, 
1934 ( 2 of 1934 ) , the Reserve Bank of India hereby cxempts 
All Regional Rural Bunk s constituind under the Regional 
Rural Banks, Act , 1976 ( 21 of 1976 ) from the provisions of tlic 
proviso io $ub - scclion ( 1) of Scction 42 or ille Reserve 

Bank of India Act, 1934 for a. further period of two years 
commencing from 1 January 1995 to 31 December 1996. 


का . या . 3542 - - केन्द्रीय सरकार का , विहित प्राधि 
कारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के 
पश्चात , यह समाधान हो गया है कि उक्त रिपोर्ट में वर्णित 
प्रतिमान , वाट और माष मानक अधिनियम , 1976 ( 1976 
का 60 ) और वाट और माप मानक (प्रतिमाम का अनु 
मोदन ) नियम , 1967 के उपबंधों के अनुरूप है और यह 
संभावना है कि उक्त प्रतिमान संबी अवधि तफ अविरत उपयोग 
के संबंध में ठीक बना रहेगा और परिवर्तित दशाओं में सही 
सेवा देगा : 


[ RPCD. No. 8407020594. 95 ] 
MIS . I. T . VAZ, Exccutive Director 


बबई , 12 दिसम्बर, 199.5 


का . आ . 3541 . - - भारतीय रिजर्व बैंक अधिनियम , 
193.4 ( 1934 का 2 ) की धारा 12 की उप -धारा ( 7 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , भारतीय रिजर्व 
बैंक एनद्वारा क्षेत्रीय ग्रामीण बैंक अधिनियम , 1975 ( 1976 
का 1 ) के अंतर्गत गठित समरत क्षेत्रीय ग्रामीण बैंकों को 


अतः, अब, केन्द्रीय सरकार , उवत अधिनियम की धारा 
36 की उपधारा ( 7) द्वारा प्रदस शक्तियों का प्रयोग 
करते हुई , मैसर्स सनशाइन वे सिस्टम्स प्राइवेट लिमिटेड , 
23/ 2, जी . पाई . डी . सी .. फेज 11 , वारवा , अहमदायाद 


5250 


THE GAZET TE OF INDIA : DECEMBER 31 , 1994 / PAUSA 10, 1916 


[ PART II..... SEC : 3 (ii ) ] 


IF - 


- 


- - 


- 


- . - - - .- . - -- -- 


- -- - - - - - 


- - -- - - - - - - - - -- 


---- - - - - 


- - -- -- - - - - - - -- - - - - -- 


- -- - 


-- - - --- - - 


. 
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.: 
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382445, द्वारा विनिर्मित " ग्रायोटा " प्रांड नाम वाले एम 
1001 सिरीज के स्वतः सूचक , अस्वचालित तोलन उपकरण 
के प्रतिमान का ( जिसे इममें इसके पश्चात प्रतिमान कहा 
गया है ) और जिमें अनुमोदन चिह न पाई . एन . डी . 
09/ 94/ 37- समनुदेशित किया गया है , अनुमोदन प्रमाणपत्र 
प्रकाशित करती है । 


.. 


: 


: 


: 


इसके अतिरिक्त , केन्द्रीय सरकार , उक्त धारा की उप 
धारा ( 12) द्वारा प्रदत्त शक्तियों का प्रयोग करने हुए, यह 
घोषणा करती है कि प्रतिमान के अनुमोदन के दरा प्रमाणपत्र 
के अन्तर्गत उसी विनिर्माता द्वारा उमी मिद्धान्त के अनुसार और 
उन्ही मामग्री में , जिनमे अनमोदित प्रतिमान का विनिर्माण 
किया गया है , विनिर्मित उसी सिरीज के गमरूप मेक गवता 

और कार्यकरण वाले 50 किलो ग्राम , 200 किलोग्राम , 500 
किलोग्राम , 1 टन और 2 टन की अधिकतम क्षमता वाल तोलन 
उपकरण भी आएंग । , 
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- प्रतिमान ( प्राकृति देखिए ) एक मध्यम शुद्धता ( शुद्धता 
वर्ग 3 ) याला तोलन उपकरण है जिसकी अधिकतम क्षमता 
100 किलोग्राम और न्यूनतम क्षमता 100 ग्राम है । सत्यापन 
मापमान अंतर ( ई . ) 20 ग्राम है इसमें एक ऐगी टेरे यक्ति 
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( ग्राकृति ) 


है जिमका व्यकलनात्मक प्रतिधारण टंग प्रभाब शन प्रतिणन है । 
इसका प्राधार और प्लेटफार्म मद् स्टील के बने है । प्लेटफार्म 
का आकार वर्गाकार है जिसकी एक तरफ की लम्बाई 500 
मिलीमीटर है । प्रकाण उत्मक आयोग प्रदर्श तोम्न परिणाम 


पदाशन करता है । उपकर 230 बोल्ट , 50 हर्टल के 
प्रत्यावर्ती धारा बियन प्रदाय पर चलाया जाता है । 

[ फा . मं . इन्स्य एच - 21 ( 1 )/ 92] 

राजीव श्रीवास्तव , स युक्त सचिव 
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MINISTRY OF CIVIL SUPPLIES, CONSUMER AFFAIRS 

AND PUBLIC DISTRIBUTION 


11. 


. 


New Delhi, the 14th December , 1994 


S . O . 3512 . .Whereas the Central Governmeut, uiter 
considering the icpory subinilled to it by the prescribed 
authority , is satisfied that the Model described in the nitid 
report is in conformity with the provisions of the Standards 
cot Weights and Measures Act, 1970 (60 of 1970 ) and the 
Standards of Weighty and Measures (Approval of Models ) 
Rules , 1987 and the said model is likely to maintain acci 
licy Over ficriods of sustained use and to render siccurate 
service under varicd conditions ; 


Now , therefore , in oxuccise of the powers conferred by 
serb -section ( 7 ) of section 36 of he said Act the CCI2!1il1 
Ciovernment herchy publishes the certilicate of approval of 
thic Model of the self indicating, non -autoniatic Wighing 
insuluncat of M - 1001 series with hand nuine IOTA (herein 
after rcferrcd in as the Model) manirfacture :1 by 11; ; 
Sunshine Weigh Systems Private Limited, 232 , GIDC , phase 
il Vatya , noul thad - 382445, and which is assignal the 
approval mark IND /09 / 94 / 37 . 
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Fuitior, in exercise of the rotel : conferred by sub 
section ( 12 of the said section tho Central Government 
hereby declares that tliis certificalc of approval of the 
Model shall also cover the weighing instrument with similar 
muke, accuracy and rerformance of the sagic series and with 
191 :2ximum capucity of 50 kilogram . 200 kilogram . 500 kilo 
gran , 1 tonne and 2 tonne manufactured by the same 
manufacturer in accordunce with the same principle and 
with the sime materials with which the approved Model 
hug been manufactured . 
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(Tigure ) 


FS : TT 11FTA " , 1991 


Thc Molul 1sec figures a medium accuracy ( Acouvy 
Miss III ) weighing instrument with a maximun capacity 
of 100 kilogram and a minimum cupacity of 100 gram , The 
verification interval ( e ) is 20 gram . It has it ture Jerice 
with a 100 percent substractive retained fare effect. Ilie 
hase iind the platform are made up of mild steel. The plat 
form is square in hape with side length of 500 millimetre . 
Ilho Light Emitting Diocle display indicates the wcigling 
result. The instrument operates 01 230 volt , 50 here 
afiernale curient power supply . 

[1 . N .). W21-21 4902 ) 
RAJIV SRIVASTAVA , JI. Secy . 


FIT, 311 . 35 .13 -- - PORT 175717" fi iufza at : 
कारी द्वारा उसे प्रग्मत की गई मिट पर विचार करने के 
पश्चात यह ममाधान हो गया है कि उन रिपोर्ट में वर्णित 

fa417 , ET IN HEFF matau . 1976 ( 1976 
* 10 ) 3TC T FT FTGE TATT HIT 941 ) 
नियम , 1987 के उपबंधी के अनाप है और यह य ावना है 
विः या प्रतिमान लम्बी अनधि नमा अविरत पनाग के 
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गंबंध में टीक बना रहेगा और परिवर्तित दशाओ में सही 

प्रतिमान ( प्राकृति देखिए ) यांत्रिक किस्म का एक स्वत : 
मंत्रा देगा ; 

मित्रण योगन पम्प है । इसमें अलग अलग होजों के द्वारा 

तेल औरचन परिचत मारने की व्यवस्था है जो अन्ततः 
अतः अब , केन्द्रीय मरवार. उक्त अधिनियम की धारा 

न और तन का मिश्रण परिदत मारने के लिए टोटी पर 
36 की उपधारा ( 7 ) द्वारा प्रदन शक्तियों का प्रयोग करते 

जुड़े हुए है । तेल अनुमान का वांछित ईंधन मात्रा के . 0 % 
हए , मैसर्स तारू लालवानी एंजीनियरिंग प्राइवेट लिमिटेड , 
ग्राफ नगर रोग , पुणे - 41101 + द्वारा विनिमिन " टी एल 

29 , 39 . 1 % और 5 % तक नियत किया जा सकता 
किस्म के और "मालिन " बांड नाम वाले स्वतः मिश्रण 

है । संप्रदर्श तेल को माना और परिदत इंधन मिश्रण को 
योजन पम्प के प्रतिमान का ( जिमें इसमें इसके पश्चात प्रनि शिस करता । शून्य प्रतिशत तक तेन अनात का बिना किसी 
मान कहा गया है ) और जिसे अनुमोदन चिह न आई एन डी तेल के शत प्रतिशत ईधन परिदत्त करना संभव है । तथापि , 
09/ 94 / 21 मम नुदेशित किया गया है . अनुमोदन प्रमाणपत्र बिना किसी ईधन के केवल तल परिदत्त करना संभव नहीं है । 
प्रकाशित करती है । 

ईधन मिश्रण के लिए गंप्रदर्श अधिकतम 999 . 99 लीटर तक 
पाइयांक दमित कर सकता है । 


प्रतिमान का तेल आनुपात की भिन्न-भिन्न प्रशिक्षणमता पर 
परिदस तेल को माता के गित तथा शारंभ में और नियमित 
अंतरालों पर परिदन मिश्रण को भिन्न-भिन्न मात्रा के लिए 
परीक्षण किया गया है । तल मीटर और पंट्रोल मीटर को 
अलग - अलग गुद्रावन्द किया जाएगा । 


[ फा . सं . डब्लग एम- 21 ( 38 ) 92] 


राजीव श्रीवास्तव, संयुक्त सचिव 


New Delhi , the 14th December, 1994 


Ary 


A . .. । 


S. O . 3543. - Whereas the Central Government, after 
considering the report sulmitted to it by the prescribed 
authority is satisied that thc Model described in the suid 
croit is in conformity with the provisions of the Standards 
of Weights and Nicarurcs Act, 1976 (60 of 1976 ) mai live 
Stundaris of Heights and Nicaures (Arrroval of Models ) 
RM!, 1987 ond ile said Model lg Jik ly to maintain dreu 
fulcy over periods of sustained use and to render accurate 
scrvic : under varied conditions; 


ST 


. 


101!", tieistore , in exercise of the powers confered by 
sui soutien (7 ) vt sections of the said Act , the Central 
Government hereby publishes the ccrtificate of arrioval of 
th Afodel of the self - nmix di pensing pump of type IL 
; * <{ urithi (1 / 2 in " ?! UING " ( hicreinutter referred 10) 
6:5 111. l 10uciuc M /s. Turu laluani Engineer : 
ing Pvt. Ltd., Off Nagar Road, Func - 411014 and which is 
ussigncl the APP1 () : Al _ m.tik JNL) 09: 134 : 24. 


यानि 


[ भाग II - - 


3 ( ii ) 


भारत का 


पल : दिनम्बर 31 , 194पीप 10, 1915 


- 
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मानव मंगाधन विकास मंत्रालय 

( गस्कृति विभाग ) 
नई दिल्ली, दिगम्बर , 1994 


का०मा० 35 -1 -1 - - - केन्द्रीय सरकार राजभापा ( मंघ 
के शामकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के 
नियम 10 के उप-नियम ( 4 ) के अनुगरण में मानव संसाधन 
विकास मंत्रालग , संस्कृति विभाग के अधीन निम्नलिखित 
कार्यालय को , जिमके 800 में अधिक कर्मचारियों ने हिन्दी 
का कार्य साधक ज्ञान प्राप्त कर लिया है, अधिमुचित करती 


we 



( 1 ) गप्ट्रीय अभिलेखागार , भारत , 
जनपथ, नई दिल्ली- 110001 

म 1 - 1/ 93- हिन्दी ] 

राजेन्द्र सिंह, उप निदेशक ( राजभाषा ) 
MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

( Departinent of Culture ) 

New Delli, the 5th December , 1994 
S. O . 35.14.-.. In pursuance of sub-rule ( 4 ) of Rules 10 of 
the Official Language ( 1190 for official purpose of the Union ) 
Rules, 1976 , the Centul Govl. hereby notifies the followirig 
Office 10der the Ministry of Human Resource Development, 
Department of Culture , more than 80 per cent staff of Khich 
bus acquired working knowledge of Hindi :-- - 
( 1) National Archives of India , 

Janpath, 
New Delhi - 110001 . 


. 


[ No. 1 - 1 / 93 - Hindi ) 
RAJENDRA SINGH, Dy. Director ( OT.) 


( महिला एवं बाल विकास विभाग ) 
पर्व पिन्यास अधिनियम , 1890 ( 1890 का 6 ) के मामले 
में राष्ट्रीय वाल गोप , नई दिलानी के मामले में 


नई दिल्ली , 6 दिसम्बर, 1994 


(Figure ) 


The Model (see figure ) is a self-mix dispensing pumy of 
Dechanical type. It has a provision to deliver oil and fucl 
through separato hosos which are finally connected at nozzle 
to deliver the mixture of fuel and oil. The oil ratio con bo 
set to 0 per cent, 2 per cent, 3 per cent, 4 per cent and S per 
cent of the clesired fuel quantity . The display registers tho 
quantity of oll and fucl mixture delivered . Tt fs pousible to 
deliver 100 per cent fuel without any oil hy notting the oll 
ratio lo zero per cent. 1łowever, it is not possible to delivor ou 
Alone without any fuel. The display for the fuel mixture can 
register the rending upto a maximum of 999 .99 litre . 


का० प्रा० 3545. --- राष्ट्रीय बाल कोष , नई दिल्ली के 
प्रबन्ध बोर्ड द्वारा किए आवेदन पर और उनकी सहमति से 
पतं विन्याम अधिनियम , 1890 ( 1890 का 6 ) के खण्ड 

द्वारा प्रदन शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
एतद्द्वारा आदेश देती है कि नीचे दिए गए ब्योर के अनुसार 
र 88,00,000/- (अट्टासी लाख केवल मात्र ) इंडियन 

ऑयल कॉपोरेशन लिमिटेड, नई दिल्ली में एक वर्ष के लिए 
फिक्स डिपाजिट योजना के अन्तर्गत 12 % की ब्याज दर के 
17-11- 94 को निवेश की गई : 


श्रम राशि 


अभियुक्तियां 


The model has been tested for volume of oil deliverod at 
different percentage of oil ratio and for different volums of 
mixturo delivored initially as well as at regular intervals . Tho 
oit nmeter end the petrol meter shall he scaled separately . 


पिछले निवेश भुगतान की 
की तारीख तारीख 


1 . 18, 00, 000/- 29- 10- 89 28- 10- 94 
2 . 70,00, 000/- 09- 11- 93 09- 11 -94 


[ File No. WM-21 ( 38 )/ 92 ) 
RAJIV SRIVASTAVA. Jt . Secy. 
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2 . भारत सरकार के नत्कालीन समाज कल्याण विभाग सरकार एतद्द्वारा आदेश देनी है कि नीचे दिए गए ब्यौरे 
के दिनांक 2 मार्च , 1979 के समय- समय पर यथा संशोधित के अन -नार २० 1,67,00, 000/- ( एक करोड़ समर लाख 
सा० प्रा० 120 ( ई ) की अधिमूनना के माथ प्रकाशित राष्ट्रीय केवल मात्र ) ३ डियन ऑयल कॉपोरेशन लिमिटेड , नई दिल्ली 
बाल काप, नई दिल्ली के संचालन की योजना के अनुमार में तीन वर्षों के लिए संचयी जमा योजना के अन्तर्गत 
प्रयोग किए जाने हेतु उपरोक्न गाना भारतीय पर्त विन्यास के लिए 14 % की व्याज दर में 4- 11- 94 को निवेश की 
के ग्यजानी नाम होगा । 


सं 13 - 6/ 04 - टीपार ] 
रजन चन्द , अवर सनिय 


- 


- 


( Department of Women & Child Development ) 
IN THE MATTER OF THE CHARITABLE 

___ ENDOWATIENTS ACT 1890 ( 6 OF 1890 ) 
IN THE MATTER OF THE NATIONAL CHII . D 

REN S FUND) , NEW DELHI 
New Delhi, the 611 December, 1994 


कम राशि 

पिठो निवेश भगतान की अभि 

की तारीख तारीत यक्तियां 
1 . 10,00, 000 22- 10- 89 22- 10 -94 
2 . 10, 00 , 000 23- 10- 89 23- 10- 9 : 
3 12, 00, 000 11- 07- 9429- 10 - 1 
1 . 1, 35, 00, 000 30- 10-93 30- 10- 94 

2 भारत सरकार के तत्कालीन समाज कल्याण विभाग पं. 
दिनांक 2 मार्च, 1979 के समय - समय पर यथा मणाधिन 
मां० प्रा० 120 ( ई ) की अधिगूचना के माथ प्रकाशित 
राष्ट्रीय बाल कोप, नई दिल्ली के संचालन मी योजना के 
अनुसार प्रयोग किए जाने हेतु उपरोक्त खाता भारतीय पूर्त 
विभाग के खजांची के नाम होगा । 

[ सं० 13-- 5/ 94- टी भार ] 
रतन चन्द , अवर सचिव 


S . O . 3545. - -. On the application inade by and with 
the concurrence of the Board of Management of 
the National Children s Fond , New Delhi and in 
cxercise of the powers conferred by Section 4 of the 
Charitable Endowments Act 1890 (6 of 1890 ) , the 
Centrul Government do licreby order that the 
Sum of Rs. 88 ,00 ,000/- (Rupees Eightyeight lakh 
only ) as per particulars given below be invested in 
Fixed Deposit Scheme for 1 year in Indian Oil 
Corporation Limited , Niw Delhi at the rate of inter 
est 12 per cent per annuitm w .e .f . 17 - 11 -1994. 


IN THE MATTER OF THE CHARITABLE 
ENDOWMENTS ACT 1890 

(60f1890 ) 


- - 


S. No. 


Amount (Rs.) 


Date of Date of 
investment inaturity 


IN THE MATTER OF THE NATIONAL CHILDREN S 

FUND , NEW DELHI 
New Delhi, the 6th December, 1994 
$. 0 . 3546 . - On the application mado by and with the 
concurroncc of the Board of Management of tho National 
Children s Fund , New Delhiand in cxcrcisc of the powers 
conferred by Section 4 of the Charitable Endowments Act 
1890 ( 6 of 1890 ), the Central Government do lhereby order 
that the sum of Rs. 1 ,67, 00 ,000/- (Rupecs Onc crore and 
Sixty seven lakhonly ) asper particularsgiven below beinvested 
in Cumulative Deposit Scheme for 3 years in Indian Oil 
Corporation Limited , New Delhiat the rat of interest 14 " ... 
per annum w . c. f. 4- 11 -94. 


- - - - - - - -- - - -- - - 


-- 


18, 00 ,000 / 29 -10-89 29- 10 - 94 

70 , 00 , 000 / 09 - 11 - 93 09 - 11 - 94 
- - --- -- - - - -- - -- - - - 

2 . The above account shall rest in the Treasurer 
of Charitable Endowments of India 10 be held by 
him for being applied in accordance with the scheme 
for the administration of the National Children s 
Fund , New Delhi published with the Notification of 
llie Government of India in the then Department of 
Social Welfare NO. S. O . 120 ( E ) dated the 2nd March, 
1979 as amended from time to time. 


- -- - - - - - -- - - 


. 


. . . 


- 


- 


- 


" . - 


- .. 


- - - - - 


- 


- - 


- . . . 


- . 


Sl. Aniount ( RS.) 
No. 


Date of Datc of 
investment maturity 


- 


- 


- 


[ F , No. 13- 694 . TR ] 
RATTAN CHAND , Under Secy . 


1 . 10, 00 , 000 
2. 10,00,000/ 
3 . 12,00,000/ 
4. 1, 35,00,000 / 


22 - 10 - 3922- 10 - 94 
23- 10-89 23- 10-94 
11 - 07 - 9429 -10- 94 
30 -10- 93 30 -10- 94 


पर्त विम्यास अधिनियम , 1890 ( 1890 का 6 ) के मामले 
में राष्ट्रीय बाल कोष , नई दिल्ली के मामले में 


नई दिल्ली , 6 दिसम्बर, 1994 
का प्रा 3546-- - राष्ट्रीय बाल कोष, नई दिल्ली के 
प्रबन्ध बोर्ड द्वारा किए आवेदन पर और उनकी सहमति 
से पर्त विन्यास अधिनियम 1890 ( 1890 का G ) क 
खुपर 4 द्वारा प्रदन शक्तियों का प्रयोग करने हुए केन्द्रीय 


2 . The above accountshall vest in the Treasurer of Charit 
abic Endownients of India to be held by him for boing applied 
in accordance with the scheme, for the administration of the 
National Children s Fund , New Delhi published with the 
Notification of the Government of India in the then Dopart 

mentof Social WolfareNo . S . O . 120 ( E ) dated the2nd March, 
1979 as amended from time to time. 


[ F. No. 13 - 6/ 94 -TR ] 
RATTAN CHAND , Under Secy . 


- 


- -- - - - - - - - 
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- - - - ---- - - : - . - - --- -- -- - - - - -- -- - - - - - -- - 
( शिक्षा विभाग ) 

pose of the Union ) Rules 1976 , the Central Govern 

ment hereby notifies the following Subordinate 
नई दिल्ली , 16 दिसम्बर, 1994 

Office of the Ministry of Human Resource Deve 
का . प्रा . 3547. - - केन्द्रीय सरकार राजभाषा ( संघ के 

lopment ( Deptt. of Education) more than 80 % 

Staff of which has acquired working knowledge of 
सरकारी प्रयोजनों के लिए ) नियम 1976 के नियम 10 के 

Hindi : 
उप-नियम ( 4 ) के पानमरण में मानव समाधन विकास 
मंत्रालय (शिक्षा विभाग ) के अन्तर्गत निम्नलिखित रवायत 

Indira Gandhi National Open 

University , 
संगठन को जिममें 80 % में अधिक कर्मचारियों ने हिन्दी का 

Regional Centre, E -7/ 62 , Arera Colony , 
कार्यमाधक ज्ञान प्राप्त कर लिया है, अधिमूचित करती 

Near Bus stop No . 11 , 
है : - - 

Bhopal- 462016. 


इंदिरा गांधी राष्ट्रीय मक्त विश्वविद्यालय , 

[ No. 11011 - 2|92 - O . L . U. ] 
क्षेत्रीय केन्द्र , ई - 7/ 62, अरेरा कालोनी , 

NISHENDU OJHA, Director ( O . L . ) 
नजदीक बस स्टाप नं 11, . 
भोपाल - 462016 

CORRIGENDUM 
सं 110 1 1 - 2/ 92 - ग . भा , ए.] 
निशेन्दु ओझा, निदेशक ( राजभाषा ) 

New Delhi , the 1st December , 1994 
S. O . 3549 . --In the notification of the Govern 
ment of India in the then Ministry of Energy 
( Department of Coal ) numbey S . O . 2127, dated the 
3rd August, 1989, published at pages 2602 to 2610 

of the Gazette of India, Part II , Section 3 , Sub 
( Deptt . of Education ) 

section ( ii ), dated the 9th September , 1989 , at page 
New Delhi , the 16th December , 1994 

2607. in line 18, for " search or " read "scarch for : 
S. 0 . 3547. ---In pursuance of Sub -rule ( 4 ) of Rule 

[ No . 43015 /11/ 86 -CA| LSW] 
10 of the Olicial Languages ( use for Official Pur 

N . BHAGAT, Director 
कोपला मंत्रालय 

नई दिल्ली , 13 दिसम्बर , 1994 
___ का . प्रा . 3548 - केन्द्रीय सरकार , ने कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1957 का 20 ) 
की (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) धारा 4 की उपधारा ( 1 ) के अधीन भारत के राजपत्र , भाग 2 , 
खंड 3 , उपखंड (ii) , तारीख 8 जनवरी, 1994 में प्रकाशित भारत सरकार के कोयला मन्त्रालय की अधिसूचना सं . 
का . प्रा . 79 , तारीख 16 दिसम्बर , 1993 द्वारा इस अधिसूचना में उपाबद्ध अनुसूची में विनिर्दिष्ट परिक्षेत्र की भमि में , 
जिसका माप 411 4. 798 हैक्टर ( लगभग ) या 10167 . 66 एकड़ ( लगगा ) है , कोयले का पूर्वक्षण करने के अपने 
श्राशय की सूचना दी थी । 

और केन्द्रीय सरकार का यह समाधान हो गया है कि उक्त भूमि के भाग में कोयला अभिप्राप्त है । 

प्रतः श्रम , केन्द्रीय सरकार , उक्त अधिनियम की धारा 7 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उससे संलग्न अनुसूची में . णित. . 3952 . 067 हैक्टर ( लगभग ) या 9765 . 56 एकड़ ( लगभग ) माप की भूमि में खनिजों 
के खनन , खदान , बोर करने , उनकी खुदाई करने , खोज करने , उन्हें प्राप्त करने और उन प 
जाने के अधिकारों का अर्जन करने के अपने प्राशय की सूचना देती है । 
टिप्पण 1 : इस अधिसूचना के अन्तर्गत पाने वाले क्षेत्र के रेखांक सं . एस . ई. सी . एल . बी . एस . पी . : सी . जी . एम . पी . 

एल . जी . / 134 , तारीख 6 जून , 1994 का निरीक्षण कलक्टर , शाहडोल सरगुजा ( मध्य प्रदेश ) के कार्यालय 
या कोयला निर्यनक , 1, काउंसिल हाउस स्ट्रीट , कलकत्ता - 700001 के कार्यालय में या साउथ ईस्टर्न 
कोलफील्ड्स लि . ( राजस्व अनुभाग ), सीपत रोड, बिलासपुर - 495001 ( मध्य प्रदेश ) के कार्यालय में किया 

जा सकता है । 
टिप्पण 2 : उक्त अधिनियम की धारा 8 के उपबन्धों की ओर ध्यान आकृष्ट किया जाता है , जिसमें निम्नलिखित उपबंध हैं : 

अर्जन की बाबत आपत्तियां -- 
" 8 . ( 1 ) कोई व्यक्ति जो किसी भूमि में जिसकी बाबत धारा 7 के अधीन अधिसूचना निकाली गई है , हितबद्ध है , 

अधिसूचना के निकाले जाने से तीस दिन के भीतर सम्पूर्ण भूमि या उसके किसी भाग. या ऐसी भमि पर 

या उस पर के किन्हीं अधिकारों का अर्जन किये जाने के बारे में आपत्ति कर सकेगा । 
2874GI / 94 - 2 


5256 


THE GAZETTE OF INDIA : DECEMBER 31, 1994 / PAUSA 10, 1916 


[ PART II---- SEC . 3 ( i ) | 


- - - - - 


- - - 


- - - - 


- - - - - - -- - - 


स्पष्टीकरण - इस धारा के अन्तर्गत यह आपत्ति नहीं मानी जायेगी कि कोई व्यक्ति किसी भूमि में कोयला उत्पादन 
के लिये स्वयं खनन संक्रियायें करना चाहता है और ऐसी सक्रियाएं केन्द्रीय सरकार या किसी अन्य व्यक्ति को नहीं करनी 
पाहिये । 

( 2 ) उपधारा ( 1 ) के अधीन प्रत्येक प्रापत्ति सक्षम प्राधिकारी को लिखित रूप में की आयेगी और सक्षम 
प्राधिकारी प्रापत्तिकर्ता को स्वयं सुने जाने का या किसी विधि व्यवसायी द्वारा सुनवाई का अवसर देगा और ऐसी सभी 
मापत्तियों को सुनने के पश्चात् और ऐसी अतिरिक्त जांच , यदि कोई हो , करने के पश्चात् जो वह आवश्यक समझता है 
वह या तो धारा 7 की उपधारा ( 1 ) के अधीन अधिसूचित भूमि के या ऐसी भूमि में या उस पर के अधिकारों के 
संबंध में एक रिपोर्ट या ऐसी भूमि के विभिन्न टुकड़ों या ऐसी भूमि में या उस पर के अधिकारों के संबंध में भिन्न 
भिन्न रिपोर्ट , आपत्तियों पर अपनी सिफारिशों और उनके द्वारा की गई कार्यवाही के अभिलेख सहित केन्द्रीय सरकार को 
उसके विनिश्चय के लिये देगा । 

( 3 ) इस धारा के प्रयोजनों के लिये , वह व्यक्ति किसी भूमि में हितबद्ध समझा जायेगा जो प्रतिकर में हित का 
दावा करने का हकदार होता यदि भूमि या ऐसी भूमि में या उस पर के किन्ही अधिकारों को इस अधिनियम के 
अधीन अजित कर लिया जाता । " 
टिप्पण 3 : केन्द्रीय सरकार ने , भारत के राजपत्र , भाग 2, खंड 3, उपखंड (ii ) तारीख 4 अप्रैल , 1987 के पृष्ठ 1397 

से 1400 पर प्रकाशित अधिसूचना सं . का . पा . 905, तारीख 20 मार्च, 1987 द्वारा कोयला 
नियन्त्रक , 1, काउंसिल हाउस स्ट्रीट , कलकत्ता को उक्त अधिनियम की धारा 3 के अधीन सक्षम प्राधिकारी 
नियुक्त किया है । 

अनुसूची 
अमृतधारा और सरिया खंड 

हसदेव क्षेत्र 

जिला - - शहडोल और सरगुज , (मध्य प्रदेश ) 
( रेखांक संख्यांक एस . ई . सी . एल . बी . एस . पी . सी . जी . एम . / पी . एल . जी ./ 134, तारीख 6 जून , 1994 ) 


खनन अधिकार 
राजस्व भूमि 


( भूमि अर्जित करने के प्राशय को दर्शाते हुए ) 


- 


क्रम संख्यांक ग्राम /मौजा 


बंदोबस्त संख्यांक 


तहसील 


जिला 


क्षेत्र हैक्टर में 


टिप्पणियां 


1 


2 


3 


56 


- 


- 


- 


- 


भाग 


1 . मलगा 
2. भाटीसरई 
3. टांकी 


826 
790 
376 


कोतमा 
कोतमा 
कोतमा 


शहडोल 
शहडोल 
शहडोल 


688 . 242 
348 . 203 
561 . 129 


भाग 
भाग 


योग 


1517 . 574 


भाग 


भाग 


वन भूमि 
1. डुमरकछार 
2. मलगा 
3. भाटीसरई 
4. टांकी 
5. कोड़ा ( आरक्षित वन ) 


404 

कोतमा दक्षिणी शहडोल 
826 कोतमा 

दक्षिणी शहडोल 
790 कोतमा 

दक्षिणी शहडोल 
376 कोतमा 

दक्षिणी शहडोल 
- - चिरीमिरी ( मनेन्द्रगढ़ ) कोरिया ( सरगुजा ) 


90 . 505 
1165 . 047 

595 . 686 
365 . 800 
217 . 535 


भाग 
भाग 
भाग 


- - - -- - - 


- 


- 


- 


- 


योग 


2434 . 493 


सकल योग : 


___ 395 2 . 067 हैक्टर ( लगभग ) 
या 9765 . 56 एकड़ ( लगभग ) । 


- -- - - - - - - 


.. - - 


- - 


- - - - 


- 


- 


- 


- 


- 


- • - - - - 


- 


- - - - - - - - - - 


- - 


-- - 
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1. ग्राम हुमरकछार ( भाग ) म अजित किए जाने वाले लाट संख्यांक : 103 से 105, 197 और 265 । 

2. ग्राम मलगा ( भाग ) म अजित किए जाने वाले प्लाट न ख्यांक : 1 से 211 214 ( भाग ) 215 ( भाग ) 230 ( भाग ) 
239 ( भाग ) 240 24 1 ( भाग ) 246 ( भाग ) 247 ( भाग ) 248( भाग ) 2 5 2 ( भाग ) 25 3 ( भाग ) 254, 255 ( भाग ) 
256 ( भाग ) 261 ( भाग ) 262 263 ( भाग ) 264 ( भाग ) 265 ( भाग ) 266 से 2462 174/ 2463 46/ 2464 156/ 
2465, 172/ 2466 173/ 2467 316/ 2468 363/ 2469 50 5/ 2470 749/ 2471 1344/ 2472 1716/ 2473 
2272/ 2474 2059/ 2475 और 20 59/ 2476 

3. ग्राम भाटीसरई ( सम्पूर्ण ) म अजित किए जाने वाले प्लाट संख्यांक : 1 में 656, 8/ 657, 65/ 658, 352/ 6 59 , 362/ 
660, 201/ 66 1, 201/ 6 62, 520/663, 375/ 664, 361/ 665 और 361 / 666 । 

4. ग्राम : को ( पम्पूर्ण ) में अजित कि जाने वाले प्लाट संख्यांक : 1 से 45 । 
5 . कोडा आरक्षित वन ( भाग ) , में अजित किये जाने वाले कम्पार्टमेंट संख्यांक : 

617 ( भाग ) , 618 ( भाग ), और 619 ( भाग ) । 
सीमा वर्णन : 


क - ख - ग -11- 


रेखा ग्राम मलगा , धम्माटोला , भलवाही की त्रिसीमा बिन्दु पर " क " बिन्दु से प्रारंभ 
होती है तथा ग्राम मलगा और भलवाही , मलगा और भरतराई , मलगा और आमायांड 
की सम्मिलित सीमा के माथ- साथ जाती है और ग्राम मलगा , आमाडांड और फुलकोना के 
निसीमा बिन्दु पर बिन्दु “ घ ” पर मिलती है । 


घ - 


सः 1 - च 


च - च 1 - च 2 - च 3 - छ - छ1 
छ2 - ज 


ज - ज 1 - ज 2 - 13 - स 


रेखा ग्राम मलगा और फुलकोना ग्राम की सम्मिलित सीमा के साथ -साथ जाती है, उसके 
बाद भागतः, ग्राम ड्रमरकछार और फुलकोना की सम्मिलित सीमा के साथ -साथ जाती है 
फिर प्लाट संख्यांक 130 , 104 , 105, 197 , 265 की उत्तरी सीमा के साथ - साथ ग्राम 
डूमरकछार से होकर जाती है और बिन्दु “ च " पर मिलती है । 
रेखा प्लाट संख्यांक 265 की पूर्वी सीमा के साथ साथ ग्राम हुमरकछार से होकर जाती है 
उसके बाद ग्राम मलगा में प्रवेश करती है और प्लाट संख्यांक 207 की पवीं सीमा , 
प्लाट संख्यांक 211, 214 की उत्तरी सीमा के साथ -साथ जाती है उसके बाद प्लाट 
संख्यांक 214, 215 में होकर जाती है , उसके बाद प्लाट संख्यांक 266 , 265 की उत्तरी 
सीमा से होकर जाती है और प्लाट संख्यांक 265 , 264, 263, 261 से होकर 
जाती है और बिन्दु “ ज ” पर ग्राम मलगा और भाटीसरई की सम्मिलित सीमा पर 
मिलती है । 
रेखा प्लाट से ख्यांक 261, 255, 256, 253, 252, 248 , 247 , 246, 241 , 238, 
239 से ग्राम मलगा होकर जाती है और बिन्दु “ म ” पर शहडोल और सरगुजा जिले 
की सम्मिलित सीमा पर मिलती है । 
रेखा भागत : शहडोल और सरगुजा जिलों की सम्मिलित सीमा के साथ -माथ जाती है , 
उसके बाद सरगुजा जिले में प्रवेश करती है और वन कम्पार्टमेंट संख्यांक 617 , 618, 
619 से होकर जाती है और बिन्दु “ ज ” पर मिलती है । 
रेखा भागत: शहडोल और मरगजा जिलों की सम्मिलित सीमा के साथ - साथ जाती है और 
बिन्दु “ट " पर मिलती है । 
रेखा भागतः शहडोल और बिलासपुर जिलों की मम्मिलित सीमा के साथ-साथ जाती है 

और बिन्दु " " पर मिलती है । 
रेखा ग्राम टांकी और पंडरीपानी , भाटीसरई , और पंडरीपानी , मलगा और पडरीपानी, 
मलगा और घुम्माटोला की सम्मिलित सीमाओं के साथ-साथ जाती है और प्रारंभिक बिन्दु 
" क " पर मिलती है । 


झ - 3 


न - ट 


ट - ठ 


ठ - इ - तु - क 


[ फा . सं . 43 015 / 15/ 93 - एल . एस . उब्ल्यू . ] 

नरेन्द्र भगत , निदेशक 
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New Delhi, the 13th December , 1994 

" 841 ) Any person interested in any land in respect of 

which notification under section 7 has been issued may , 
S . C . 35.13 --- WICIES by the notification of the Govern within thirty days of the issue of the notification , object to 
ment of India in the Ministry on Coal number S . O , 79 , cel the cousition of the whole or any part of the land or of 
the 16th December , 1993 , published in the Gazette of India , any rights in or over such land . 
Part II, Section }, Sub -section ( ii ), datcal thic 8th January , 
1991, under sub -section ( 1 ) of section f of the Coal Beal 

Cyplanation .- - It shall not be an objection within 1lie nican 
ing Arras ( Acquisition and Development Act. 1957 120 of ing of this section for any person 10 say that he himself de 
1957 ) (hereinafter rcleued to its the said Act ), the Central sires to undertake mining operations in the land for the pro 
Government ulve notice of its intention to prospect for coil duction of coal and that such operations should not be under 
in 4114 , 798 hectaues (approximately ) or 10167. 66 acres taken by the Central Government or by any other person . 
(approxim . tcly ) of the lands in the locality specified in the 
Schedule annexed to thut notification ; 

( 2 ) Evcry objection under sub -section (1 ) shall be made 

to the conpetent authority in writing, and the competent 
And whercas the Central Government is satisfied that coal authrrity shall give the objectul an opportunity of being heard 
is obtainablc 117 a part of the said lands ; 

cither in person or liya lccal practitioner and shall , after 

hearing all such objcctions allici after making such further in 
Now , therefore, in exercise of the rowers conferred lvy quiry , if any , as hc thinks ncccssary , cither makc a report in 
sub -section ( 1 ) of section 7 of the said Act, the Central Gov respect of the land which has heen notificil under sub - section 
crnacut herehy gives notice of its intention to acquire the ( 1 ) of section 7 os of rights in or ovor such land , or make 
rights to ininc, quriy, bore , lig and search for , win , work different rcrorts in respect of different parcels of such , land 
and cury zwy minerals in the lands measuring 1952 .067 or of lights of over such land , to the Central Government, 
hectares (approvimately ) or 9765. 56 acies (arproximtely ) dey containing his l alumnicnations on the objections, together 
cribed in the schedule aprendeel hereto ; 

with the record of the proceedings held by him , for the de 

cision of thit Government. 
Note 1 The plan bewing No . SECL / BSP /CGM / PLG / 13 + 

( 3 ) For the purposes of this section , a person shall be 
dated 6th June, 1994 of the area covered by this notification lecment 10 le interested in land who would be entitled 
may be inspected in the office of the Collector , Shanol lo clain itn interest in comrelisation if the land or any lights 

Surguja (Madhya Pradesh ) or in the oflice of the Coal Crni in or over such land were acquired under this Act" . 
roller , 1. Council I louse Street, Calcutta , 700001 or in the 

Norc -7 . The Coal Contioller , 1 . Council House Street ( al 
outes of the South Lastern Coalfields Limited (Revenue Scc 

cutta , 700001, has been aprointed by the Central Govern 
tion ), Secpat Koul, Bilaspur, 495001 (Madhya Pradesh ). 

incnt as the competent authority under section 3 of the said 

Act, vide notification numher S . O . 905 , dated the 2014 March , 
Note 2 . - -Attention is hercliy invited to the provisions of 

1987, publishcut in Part II, Section 3 , Sub - scction (li) of tho 
section 8 of the said Act which provides as follows : 

Gazette of India , dated the 1h April, 1987 at pages 1397 
Objection 10 ecquisillon : 

to 1400 . 


SCHEDULE 
AMRITDHARA AND HIRIA BLOCKS 

HASDEO AREA 


DISTRICT - SHAHDOL AND SURGUJA (MADHYA PRADESH ) 

(Showing intention to acquire lands) 


MINING RIGHTS 
Revenue Lard 


( Plan number SECL /BSP /CGM /PLG / 134, dated 6th June, 1994) 


Village/Mruza 


Tehsil 


District 


S . 
No . 


Remarks 


Settlement 
number 


Arca in 
hectares 


1 . Malga 
2 . Bhatisarai 
3. Tanki 


826 
790 
376 


Kotma 
Kotma 
Kotna 


Shahdol 
Shahdol 
Shahdol 


608 . 242 
348 . 203 
561. 129 


Part 
Part 
Part 


- - rum 


1517 . 574 


- - - 


- 


- 


- - - - 


- - 


Total 
Forest Land 
1. Dumarkachhar 
2 . Malga 
3. Bhatisarai 
4 . Tanki 
4 . Kora (Reserved Forest ) 


401 
826 


790 


Kotina South Shahdol 90 . 505 
Kotma South Shahdol 1165 .017 
Kotma South Shahdol 595 . 605 
Kotma South Shahdol 365 . 800 
Chirimiri Korea 

217 . 535 
(Manendragash ) (Surguja ) 


Part 
Part 
Part 
Part 
Part 


376 


Total 


2434 , 493 


Grand Total 


3952 . 067 hectares (approximately ) 
or 9765 . 56 acres (approximately) 
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1 . Plot numbers to be acquired in village Dumarkachliar 

J- K - Line passes pailly along the common boundary 
( Patt ).- - 103 10 105 , 197 and 265 . 

of District Shahdol and Surguja and meets at point 


- - - 


- - . 


K . 


2 . Plot numhers to the acquired in village Malga ( part). -- 
1 10 :211 . 21 1 ( , 215 ( part) . 2.38 ( part) , 239 ( part ), 240, 241 
purt), 246 { Alt ), 217 ( part), 248 ( part), 252 ( part ), 253 ( part) , 
25.1, 255 ( part) , 2.56 (PTI). 261 ( part) 262 , 263 ( part), 264 
( Thart ), 265 ( puLL ), 266102462, 174 / 2463 , 46 / 2464, 156 / 2465 . 
172 / 2.466 , 17312.467, 3162468 . 369/ 2469 , 505 /2470 , 749/ 2471 , 
1344 / 3472, 1716 / 664, 2 . 72 / 2474 . 2059 / 2475 and 20592476. 


K - L . - Line passes paitly along the common boundary 

of District Shahdol and Bilaspur and meets at point 
. 


I. M - N - 1. - - Line passes along the common boundaries 

of villages Tauki and Pandripuni, Bhatisarai and 
Pundripani, Malga and Pandripuni, Malga and Dhum 
matola and meets at the starting point at A . 


3. Plot nlimhrs to be acquired in village Bhatisarai (full), 
1 to 656, 8657 , 65658. 352659 . 3621660 , 2011661 , 201662 , 
520663 , 375604. 361/ 665 and 361 / 666 . 


[ No. 43015 /15 / 93 - LSW ] 

N . BHAGAT, Director 


4 . Plot numbers to he acquired in village Tanki (full) - 
1 to 451 . 


5 . Compilitment numbers to be acquired in Kora Reserved 
Forest ( part).-.- 617 ( part ), 618 ( part ) and 619 ( part ). 


पेट्रोलियम और प्राकृतिक गैस मंत्रालय 

नई दिल्ली , 17 नवम्बर, 1994 


Boundary description : 


A - B - C - C1- D . - Line starts from point A on trijunction 

point of villages Nalga . Dhummatola , Bhalwahi and 
passes along the conimon boundaries of village 
Malga and Bhalwahi, Malga and Bartarai, Malgu 
Awadund and invets on the trijunction point of 
villages Malga, Awadand and Fulkona at point D . 


का प्रा 3550. - - तेल उद्योग (विकास ) अधिनियम , 
1974 ( 1974 का 47 ) की धारा 3 की उपधारा ( 3 ) 
के खंड ( क ) द्वारा प्रदन शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार तत्काल प्रभाव में और दो वर्ष से अधिक 
अवधि के लिए अथवा अागामी पादेश तक पेट्रोलियम और 
प्राकृतिक गैस मंत्रालय के सचिव छ। . विजय एल . केलकर 
को एतद्द्वारा तेल उद्योग विकास बोर्ड का सदस्य नियुक्त 
करती है । 


D . E - FI - F. - 1 ine passes along the common boundary of 

villages Malga and Fulkona , then partly along the 
common boundary of villages Dumarkachhar and 
Fulkona , then through village Dumarkachhar along 
the northern boundary of plot numbers 103 , 104 . 
105 , 197 , 265 and mcets at point F . 


[ संख्या जी - 350 12/ 2/ 91 - वित्त - II ] 
टी०एस० बालासुब्रह्मण्यन, उप सचिव , ( वित ) 


F- F1 - F2 - F3- G - G1- G2- H .. ... Live passes through village 

Dumarkachhar along the eastern boundary of plot 
number 265 , then enters in village Malga. and passes 
along the eastern boundary of plot number 207 , 
1.0ptnern boundary of plot numbers 211 , 214 , then 
through plot numbers 214, 215 . then northern boum 
Jary of plot numbers 266 . 265 and passes through 
plot numbers 265 , 264, 263, 261 and meets on the 
common boundary of village Malga and Bhutisarai 
at point H . 


MINISTRY OF PETROLEUM AND NATURAL GAS 


___ New Delhi , the 17th November, 1994 


H -H1- H2 -H3-J . - Line passes through village Malga 

through plot numbers 261 , 255, 256 , 253 , 252 , 248, 
247 , 246, 241 , 238, 239 and mects on the common 
houndary of District Shahdol-Surguja at piint I . 


S . O . 3550 . - - In cxercise of the rowers conferred hy clausc 
( a ) of sub-section ( 3) of scction 3 of the Oil Industry ( Deve 
lopment ) Act, 1974 (47 of 1974 ), the Central Government 
herchy appoints , with immediate cllect and for a period not 
exceeding two years , Dr. Vijay L . Kelkar, Secretary , Ministry 
of Petroleum & Natural Gas, New Delhi, as a Member of 
the Oil Industry Development Board , or until further orders. 

___ [ No. G -35012 2 / 91 - Fin. II ] 
T . S . BALASUBRAMANIAN , Dy. Secy. ( Fin .) 


I-J . - -- Line asses partly along the common boundary of 

Districts Shahdol and Surguja , then enters in Surguja 
District und passes through forest compartment 
numbers 617, 618, 619 and meets at point J . 


नई दिल्ली, 19 दिसम्बर , 1994 
का . आ . 3551. केन्द्रीय सरकार ने , पैट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम 
1962 ( 1962 का 50 ) की (जिसे इममें इसके पश्चात उक्त अधिनियम कहा गया है ) धारा 3 की उपधारा ( 1 ) के अधीन 
जारी की गई भारत सरकार के पैट्रोलियम और प्राकृतिक गैस मंत्रालय की अधिसूचना सं . का . पा . 1016 तारीख 30 अप्रैल , 1994 
द्वारा पैट्रोलियम के परिवहन के लिए पाइपलाइन बिछाने के प्रयोजनार्थ उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग 
के अधिकारों के अर्जन के अपने प्राशय की घोषणा की थी ; 

और उक्त राजपन्न अधिसूचना की प्रतियां जनता को तारीख 13 मई , 1994 उपलब्ध करा दी गई थी ; 
और उक्त अधिनियम की धारा 6 की की उपधारा ( 1 ) के अनुसरण में सक्षम प्राधिकारी ने केन्द्रीय सरकार को रिपोर्ट दे 


और केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात यह समाधान हो गया है कि इस अधिसूचना से संलग्न 
अनुसूची में विनिर्दिष्ट भूमि में उपयोग का अधिकार अर्जन किया जाना चाहिए । 


5260 THE GAZETTE OF INDIA : DECEMBER 31 , 1994 / PAUSA 10, 1916 [ PART II - SEC. 3 (ii) ] 
- - - - - - - - - - --- - - - - - - - - - -- - - - - --- - - -- - -- - - --- - - - -- - - - -- - -- -- - - --- - - - - -- - - - - - -- --- -- - -- -- -- - 

अतः अब , केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह 
घोषणा करती है कि इस अधिसूचना में संलग्न अनुमूची में विनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन किया जाता है ; 

और केन्द्रीय सरकार , उक्त धारा की उपधारा ( 4 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए , भागे यह निर्देश देती है कि 
उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाए सभी विल्लगमों से मुक्त , इंडियन प्रायल कारपोरेशन 
लिमिटेड में निहित होगा : - - 


अनुसूची 


- 


- 


- 


तहसील : रेवाड़ी 


जिला : रेवाड़ी 


राज्य : हरियाणा 


गांव का नाम 


हदबस्त नं . 


मुस्ततील नं . /किला नं . 


क्षेत्र 


हेक्टर 


प्रारे 


सेन्टीमारे 


2 


3 


ठोठबालका 


139 


0001 


हुसैनपुर 


134 


38 


22/ 1 
22/ 2 


00 


46 


1/ 2 


७ 


2 


9/ 1 


9/ 2 


00 


10/ 1 
11 / 1 
11/ 2 


कुतुबपुर मौला 


131 


26 


22 


00 


00 


13/ 1/ 1 


00 


काना माजरा 


126 


21/ 2/ 2 


00 


चान्दावास 


117 


00 


00 
00 


[ भाग II - -खण्ड ( ii ) ] 


भारत का रणापत्र : दिसम्बर 31 , 1994/ पौष 10 1916 


5261 


- - 


- - - - - - - - 


2 


3 


गिन्दोखर 


113 


लसाना 


220 


1382 
14 
19/ 2 


मुस्तफापुर 


256 


रोहडाई 


230 


30 


20/ 1 
21 / 2 
60 


61 


01 
61 


15 
16/ 1/ 2 
16/ 2/ 1 
16/ 2/ 3 
25 


0 


पहराजवास 


239 


गुरावडा 


245 


145 


.. 


12 / 2 


13 


00 


19 
23/ 2 
151 


00 


09 


- - 


- - 


- - - 


- 


- -- - - - 


- - - - - 


- 


- 


-- -- - 


3 


1 


- 


- - 


- 


- 


- 


- 


- - - 


34 
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2 

5 
- - --- - - - - 
काहनोरी 

242 
18 / 2 

00 
19/ 1 
19/ 2 
22 / 1 
22 / 2 


76 


41 


00 


11 


01 


9/ 1 
9/ 2 


04 


55 


- - - 


- - 


- - 


- 


- 


तहसील : मज्जर 


-- - ---- 


जिला : रोहतक 


राज्य : हरियाणा 


- - - 


- 


- 


. . 


- - -- - 


- - - 


- - 


- 


2 


3 


5 


- - 


- - 


- - - 


- - - - 


- 


- 


- - 


- - - - - 


अहरी 


246 


24 


00 


00 


00 


09 


20 / 3 
25 
16 
25 / 3 
42 
5 / 2/ 1 
6/ 1 


7/ 1 


14 


दावनपूर 


238 


A4 


00 


03 


00 
00 


14/ 1 
14/ 2 
14/ 3 
17/ 1 
17/ 3 
24/ 2 


00 


गिजाड़ोद 


260 


5 / 1/ 1/ 1 
5 / 1/ 1 / 2 


सिलानी पाना केशो 


263 


23 


05 
00 


an 


8 / 1 
13/ 1 
18 


00 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- - 
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. 


- - 


- - 


[ भाग II - सुगम 3(ii) ] 
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1 
सिलानी पाना जालिम 


- - - 


- - 


. - - . - 


। 


- 


- - 


- - 


- 


- 


- -- 


. .. . 


- - - 


- - 


- - 


- - - - 


- -- - - - 


262 


17 


16 


03 


11 


12 


20/ 1 
2012 


सज्जर 


100 


25/ 2 
21 


5 / 3 


D 


14/ 2 
15 / 1 
15/ 2 


17 


136 
24 
164 


01 


42 


216 


(13 


0 


23/ 2 
248 


2 


8/ 2 


13 


. 


3 .40 
18/ 1 
22/ 2 
23/ 1/ 2 
23/ 2 
348 
1/ 3/ 1 
2/ 1 
3 
10/ 1 
10/ 2 
349 


- 


- 


- 


- 


. 


. 


. 


. 


. 


- 


- 


- 


- 


- 


- 


2874 GI / 94 - - 3 
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3 


ঃ 


106 


ا 


ن 


اه 


(06 
08 


93 
35 


तहमील : बहादुरगढ़ 


जिला : रोहतक 


गज्य : हरियाणा 


छारा 


17 


- 


5983/18 
5984 /18 
6719/ 19/ 1 
67 19/19/ 3 
6720/19/ 3 


C 


29/ 3 


(0 ) 


07 


46 
47/ 1 
5676/ 2128 
6568/ 5677/ 2128 

6571/ 2135 
2136 


सहसील : रोहतक 


जिला : रोहतक 


राज्य : हरियाणा 


- 


- 


- 


- 


- 


कुलताना 


16 


320 


11 


338 


00 


- 


339 
389 


८. 


390 


406 


407 


1175 
1178 


पसमाईला ( 9 ) विसमा 


38 


- 


- 


19 


00 


. 


, 


. - - .-. 


. - 


. - 11 - . . . - .- - -.- - .... - 00 - 


------ 00 - ... 26 


. . 


. 


OR 


12 


.. 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 
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5 
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6 


D 


। 


गाधरा 


28 


12/ 1/ 3 
12/ 2/ 2 


. 


18 


O 


. 


नौनन्द 


43 


महको 


34 


16/ 1 


16/ 2 


25 


13 


. 


5/ 1 


14 


Jy 


17 


24 


156 


० 


3. 


160 


CA 


- 


- 


- - - 


- 


- - 


- 


- - -- - -- - -- - 
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- -- - - 


-- - - - - - - - - - 


- - - 


- - -- - - - - - - -- --- -- - -- - - - - - - - -- - - - - - ---- - -- - -- -- - - --- -- ---- . . . - - - - -- - - - - - - - 

56 


। 


12 


: 


19/ 1 


19/ 


10 


पालमा 


53 


0y 


100 


(0 .1 


100 


212 
22/ 2 


06 


2 / 1 
10 


08 . 
02 


11 


० 


12 
20/ 1 
20/ 12 


० 


(10 


तहसील : गोहाना 


जिला : मोनीपत 


राज्य : हरियाणा 


- 


- 


1 


। 


- 


- 


- - 


- - 


- - 


- - - - 


- 


- 


-- 


- 


- - 


.. । । । , 


- 


- - - 


- . 


. - - - 


. 


. . 


- 


- 


- - 


-- 


-- 


- 


- - - 


- 


- - 


- - 


गिवाना 


74 


00 


09 


24 


00 


00 


() 10 


-Nocn 


. 


. 


06 


आवला 


108 


117 


132 


. 


01 
1) 


. 


112 


00 


(00 


100 
00 
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" : - - . . . -. . . . - 


- - 


- - - - - - 
- - - - - - 


- - 

- 


- - - . . . - - - " : 


. 


- 


: 


- . - 


. - 


- - . :. : -- 


- 


- - _ 


_ 


- 


- 


- - - - - 


- 


:- - - 


- - 


- 


- - - 


- - 


- - - 


. 


. 


. 


- - 


- 


- 


56 


- 


- 


- 


भगवाल कला मीठान 


68 


108 
11/ 2 
19/ 
19/ 3 
2011 
20 / 2 
109 


00 
00 
00 


(00 


(On 


76 


कटवाल 


69 


00 


100 
00 
010 


01) 


36 


ला 


85 


11/ 1 
11 / 2 


00 


जाली 


17 


52 


(17 


151 
15/ 2 


16 


25 / 1 


O 


() 0 


55 
28 


- 


- - 


- - 


- 


- 


- 


- 


- 


- 


- - 


- 


- - - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- - - - - 


- 


- - - 


- 


- 


- . 


. . 


. 


- 


+ 


- - - 


. 


- 


. . 


. 


. 


- 


- . 


- 


- 
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- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- - - 


- 


- 


-- 


- 


- 


- 


- - 


- 


-- - 


- 


नयाभ 


62 


12 


13 


10/ 1 
19/ 
221 


61 


कसाना भादरी 


खामपुर कला 


56 


6 " 


७ 


5 


- 


17 


25/ 1 


का 


Din: 


नहसील : पानीपत 


जिला : पानीप : 


राज्य : हरियाणा 


ॐ 


- 


- 


- - 


- 


- 


- - - - 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- - 


- - 


- 


बवाना लाल 


6 


कायय 


1 ) 


25 


1) 


गाहपुर 


84 


00 


00 


O 


0 . 


05 


(16 


- 


- 


- 


- 


- - 


- 


- 


- - 


- - 


- 


- 


- - 


-- - - - - 


- - - 


. . 
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. 


5260 


- 


- 


- 


- 


. 


. 


56 


( 1) 


इसराना 


66 


. 00 


135 


04 


(02 


61 


(0 ) 


() ) 


06 


07 


56 


100 


00 


( 11) 


Ow 


11 
1109 


09 


24 


कालखा 


25/ 1 


4 


ܐ6 
. 


13 


135 
16 
11 

20/ 1 
· · 20/ 2 


000430 

36 


142 


25 


143 


. 


. . 0253 


... . .. - - - . -- .... ....... . . . . . . .. 


- 


- 


. 


- 


. 


. 


- 


. 


- 


- 


4 


. . 


. 


- - 1 


7 


- 


- 


- - 


- - 


- 


- 


- 


- - 


- 
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लोहारी 


03 
05 


04 
06 


समाना 


अंटला 


19 
21 / 2 


27 


OA 


83 


03 


आमन जूद 


22 


19 / 1 
19/ 2 


ग्रासन कलां 


al 


85 


11 


00 
00 
00 
00 


10 / 1 
10 / 2 
11 


77 


02 
01 
01 
03 


29 


[HATI : 414 - 31015 /2/ 94 –311 . R . - ) 

27 . * , ATITT, T 


And, whereas, the Competent Authority in pursuanco to 
sub- soction ( 1 ) of section 6 of the said Act has made his 
report to the Contral Government; 


New Delhi, the 19th December, 1994 
S . O . 3551. - Whereas by the notification of the Government 
of ladia in the Ministry of Petroleum and Natural Gas No . 
S . O . 1016 , dated the 30th April, 1994 , kquod under sub -sec 
Lion (1 ) of section 3 of tho Petroleum and Minorals Pipelines 
(Acquisition of Right of Uscr in Land) Act. 1962 ( 0 cf 
1962) hereinafter roferred to tho said Act, tho Contral 
Government declared its intention to acquire the right of 
uger in the lands specified in the Schedulo appended to that 
actification for the purpose of laying pipeline for the transport 
of petrololim ; 

And , whereas , the copies of the said Gazette notification 
were made available to the public on the 13th May, 1994 ; 


And , whereas the Central Government after considering 
the said report is satisfied that tho right of uger in the lands 
opecified in the Schedule apperded to this notification should 
bo acquired ; 


Now , therefore , in exercise of tho powers conferred by 
tho sub -section ( 1 ) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
lands specified in the Scbedule appended 19 this notification 
are hereby acquiredi 


19 


U - - 00 3 ( iii . 


978 T 764a : RT 31, 1994/44 10 1916 
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And further in exercise of the powers conferred by the sub -section , (4) of the said section , the Central Govern 
ment hereby directs that the right of user in the said lands shall instead of vesting in the Central Government, vest, 
free from all encumbrances, in the Indian Oil Corporation Limited : 


SCHEDULE 


- 


Tehsil : Rewari 


District : Rewari 


State : Haryana 


Namc of Village 


Arca 


Hadbast 
No. 


Mustateel/ 
Killa No. 


Hectare 


Arca 


Centiare 


1 


Thothbalka 


0001 


Hussainpur 


9 /2 


10 /1 


11 /1 
11 / 2 


Qutabpur Maula 


131 


13 / 1 / 1 


Kanamajra 


126 


21 /2 /2 


Chandawas 


117 


- 


2874 GI/ 94 - 4 
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4 


5 


6 


Giadokhar 


113 


Lasana 


220 


13 /2 
14 
19 /2 
20 


Mustfapur 


256 


Robrai 


230 


53 


20/ 1 


21/ 2 


15 


16 / 1 /2 
16 /2 / 1 
16 / 2 / 3 


Pehrajwas 


239 


00 


06 


58 


( HR II- - 


3 ( ii ) ] 


4757 17 19 : 


31, 1994/4 


10, 1916 
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3 


S 


Gurawara 


245 


145 


12 /2 


19 


23 /2 


151 


Kabnori 


242 


34 


18 /2 
19 / 1 
19 /2 


22 /1 


22/2 


Tehsil : Jhajjar 


District : Rohtak 


State : Haryana 


Ahri 


246 


2013 


25 


233 


42 


5 /2 /1 


6 / 1 


711 


14 


Dadaopur 


238 


14 /1 
14 / 2 
14 /3 


17 1 


17/3 


24 /2 


50 
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S6 


Gijaroad 


260 


25 


5 /1 /1/1 
5 /1 / 1 /2 


Silani Pada Kesho 


263 


8 / 1 
13 / 1 
18 


Siladi Pana Zalim 


262 


20 / 1 
20 /2 


Jhajjar 


100 


15 


21 


511 


5 /2 
5/ 3 


14 / 2 
15 / 1 

15 /2 
- 17 


136 


24 
164 


4 /1 


-216 


8 /1 


8 / 2 


. 


. 


13 


. 


. . 


. 


. 


. . - - 0 


- 


03 


- - . : . - 54 


[977 1l -- or 3 ( ii ) 


.. . . . A 


FI # : 


TT 31 , 1994/414 10 ; 1976 

-- - - - - - 


. 
- 


. 


LM 


2 


3 


Jhajjar 


100 


18 
23 /2 
248 


812 


340 


18 / 1 


22 /2 
23 / 1 /2 
23 /2 
348 


1/ 3 /1 
2 /1 
3 
10 /1 


Garawar 


106 


Tehsil : Bahadurgarh 


District : Rohtak 


State : Haryana 


nh 


Chhara 


17 


5983 / 18 
5984 / 18 
6719 / 19 / 1 : 
6719 / 19 / 3 
6720 / 19 /3 
29 /3 
46 
47 /1 
5676 /2128 
6568, 56772128 
6571, 135 
2136 
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- 


- - 


-- - 


- 


Tehsil : Rohtak 


District : Rohtak 


- - -- 
State : Haryana 


1 


2 


Kultapa 


16 


320 
338 
339 


389 


390 


406 
407 
1175 
1178 


lamayila (9) Biswa 


124 


loomoo 

a 


aa 


Gandhra 


9 / 1/2 
12 /1 /3 
12 /2 /2 


22/ 1 


22 /2 


Naudand 


Roork 


16 /2 


[ भाग JI - - 


- 3 ( 11) 


भारत का राजपत : पिसम्बर 31, 1994/पाप 10 , 1910 


- 


- 


- 


- - - 


- 


9/ 2 


12 
19 /1 


19/ 2 


Palungi 


4 / 1 
18 
21 / 2 


22 / 2 


21 


20/ 1 


20 / 2 


- 


- 


- 


- 


Tehsil : 


Gohana 


District : Sonepat 


Stato : Haryana 


- 


- 


Giwana 


55 


6 


Anwli 


108 


13 /1 
13/ 2 
18 
J12 


888888888888 


5 . 73 
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- - 


- - 


- 


- 


- 


- 
4 


5 


" . 


6 


- 


Bhainswal Kalan Mithan 


BhainswalKalan Mithan 


68 . 


108 
11 / 2 
19/ 2 
19/ 3 
20 / 1 
20 / 2 
109 


Katwal 


Lath 


Jauli 


10 
11/ 1 
11 / 2 
17 
6 
15/ 1 
15/ 2 
16 
25 / 1 


8888888888888888888888888888888888888888 


2 / 1 


Nayar 


62 


18 
19 / 1 
19 / 2 
22/ 1 


22 / 2 
61 


09 


- 


- 


-- 


- - 


- - 


- - -- - - -- - - 


- 


- - - 


(MW ll. . 


3 (ii)] 


--- -- -- 48 47 49 i fa 


. . 
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- - - 


- - 


- 


- 


Size: 


: S 


3 ), 1084[97 * 10, 1916 

5 


- 


- 


- - 


1 


3 


4 


6 


Kakana Bhudri 


57 


Khanpur Kalan 


25 /2 
88 


Tehsil : Panipat 


District : Paniptat 


State : Hzyana 


Bowana Lakhu 


Kayath 


Shahpur 


Israna 


Karad 


2874 G1/ 94 - 5 
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2 


...... ....... 


58 


9 / 1 


11 


109 


24 


Kalkhu 


16 
25 / 1 


20 
134 


16 
25 


135 


10 
11 


20 / 1 


20 /2 
21 


Lohari 


Sultana 


Untla 


21/2 
27 
2 / 1 
2 / 2 


( भाग II - - 


3 ( ii )] 
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2 


3 


Asan Khurd . 


12 


19/ 1 


19/ 2 . 


Asan Kalan 


। 


10 / 1 
10/ 2 
11 


[ No. R- 31015/ 2/ 94 - O. R.-I] 
J. K . MAYALL, Under Secy . 


नई दिल्ली , 19 दिसम्बर, 1994 


मा . आ . 3552. -- - केन्द्रीय सरकार ने , पैट्रोलियम और खनिज पाइपलाईन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम , 1962 ( 1962 का 50 ) (जिसे इसमें इसके पदचात् उक्त अधिनियम कहा गया है ) की धारा 3 की उपधारा 
( 1 ) के अधीन जारी की गई भारत सरकार के पैट्रोलियम और प्राकृतिक गैस मंत्रालय को अधिसूचना सं . का . प्रा . 2431 
तारीग्य 13 नवम्बर , 1993, और 1130 , 1131, 1133, तारीख 14 मई , 1994 बारा पेट्रोलियम के परिवहन के लिये 
पाइपलाईन मिछाने के प्रयोजनार्थ उन अधिसूचनाओं से संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग के कार 
के अर्जन के अपने आशय की घोषणा को थी । 


और उक्त अधिसूचना की प्रतियां जनता को क्रमशः तारीख 23 - 11 - 03 और 24- 5 - 94 को उपलब्ध करा दी गई थीं । 
___ और उक्त अधिनियम की धारा 6 को उपधारा ( 1) के अनुसरण में सक्षम प्राधिकारी ने केन्द्रीय सरकार को रिपोर्ट दे 
दी है । 


. और केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात यह समाधान हो गया है कि इस अधिसूचना से संलग्न 
अनुसूची में विनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन किया जाना चाहिये । 


अतः अध , केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
यह घोषणा करती है कि इस अधिसूचना से संलग्न अनुसूची में विनिविष्ट भूमि में उपयोग के अधिकार का मर्जन किया जाता 


- और केन्द्रीय सरकार उका धारा को उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग म 
उक्त भूमि के उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय सभी विल्लंगनों से मुक्त , इंडियन प्रायल 
: पर्पोरेशन लिमिटेड में निहित होगा । 
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अनुसूची 


तहसील - मामेर 


जिला - जयपुर 


राज्य / राजस्थान 


गांव का नाम 


खसरा मम्बर 


क्षेत्र 


हैक्टेयर 


पारे 


सेंटोमारे 


भामेर 


6278 
6287 
5306 
5308 
5309 
5310 
5312 
5313 
5311 


खोरा मीना 


1286 
1288 
1302 
1289 
1293 
1292 
1290 
1291 
1223 
1296 
1221 
1220 
1218 
1217 
1214 
1213 
1212 
1207 
1208 
1210 
1171 


तहसील-विराटनगर 


जिला - जयपुर 


राज्य - राजस्थान 


भावर 


ܘ 


ܟ 


ܣ 


2128 
2129 
2122 
2115 
2114 
2112 


ܨ 


ܟ 


ܕ 
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2 


3 


5 


2111 
2116 
2117 
2109 
2110 
2102 
2099 
2087 
2100 
2101 
2089 
2181 
2183 
2182 
2184 
2195 
2203 


तहसील - बहरोड 


जिला- अलवर 


राज्य - राजस्थान 


सलवार - सरबिलन्द मोमनपुर 


02 


1423 
1427 
1428 
1429 
1435 
1434 


तहसील - चाकस 


जिला - जयपुर 


राज्य - राजस्थान 


- - -- - - - 


- 


चाकसू 


1070 


01 


00 


- 


- 


. . 


- . . . - 


- 


। 


- 


- - - 


- -- - - 


[ संख्या-पार- 31015/ 44 / 93- ओ . प्रार-I ] 

अ . के . मायल, अवर सचिव 


And whereas the copies of the said potifications were mado 
available to the publicon23rd November, 1993 and 2nd June, 
94 , respectively. 


New Delhi the 19th Docomber, 1994 
S. O . 3552 . - Whereas by the notification of the Government 
of India in the Ministry of Petroloum and Natural Gas No , 
S . 0 . 2431 , dated 13th November. 1993 and No. S. Os, 1130 . 
1131 , 1133, dated the 14th May , 1994 , issued under sub 
Section (1 ) of section 3 of the Petroleum and Minerals Pipe 
lines ( Acquisition of Rightof User in Lands) Act, 1962 (50 of 
1962 ) ( heroinafter referred to as the said Act) the Central 
Government declared its intention to acquire the right of user 
in the lands spocified in the Schedulog appended to those 
Dotifications for the purpose of laying pipeline for the 
transport of petroleum ; 


And whereas the Competent Authority in pursue acc 10 
sub - section (1 ) of section 6 of the said Act has made his report 
to the Central Governinont; 


And whercas the Contral Governmentafter considering tho 
said roport is satisfied that the right of user in the lands 
specified in the Schedule appended to this notification whould 
be acquired . 


( PART II - SEC. 38 


2087 
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Now , therefore , in crerciso of tho powers conferred by 
sub -section (1 ) of section 6 of the said Act, the Central 
Govornmonthereby declares that the righiofuse in the lands 

2099 
specified in the Schedule appended to this notification are 
hereby acquircd . 

2100 

2101 
.. . And furtner in exorcise of the powers conferred by sub 

2089 
section ( 4 ) of the said section, the Central Government hereby 

2181 
directs that the right of user in the said lands shall instead 

2183 
of vesting in the Central Goveroment, vest free from all 

2182 
oncunbrancos, in the Indian Oil Corporation Limited ; 

2184 

2195 
SCHEDULE 

2203 


4 5 6 
0 02 40 
0 09 12 
00630 
0 00 54 
00486 

0 11 44 
0 04 68 

0 0080 
00864 
----- 0936 
0 0360 


. 


Tehsil : Amber 


District : Jaipur State : Rajasthan 

- - - 
K hasra a . 

Area 


__ Tehsil : Bohror 

Talwad Sarbiland 
Momanpur 


- - - - - 


- - 


- 


- - - 


Name of villago 


Distt . . Awar 

1423 
1427 
1428 
1429 
1435 
1434 


State : Rajasthan 

0 0260 
0 1440 
0 1008 
0 03 72 
0 06 48 
0 00 06 


Hec - Are 
tare 


Cone 
tiare 


3 


4 


5 


Tehsil : Chaksu 


Distt . Jaipur 
2 3 


State : Rajasthan 

4 


• Amber 


5278 


5287 


0 06 08 
0 00 18 
0 04 24 
00480 
0 03 60 


1: Chaksu 


1070 


0 


5306 
5308 


01 


5309 


5310 
5312 
5313 
5311 


0 


05 


Khora Moona 


0 


10 


26 


1286 
1288 
1302 


1289 


____ 00 

05 
02 


27 
76 
00 


1293 
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HINo. R- 31015/44/93-OR- ] 

J.K .MAYALL , Under Sccy. 

शुद्धिपत्र 
. नई दिल्ली, 19दिसम्बर, 1994 
का . आ . 3553 – केन्द्रीय सरकार ने, पैट्रोलियम और 
खनिज पाइप लाइन ( भूमि में उपयोग के अधिकार का 

अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 
. की उपधारा ( 1 ) के अधीन जारी की गई भारत के राज 
पन , भाग 3, खण्ड 2, उपखण्ड ( ii ) पृष्ठ 3544 पर प्रकाशित 
भारत सरकार के पैट्रोलियम और प्राकृतिक गैस मंत्रालय 
की . अधिसूचना . सं .. का भा . 2397 तारीख 17 
सितम्बर , 1994 द्वारा उस अधिसूचना से संलग्न अनुसूची 
में वर्णित भूमि का अर्जन करने के अपने प्रागय की सूचना 
दी थी ; 
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और केन्द्रीय सरकार की जानकारी में यह लाया गया 
है कि राजपत्र में प्रकाशित उक्त अधिसूचना में मुद्रण 
संबंधी कुछ गलतियां हैं ; 

प्रतः, अब , केन्द्रीय सरकार, उक्त अधिनियम की धारा 
3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , उक्त अधिसूचना से संलग्न अनुसूची में निम्नलिखित 
संशोधन करती है : - -- 
पृष्ठ संख्या 3544 : "भैसवाल कला मोठान " गाव के 

कोला संख्या 10 के सामने , स्तम्भ 6 के 

नीचे " 09 " के स्थान पर " 59 " पड़े । 
पृष्ठ संख्या 3544 : "कालखा " गाव मे किला संस्था 8 

के सामने , स्तम्भ 6 के नीचे “ 37" के स्थान 
पर “ 36 " पढ़ें । 


[ भाग II--- खण्ड 3 ( i )] . भारत का रामपम - -दिसम्बर , 1584/ पौष 10. 1916 - . ... ... . . . . 
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ऐसी भूमि में , जिसकी बाबत उपरोक्त संशोधन जारी 3. ज . तिगोर रूदजी लायन्स लब आफ राजकोट 
किया गया है, हित्वन कोई व्यक्ति उस तारीख से , 

मिटी , एग्रीकल्चरल डीजल 
जिसको इस मधिसूचना की प्रतियां साधारण जनता को 

स्पेगर्स मरेकिंधा किया रोड , 
उपलब्ध करा दी जाती है, 21 दिन के भीतर, उक्त 

राजकोट 
अधिनियम की धारा 6 की उपधारा ( 1 ) के . निबंधनों के 
अनुसार उक्त भूमि के सम्पूर्ण या किसी भाग के या ऐसी 4. डा . सत्यवती चादीराम चौथराम अस्पताल और अतु 
भूमि में या उस पर के किसी अधिकार के अजित 

संधान केन्द्र पो . बाक्स 
किए जाने के सम्बन्ध में आक्षेप , सक्षम प्राधिकारी , इंडियन 

नं . 131, मणिक बाग , 
आयल कारपोरेशन लिमिटेड , कोठी नम्बर 1156, 

रोड, इन्दोर- 452001 
सैक्टर - 13, अर्बन एस्टेट , करनाल , हरियाणा , को कर 
सकेगा । 

5. ग . हबलानी सुधाम चन्द श्री राम दर्शन अस्पताल , 

82 सिन्धु नगर, 
स्पष्टीकरण - - इस . . अधिसूचना के संशोधित . . भूमियों 

इन्दोर- 452001 
खसरा स . और क्षेत्रफल की बाबत ही उक्त अधिनियम की 
धारा 5 की उपधारा ( 1 ) के निबन्धनों के अनुसार एक्कीस 

6. T . देववस भोजानी बेसाई मणिलाल चुन्नीलाल 
दिन की उक्त अवधि उस तारीख से प्रारम्भ होती है 

सार्वजनिक अस्पताल , 
जिसको यह अधिसूचना राजपत्र में प्रकाशन के पश्चात 

प्रान्तिज , जिला सबरकठा 
जनता को उपलब्ध करा दी जाती है । 

7. खा . राजपाल लक्ष्मीदेवी गीता भवन अस्पताल और 
[ स . पार- 31015/-41/ 93- ओ भार I ( पार्ट 1 )] 

इन्टेन्सिव काडियक . केयर 
जे . क मायल अवर सचिव 

यूनिट गीता भवन मार्ग, 
इन्दोर- 452001 


स्वास्थ्य और परिवार कल्याण मंत्रालय 


8. डा . रतन कुमार 

सोनेता 


प्रेटर कैलाश नसिंग होम 

11/ 2, पलासिया 
इन्दोर - 452001 


( स्वास्थ्य विभाग ) 


आदेश 


9. डा . सैनवास बिरजूमन जनता प्रसूतिगृह और 
कुकरेजा 

अस्पताल जारोटपटका 
नागपुर- 440014 


10 . डा . तनवर दास 

लोहाना 


नई दिल्ली , 26 सितम्बर, 1994 
का . आ. 3554 पाकिस्तान में कराची, सिंध और 
पंजाब विश्वविद्यालयों द्वारा प्रदान की गई एम . बी . बी . एस . की 
मायुविज्ञान अहंता, भारतीय आयुर्विज्ञान परिषद अधिनियम , 
1956 ( 1956 का 102 ) के प्रयोजन के लिए एक 
मान्यताप्राप्त आयुर्विज्ञान महता है ; 

और निम्नलिखित व्यक्ति, जिनके पास उक्त प्रस्ता 
है, उस समय अपने नामों के सामने उल्लिखित भारत के 
• अस्पतालों से अध्यापन अनुसंधान का पूर्त कार्य के लिए संलग्न 

है म कि निजि अभिलाभ के लिए : - - 


भट्ट क्लीनिक ए प्रेजिडेंट 

रेस्पिरेटरी डिसीजेज 
एंड हैल्थ केयर सोसायटी, 
जयपुर । 


11. डा . मोतीराग एच . 

जेसवानी 


पल्सद रगपालिका, पो . बाक्स 

न . 1 बल्सव - 316001 


1. डा . दरारत राजा, 
• खेतराम महेश्वरी 


मंडल , 


गांधी प्रारोग्य 

मोडसा , जमालवय, 
गांधीवाड़ा 
मोसडा- 383315 


अतः अब केन्द्रीय सरकार उक्त अधिनियम की धारा 
14 की उपधारा ( 1 ) के खंड ( ग ) के अनुसरण में , इस 
प्रभादेश के राजपत्र में प्रकाशन की तारीख से एक वर्ष 
को अवधि जिसके दौरान ऊपर उल्लिखित 
साक्टर अपने नामों के सामने उल्लिखित अस्पतालों से 
सलग्न है , इन दोनों में से जो भी कम हो , ऐसी अवधि 
के रूप में विनिर्दिष्ट करती है, जिस तक उक्त डाक्टरों 
मारा चिकित्सा व्यवसाय सीमित होगा । 


2 . डा . मशीमल लुधवानी स्वामी ल्यूनराम चैरिटेबल ट्रस्ट , 

डब्ल्यू 175, महावीर 
कसरतशाला के सामने , 
कुबेरनगर ( करणावती ) , 
अहमदाबाद - 382340 


.. . 


[सं . बी -11015/ 35 / 90-एम ई ( यू जी )] 

. एस . के . मिश्र, उस्क अधिकारी 


- - 


- 


. 


- 


- 


- 


- 


- 


- 
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MINISTRY OF HEALTH AND FAMILY WELFARE 

मई दिल्ली , 8 दिसम्बर, 1994 
(Department of Health ) 

का . आ . 3555 -- केन्द्रीय सरकार ने भारतीय 
Order 

पायुर्विज्ञान परिषद् अधिनियम , 1956 ( 1956 
New Delhi, the 26th September , 1994 

की धारा 3 की उपधारा ( 1 ) के खण्ड ( क ) के अनुसरण में 
S . 0 .3554.--- Whereas medical qualification of MBBS granted 

और सिक्किम सरकार के परामर्श , से डा . डी . आर . 
by the Universities of Karachi, Sindh and Punjab in Pakistan ग्यात्सो, अपर निदेशक , स्वास्थ्य और परिवार कल्याण विभाग , 
is a recognised medical iqualification the purpose of Indian 

गिक्किाम सरकार, गंगटोक को इस अधिसूचना के जारी होने 
. Medical Council Act , 1956 (102 of 1756) ; 

की तारीख से भारतीय आयुर्विज्ञान परिषद् का सदस्य नाम 
And whereas the following persons who pos: ss the said निर्दिष्ट किया है । 
qualification are at present attached to hospitals in India 
mentioned against their names for teaching , research or chari 

। अतः अब , केन्द्रीय सरकार, उक्त अधिनियम की धारा - 1 
tablo worth and not for personal gain : -- 

को उपधारा ( 1 ) के उपबबंधों के अनुसरण में , स्वास्थ्य 
1. Dr. Dasrat Raja Gandhi, Arogya Mavdal, 

मंत्रालय को अधिसूचना संख्यांक का . आ . 138, तारीख १ 
Khetaram Maheshwari Modasa , Jamalvam, 

जनदरी , 1980 में निम्नलिखित और संशोधन करती है 
Ganchiwada , Modassa 383 315 . 

अर्थात् : 
2 . Dr. Manshomal 

Swami Teoonram Charltablo 
Ludhwani . Trust , W -175, Opp. Mahabir 

उक्त अधिसूचना में , "धारा - 3 की उपधारा ( 1 ) के 
Kasrat Shola, Kubernagar 
( Karpavati), Ahmedabad 382340 

खण्ड ( क ) के अधीन नामनिर्दिष्ट " शीर्ष के अन्तर्गत क्रम 

संख्यांक 19 और उससे संबंधित प्रविष्टि के स्थान पर 
3, Dr. Kishore Rudji Lions Club of Rajkot City, 

निम्नलिखित क्रम संख्यांक और प्रविष्टि रखी जाएगी , 
Agricultural Diesel Spares, 
Monver 

Garedia Kuva Road , Rajkot . अर्थात् : 
4. Dr. Satwami Chandiram Choithram Hospital and Re 

“ 19, डा . टी . पार . ग्यास्सो , 
Search Centre , P. O . Box No . 131 , 
Manik Bagh Road , 

अपर निदेशक , 
Indore452001 

स्वास्थ्य और परिवार कल्याण विभाग , 
5 . Dr . Hablani Shri Ram Darshan Hospital, 

सिक्किम सरकार, गंगटोक 
Sudhamchand 82 , Sindhu Na gar, Indore452001 

संख्या वी . 11013 694 - एम . ई . ( यू . जी . ) 
6 . Dr. Devdat Bhojani DesaiManila Chunilal General 

एस . के . मिश्र , डेस्क अधिकार 
Hospital, Pr : ntij, Distt. 
Sabarkap tha 


Now Delhi, tho 8th Docomber, 1994 


1 . Dr. Rajpal Lachmi Devi Gita Bhawan Hospital & Inten. 

sive Cardiac Care Unit , Gita 
Bhawan Mars, Indore 4521001 . 


8 . Dr. Ratan Kumar Sonata Greater Kailash NursinHoine, 

11 / 2 , Palasia, Indore 452001 . 


9 . Dr. Saindas Birjomal 

Kukreja 


Janta Maternity Home and 
Hospital , Jaripatka, 
Nagpur 440014 


S .O . 3555 , -_ Whereas the Central Government in pursuance 
of clause ( a ) of sub -section ( 1) of section 3 of the Indian 
Medical Council Act, 1956 (102 of 1956), and in consulta 
lion with the Government of Sikkim bave nominated Dr, T . R . 
Gyatso , Additional Director, Department of Health and Family 
Welfare, Govornment of Sikkim , Gangtok to be a member 
of the Medical Council of India with effect from the date 
of issue of this notification : 


10 . Dr. Thanwardas Lohana Bhatt Clinic & President Respi 

ratory Diseases & Health Care 
Society , Jaipur . 


Now , therefore , in pursuance of the provisions of sub - coction 
( 1 ) of section 3 of the said Act, the Central Government 
hereby makes the following further amendments in the noti 
fication of the Ministry of Health Number S . O . 138 dated 
the 9th January . 1960 , nemely : - -- 


11 . Dr. Motiram H. Jeswani Valsad Nagarpalika P. B. No. 1 , 

Valsad 316001 


In the said notification, under the heading “ Nominated 
under clause (a ) of sub - section ( 1 ) of soction 3 " for serial 
manber 19 and the entry relating thereto , the following serial 
number and entry shall be substituted , namely : - - 


Now , therefore in pursuance of clause (c ) of sub -section 
( 1) of section 14 of the said Act, the Central Government 
hereby specifics the period of one year from the date of 
publication of this order in the Official Gazette or the period 
during which the above mantioned doctors are attached to 
the hospitals mont oned against their names , whichever is 
shorter , as the parlod for which the medical practice by the 
said doctors shall be limited . 


" 19 . Dr . T . R .. Gyatso , 

Additional Director, 
Department of Health and Family Welfaro , 
Government of Sikkim , 
Gangtok . " 

[ No. V -11013 /6 /94- ME( UG)] 
S. K . MISHRA , Desk Officer 


INo . V -11015/ 35/ 90 ME ( UG)] 
S. K . MISHRA , Desk Officer 


- 


- - - 


- 


[ भाग II -- अपर 3 ( i )] भारत का गमपन्न : दिसम्बर 31, 1994/ पौष 10,1916 
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- - - - - - -- - - 
न ii, 13 दिसम्बर , 199.1 

और यत: प्रस्तावित संशोधनों के बारे में कोई आपत्तियां 
का मा . 35513 : -... पाकिस्तान में सिंध विश्वविद्यालय 

समान जनता में प्राप्त नहीं हारा है , यत : केन्द्र सरकार ने 

दिलना बृहद् योजना / क्षेत्रीय विकास योजना में संशोधन करने 
द्वारा सामान हम वा बीस का सायषिमान अर्हता भारतीय 

का निर्णय किया है । 
प्रायविजान परिपद अधिनियम , 1950 ( 1956 का 102 ) 
पमा गया। प्रारी प्रायविज्ञान राईता है ; 

अनः , अब केन्द्र सरकार , उक्त अधिनियम की धारा 
___ ओरा . लो बनानी लोलाधर पत्तालाल कार्य 

11 - क की उप -धारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
के लिए भाव पापाना कन्द्र से संलग्न है ; 

कारने हुए , भारत के राजपत्र में इस अधिराचना के प्रकाशन की 

तारोग्य से दिल्ली को उक्त वहद् योजना में पावाग 
म :, अम , केन्द्रीय सरकार , उक्त अधिनियम की धारा 

निम्नलिखित संशोधन करती है । 
14 का उपधारा ( 1 ) के ग्वाद ( ग ) के अनुसरण में , इम 
आदेश के राजपत्र में पाशित होने का नारो रो दो वर्ष 

मंशोधन :--- - 
का प्रजाति या उम अवधि की , जिसके दौरान डा . खत्री 

" जोन डी - 3 में पड़ने वाले और उस्तर में भगवान दाम 
बमानो लोलाधर माधु बाबाना केन्द्र , राजकोट में संलग्न 

रोड से , पूर्व में मथुरा रोड से , दक्षिण में तिलक लेन गवर्नमेंट 
है , इनमें से जो भी कन हो , मो अवधि के आप में विनिदिष्ट 

क्वार्टर के मर्यिस रोड से और पश्चिम में भारतीय विधि 
करता जिम तक उमा डाक्टर द्वारा चिकित्मा माय मंस्थान में घिरे क्रमशः भूखण्ठ संख्या एबी - 20 तथा पत्री -- 
सीमित रहेगा । 

21 6 2030 . 52 वर्ग मीटर और 13.44 , 84 वर्ग मीटर 
[ सं . वी . 11016/ 9°94– एम ई ( यू जी ) ] 

क्षेत्रफल के विकास नियंत्रण मानदंडों को इम प्रकार परिवर्तित 
एस . के . मिश्रा , डैस्क अधिकारी 

किया जाता है : - - 
New Delhi , the 13th December , 1994 

( क ) एफ . ए . प्रार , 100 को बढ़ाकर एफ . ए . पार . 
S.( ) . 3556 .. - Whereas medical qualification of MBBS gran 

__ 125 तक करना , 
ted by the University of Sind in Pakistan is a recognised 

( ख ) 3 कार के स्थानों को प्रति 100 वर्गमीटर 
inedicul qualification for the purpose of Indian Medical 
Council Act , 1956 ( 102 of 1956) ; 

निर्मित क्षेत्र 1 . 33 कार के स्थान तक पाकिग 
And whereas Dr. Khutri Bastani Liladhus Panalal is attach 

मानदण्डों में कमी करना , 
wil o Sadhu Vaswani Centre , Rajkot for churitable work ; 
Now , therefore , in pursuance of clause ( c ) of sub - section ( 1 ) 

( ग ) 5 मंजिले भवन के निर्माण के लिए 18 . 5 मीटर 
of ! ection 14 of the said Act, the Central Government 

तक ऊंचाई में वृद्धि करना । " 
hereby specifies the period of two years from the duto of 
publication of this order in the Official Gazette or the period 
during which Dr. Khatri Hastani Liladhor Panalal is attached 

[ संख्या के - 13011 12 9 2 - डी डी 1 बी ] 
to the Sadhu Vaswani Ccntic , Rajkot, whichcver is shorter , 

एस . सी . सागर, अवर सचिन 
us the period for which the niedical practice by the said 
cloctory shall be limited . 
[ No. V . 11016 / 9 / 94- ME( UG)] 

MINISTRY OF URBAN DEVELOPMENT 
S. K. MISHRA Desk Oflicer 

( Delhi Division ) 
New Delhi, the 8th December , 1994 


शहरी विकास मंत्रालय 

( दिल्ली प्रभाग ) 
नई दिल्ली , 8 दिसम्बर , 1994 


S . O . 3557.. - . Whereas certain modifications, which the 
Centrul Government proposed to make in the Master Plan 
for Delli Zonal Development plan regarding the areas men 
tioned hereunder , were published with Notice No. K - 130111 
12 /92- DD1B dated 22- 9 - 94 in accordance with the provisions 
of Rule 5 of the Delhi Development (Master Plan & Zonal 

Development Plan ) ( Amendrnent ) Rules, 1992 inviting objec 
tions suggestions as required by sub - section ( 3 ) of Section 11- A 
of the Delhi Development Act, 1957 , within thirty days from 
the date of the said notice ; 


And wherens no objections / suggestions were reçoived from 
the public with regard to the said proposed modificutions and 
whereas the Central Government have decided to modify the 
Master Plan for Delhi Zonal Development Plan ; 


का . पा . 3557: - --प्रतः , निम्नांकित क्षेत्रों के बारे में 
कपिय संशोधन , जिन्हें केन्द्र सरकार गर्भावणित क्षेत्रों के 
बारे में दिल्ली वृहद् योजना/ क्षेत्रीय विकास योजना में 
प्रावित करती है तथा जो दिल्ली विकास ( वृहद योजन 

और क्षेत्रा विमास योजना संशोधन ( नियमावली , 1992 
क म 5 के प्रावधानों के अनसार दिनांक 22-- 9 -94 के 

टिम ममा के - 130 11/ 12/ 92 - डीसी 1बी द्वारा प्रकाशित 
किये गये थे जिनमें दिल्ली विकास अधिनियम , 1957 को 
पार। 11 - क को उपधारा ( 3 ) म यया अपेक्षिा भागलियां / 

आप , उक्त नोटिम की तारीख के 30 दिन की अवधि में 
आमंत्रित किए गए थे । 
2874 GI/ 94 - 6 


Now , therefore, in exercise of the powers conferred by 
yub - scction ( 2 ) of Section 11 - A of the said Act, the Central 
Goveriment hereby makes the following modifications in the 
suid Master Plan for Delhi with effect from the date of pub 
lication of this Notification in the Gazette of India , 


MODIFICATION 

The development control norms of an arca measuring 
2030 . 52 samt. and 1344 . 84 sq . mt . of plot Nos . AB- 20 and 
AB -21 respectively falling in zone D - 3 and bounded by 


- 


.- . . . 


. . . 
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- - - - - - - - - --- ---- - --- - - - 
Bhilwan Das Rond in the Nortlı, Mathura Road in the के नये पदधिकारी, श्री पी . के . ब्रह मा को श्री ग . कृष्णाति , 
Fast, Service Roach of the Tilak Lanc Govt. Quarters in the 
Soutian Indian Law Costitute in the West are changed as जो अधिपिता का प्राय प्राप्त करने पर 31 जलाई , 1994 
under : 

के अपराहन में सरकारी गेवा से निवृत्त हो गये थे , के स्थान 
( a ) Increase in FAR from 100 10 125%; 

पर 6 अक्तबर , 1994 में पवनहम लिमिटेड के निदेशक मंडल 
13 ] Decrease in parking oorms from 3 car spaces 10 

में पदेन निदेशकः नियक्त करते हैं । 
1 . 33 Car spaces per 100 sq . mt. built up area ; and 
{ c ) Increase in height to 18. 5 Mis. to cnable construc 

[ संख्या ए वी - 13015 / 28 / 92- एसी ( वीएल ) ] 
_ tion of a 5 - storeyed buildiug . 

एभ , मट्टाचार्य , अवर सचिव 
___ [ No . K -13011/ 12 / 92- DDIB] 

S . C . SAGAR, Under Secy 
नागर विमानन और पर्यटन मंत्रालय 

New Delhi , the 16th December 1994 
( नागर विमानन विभाग ) 

S. 0 3559. -- -In exercise of the powers conferred by Article 
नई दिल्ली , 16 नवम्बर , 1994 

38( a ) of thc Memorandum and Articles of Asociation of 

lawan Huns limited , the I-resident is pleased to appoint new 
का . आ . 3558. - - केन्द्रीय मरकार , गजभाषा ( सौंध के 

incumhent of the post of Joint Secretary & Financinl Adviser, 

Ministry of Civil Aviation & Tourisin , Shri P . K Brahma 
शासकीय प्रयोजनों के लिए प्रयोग ), नियम , 1976 के नियम as an t r -ollicio Director on the Board of Directory of Pawan 

Ilans Limited , with effect from the 6th October, 1994 vice 
10 के उपनियम ( 1 ) के अनुसरण में , नागर विमानन नथा 

Shri S . Krishnamoorthy , who on attaining the age of super 
पर्यटन मंत्रालय ( नागर विमानन विभाग ) के प्रशासनिक 

Annuation retired from Government service on the afternoon 

of 31st July , 1994 . 
नियंत्रणाधीन इडियन एयरलाइन्म के उत्तरी क्षेत्र के लेह , 

INo , AV . 1301528192 - ACV . ] 
स्टेशन को , जिनके कर्मचारी वन्द ने हिदी का कार्यसाधक ज्ञान 

M . BHATTACHARJEE, Under Secy . 
प्राप्त कर लिया है , अधिसूचित करती है । 
[संख्या ई- 11011/6/ 88-हिंदी] 

पर्यावरण और वन मंत्रालय 
___ रघनाथ महाय , निदेशक ( राजभाषा ) 
MINISTRY OF CIVIL AVIATION & TOURISM 

नई दिल्ली . 8 दिसम्बर, 1904 
(Departincnt of Civil Aviation ) 

का प्रा . 3560 : - ~- केन्द्रीय सरकार राजभाषा. ( मंघ 

के शमनीय प्रयोजनो के लिए प्रयोग ) निगम , 1976 के 
New Delhi, the 16th November , 1994 

नियम 10 के उप नियम ( 4 ) के अनुसरण में पर्यावरण और 
S. O . 3558. ---In pursuance of Sub - Rule ( 4 ) of बन मंत्रालय के अधीन मस्य बन मरक्षक ( केन्द्रीय ) क्षेत्रीय 
Rule 10 of the Official Languages (Use for the Official 
purposes of the Union ) Rules , 1976 the Central 

कार्यालय ( दक्षिण वलय ) जिमके 80 % / कर्मचारी वन्द ने 
Governineit hereby notifies the othce of Leh Station हिन्दी का कार्यसाधक झाग प्राप्त मार लिया है , को अधिमचिन 
of Indian Airlines, Northern Region, under the ad 

भारती है । । 
ministrative Control of Ministry of Civil Aviation 
und Tourism ( Departinent of Civil Aviation ) , the 

म . ई . 11011/ 31/ 88- मा . हि . II] 
staff of which have acquired the working knowledge 
Or Hindi . 

डा . करन क्ल , उप निदेशना ( रा . भा . ) 
[ No. E. 11011 6/ 88- Hindi ] 
RAGHUNATH SAHAI, Director ( O . L . ) 

MINISTRY OF INVIRONMENT & FORESTS 


New Delhi , the 8th December , 1994 


नई दिल्ली , 16 दिसम्बर, 1994 
का . पा . 9559:--. पवनहंम लिमिटेड के ज्ञापन और 
मंगमा अनुच्छेद के अनछेद 38 ( क ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, राष्ट्रपनि नागर विमानन और पर्यटन 
मशाला के मंयका मालिक और वित्तीय मलाहकार के पर 


S . O . 3560. - ] n pursuance of Sub- Rule ( 4 ) of Rule 10 of 
the official Language ( use for official purposes of the union) 
Rulc , 1976 tho Central Government hereby Notilies the office 
of the Chief Conservator of Forests ( Central), Regional Office 
( Southern Zone ) under the administrative control of the 

Ministry of Environmet & Forests , the 80 per cent Stal 
wheicot have acquired a working knowledge of Hindi. 


[ No. E-11011 /3 / 88 Ka Hindi II] 
_ Dr, KIRAN SHUKLA , Dy. Director ( OL ) 


नई दिल्ली , 21 दिसम्बर , 1994 


का या . 3561.-- -- केन्द्रीय सरकार , वन्य जीव ( संरक्षण ) अधिनियम , 1972 ( 1972 का 53) की धारा 38 ( ख ) की 
उपधारा ( 7 ) के साथ पठित धारा 63 को उपधारा ( 1 ) के खंइ ( ग ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय प्राणी 
उद्यान प्राधिकरण में अधिकारियों और अन्य कर्मचारियों के पदों पर भर्ती की पद्धति का विनियमन करने के लिए निम्नलिखित 
नियम ननाती है, अर्थान् : - -- 


[ भाग II - - लण्ड 3 ( ii ) ] 


भारत का राजपत्र : दिसम्बर 31, 1994/ पौष 10, 1916 
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- 


- 


- 


- 


- - 


- - 


- - - - 


- - - 


- - 


- - 


- 


-- - 


- - - - 


-- - 


- 


1 . संक्षिप्त नाम और प्रारम्भ : - - ( 1 ) इन नियमा का साक्षात नाम केन्द्रीय प्रागो उद्यान प्राधिकरण ( अधिकारी आर 
अन्य कर्मचारी ) भर्ती नियम , 1994 है । 

( 2 ) ये गजपत्र में प्रकाणन की तारीख को प्रवृत्त होगे । 
2 . लागू होना : --- ये नियम इन नियमों में उपाबद्ध अनुसूची के म्तम्भ 1 मे विनिर्दिष्ट पदो को लाग होगे । । 

3. पद- संख्या , वर्गीकरण और वेतनमान :--- उक्त पदों की संख्या , उनका वर्गीकरण और उनके वेतनमान वे होग , जा उक्त 
अनुसूची के स्तम्भ 2 में स्तम्भ 4 में विनिर्दिष्ट हैं । 


4 . भर्ती की पद्धति , आप -मीमा और अन्य अर्हता प्रादि :- - उक्त पदों पर भर्ती की पद्धति , प्रायु- सीमा , अर्हताए और उनमे 
सम्बंधित अन्य बात ये होगी जो पूर्वोक्त अनुसूची के स्तम्भ 5 गे स्तम्भ 14 में विनिर्दिष्ट हैं । 

5 . निरर्हता :--- वह व्यक्ति -- 
( क ) जिमने ऐसे व्यक्ति में जिसका पति या जिसकी पत्नी जीवित है, विवाह किया है ; या 
( ख ) जिसने अपने पति या अपनी पत्नी के जीवित होते हुए किसी व्यक्ति मे विवाह किया है ; 


उक्त पदों पर नियुक्ति का पात्र नहीं होगा : 


परन्तु यदि केन्द्रीय सरकार का यह समाधान हो जाता है कि ऐसा विवाह एमे व्यक्ति और विवाह के अन्य पक्षकार 
को लागू स्वीय विधि के अधीन अन जेय है और ऐसा करने के लिए अन्य आधार है तो वह किसी व्यक्ति को इस नियम के प्रवर्तन गे 
छुट दे सकेगी । 


6 . शिथिल करने की शक्ति : - - जहां केन्द्रीय प्राणी उद्यान प्राधिकरण की यह राय है कि ऐसा करना अावश्यक या समीचीन 
है , वहां वह उसके लिए जा कारण हैं उन्हे लेखबद्ध करके तथा पर्यावरण और वन मंत्रालय , कार्मिक और प्रशिक्षण विभाग से 
परामर्ण करके , इन नियमों के क्रिमी उपबंध को किसी वर्ग या प्रवर्ग के व्यक्तियों को बाबत , आदेश द्वारा शिथिल कर मकेगी । 


7 . व्यावृत्ति : ---इन निणगों की कोई बात , ऐगे पारक्षण , प्रायु- सीमा में छूट और अन्य रियायतों पर प्रभाव नहीं मालेगी, 
जिनका केन्द्रीय सरकार द्वारा इस संबंध में समय- समय पर निकाले गए आदेशों के अनमार अनसूचित जातियों , अनसूचित जनजातियों 
और अन्य विशेष वर्ग के व्यक्तियों के लिए उपबंध करना अपेक्षित हैं । 


अनसूची 


पद का नाम 


वर्गीकरण 


वेतनमान 


पदों को 
संख्या 


चयन पक्ष अथवा सोधे भर्ती किए मेवा में जोडे गा 
अचयन पद जाने वाले वर्षों का फायदा 

व्यक्तियों के लिए केन्द्रीय मिविल 
पायु-मीमा सेवा ( पेंशन ) 

नियम , 1972 के 
नियम 30 के 
अधीन अनुज्ञेय है 
या नहीं 

- - - -- - - - - - - - 
5 


1 


2 


3 


4 


लाग नहीं होना लाग नहीं होना लागू नहीं होता 


3000-100- 
3500-द . गे . . 
125- 4500 रु . 


1. मूल्यांकन और 1 * समूह क 
अनुश्रवण अधिकारी ( एक ) 

1994 
* कार्यभार 
के आधार 
पर परिवर्तन 
किया जा 
सकता है 


: : - .. - -- - - 


- -- - - - -- -- --- - - - -- 


- - - - - - 


- . . . . - . . 


- - - - - 


-- - - 


- - 


- 


- - 


- - - - 


- 


- -- - - 


- - 


- - - 


- - 


- 
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सीधे भर्ती किए जाने वाले व्यक्तियों के लिए सीधे भर्ती किए जाने.वाले व्यक्तियों के परिवीक्षा की अवधि , यदि कोई हो 
अपेक्षित शेक्षिक और अन्य ग्रहताएं लिए विहित प्राय और शैक्षिक अर्हताएं 

प्रोन्नत व्यक्तियों की दशा में लागू होंगी 
या नहीं 


- 


- 


- 


- 


- - 


- - 


- 


- 


- 


- 


9 


10 


- 


- 


- 


- 


. . 


- - 


- 


- - 


- 


- - - 


- - - - - - 


लागू नहीं होता 

लागू नहीं होता 
भर्ती की पद्धति : भर्ती प्रोन्नति प्रतिनियुक्ति स्थानान्तरण द्वारा भर्ती 
सीधे होगी या प्रोन्नति की दशा में वे श्रेणियां जिनमें प्रोन्नति / प्रति 
द्वारा या प्रतिनियुक्ति नियुक्ति /स्थानान्तरण किया जाएगा 
स्थनान्तरण द्वारा तथा 
विभिन्न पद्धतियों द्वारा भरी 
जाने .वाली रिक्तियों की 
प्रतिशतता 


लागू नहीं होता 

भर्ती करने में किन 
समिति है तो उसकी परिस्थितियों में गंध लोक 
संरचना 

सेवा आयोग से परामर्श 
किया जाएगा 


- --- - - - -- - - - 


- 


- 


- . - - - 


- 


- - - - - - - - - 


- 


- . . 


- 


- -- --- 


- 


- 


- 


- 


- 


- -- -- - - - - - - - - -- - 


11 


___ 12 


13 


14 


लागू नहीं होता 


लागू नहीं होता 


प्रतिनियुक्ति पर स्थानान्तरण प्रतिनियुक्ति पर स्थानान्तरण : 

केन्द्रीय सरकार राज्य सरकार कानूनी या स्व 
शासी निकायों के अधीन भारतीय यन मेवा 

के ऐसे अधिकारी विज्ञानी : --- 
( क ) ( i ) जो नियमित अाधार पर सदृण 

पद धारण किए हुए हैं ; या 
( ii ) जिन्होंने 2200 - 4000 क . या ममतुल्य 

वेतनमान वाले पद पर चार वर्ष 
नियमित सेवा की है । 
( ख ) वन्य जीव संरक्षण विषयक नीति और 

कार्यक्रम सैयार करने का अनुभव । 
टिप्पणी : -- प्रतिनियुक्ति पर स्थानान्तरण 
द्वारा नियुक्ति के लिए अधिकतम आयु - सीमा 
आवेदन प्राप्त करने की अंतिम तारीख को 
56 वर्ष से अधिक नहीं होगी । 
( प्रतिनियुक्ति की अवधि साधारणतया चार 

वर्ष से अधिक नहीं होगी । ) 


---- -- - - - - -- -- - - . .. --- - - - 


2. वैज्ञानिक अधिकारी 


1 * 


समूह क 


लागू नहीं होता लागू नहीं होता लाग नहीं होना 


___ 3000- 100 - 
3500-1 . रो . 
125- 45006 . 


1994 
* कार्यभार के 
आधार पर 
परिवर्तन 
किया जा 
मकता है । 


- - - - - - -- 


- - - - - 


- . - - - 


- -- 


- 


-- - 


. . . . . - - . . - 


- - 


- - - 


- 


- - 


- 


- - -- 


- 


- 


- - 
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5 : 91 


- - - - - -- - 


- - - - 


- 


-- 


- 


- 


- 


- - - - - - 

10 


___ लाग नहीं होता 


लागू नहीं होता 


__ लागू नहीं होता 


- - -- - 


- - - - 


- - 


- - 


. 


- 


- 


- - - - - 


- - 


-- 


. . . - 


- 


- - 


- 


- 
- -- - - 


- - - 
- - - 


- - - 


- - 


- - 


- - - - - - 


- 


- 


- - - 


- 


- - 


11 


____ 12 


13 


11 


- - 


- 


- - - - - 


- 


- - - - 


- - 


- 


-- - - 


- 


- - 


- - - - - - 


लाग नहीं होता 


लाग नहीं होना 


प्रतिनियमित पर स्था - प्रतिनियुक्ति पर स्थानान्तरण : 
नान्तरण द्वारा 

ऐसे विज्ञानी जिनके पास किसी वैज्ञानिक 
संस्थान विश्वविद्यालय ने वन्य जीव- प्राणी 

निमान कार्यकरण में मास्टर डिग्री है । 
टिप्पण - प्रतिनियुक्ति पर स्थानान्तरण द्वारा 
नियुक्ति के लिए अधिकतम आय - सीमा 
आवेदन प्राप्त करने की अंतिम तारीख 

को 56 वर्ष में अधिक नहीं होगी । 
( प्रनिनियक्ति की अवधि माधारणतया चार वर्ष 
__ में अधिक नहीं होगी । ) 


- - - - 


- 


- 


- - . - 


. - 


- - 


- - 


- 


- 


- - - - - - - 


3. वित्त अधिकारी 


23 
1* (एक ) ममूह क 
1991 


लागू नहीं होता लागू नहीं होता 


लागू नही होता 


2200-75- 
2800- 4 . 0 . 
100 - 4000 रु . 


* कार्यभार के 

आधार पर 
परिवर्तन 
किया जा 
मकना है 
- - -- 


- 


-- 


- 


-- 


10 
लागू नहीं होता 


लाग नहीं होता 


लागू नहीं होता 
12 


11 


___ 13 


14 


लागू नहीं होता 


लाग नहीं होता 


प्रतिनियुक्ति पर स्थानां - प्रतिनियाका पर स्थानान्तरण : 
तरण द्वारा 

लेखा और लेखा परीक्षा सेवा , रक्षा लेखा 

मया , रेल लेखा सेवा के अधिकारी : - - 
( i ) जो मदृश पद धारण किए हुए है , 

या 
( ii ) 2374 - 3500 रु . के वेतनमान में 

ऐम लेखा अधिकारी जिन्होंने दो वर्ष 

नियमित सेवा की है ; या 
( iii ) 2000 - 3500 रु . के बेतनमान में 
गीय अधिकारी जिन्होने तीन वर्ष नियमिन 

मेवा की है । 
टिषण : - - प्रतिनियक्ति पर स्थानान्तरण द्वाग 

नियुक्ति के लिए अधिकतम आयु सीमा 
प्रावेदन प्राप्त करने की अंतिम तारीख को 
56 वर्ष से अधिक नहीं होगी । 
( प्रतिनिक्ति का प्रधि माधारणतया 

तीन वर्ष में अधिक नहीं होगी । ) 
- - - - - - - -- 


- 


- 


- 


- - - - 
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5 


- 


. . 


- - - - - - - 


- - 


-- 


. - - - - 


- 


- - 


- 


- 


- - --- - - - - - - -- 


- - - - - 


.. 


3 


4. निजी मचिष 


लागू नहीं होता लाग नहीं होता 


1 * ( एक ) समूह ख 
1994 
* कार्यभार के 

आधार पर 
परिवर्तन 
किया जा 
सकता है । 


2000- 60- 2300 चयन 
द . रो . - 75 
3200-100 
3500रु. 


- - - - 


- - 


- 


- -- - - 


--- - - 


- - - । .. . - - 


- -- - - -- - 

9 


10 


- . - - 


लाग नहीं होता 


लाग नहीं होता 
-- - - - । - - - - 


लाग नहीं होता 


- - - 


- 


. . 


- 


- 


- - 


- - --- 


- - - - 


- - .. -. - 


- 


- - - .. 


- - 


- 


- - 


-- 


- - - 
- - 


- - 


- 


- - - - - - 


- - - 


11 


12 


13 


14 


- 


- 


- 


+ 


- 


- - 


लागू नहीं होता 


लागू नहीं होता 


4. प्रतिनियुक्ति पर स्था - प्रतिनियुक्ति पर स्थानान्तरण / प्रोन्नति 
नान्तरण / प्रोन्नति द्वारा । केन्द्रीय सरकार राज्य सरकारों काननी संगठनों 

या स्वशासी संगठनों / पब्लिक सैक्टर उपक्रमों 

के ऐसे अधिकारी - ... 
(i ) जो सदृश पद धारण किए हुए हैं , 
___ या 
( ii ) 1400- 2300/1640 - 2900 रु . के 

वेतनमान में ऐसे प्राशुलिपिक जिन्होंने 
अपनी -अपनी श्रेणी में 8 / 5 वर्ष नियमित 

मेवा की है । 
बाह्य व्यक्तियों के माथ विभागीय अभ्यर्थी के 

सबंध में भी विचार किया जाएगा और 
यदि पद पर नियक्ति के लिए उसका चयन 
कर लिया जाता है तो उसे प्रोन्नति 

द्वारा भरा गया माना जाएगा । 
टिप्पण : - - प्रतिनियुक्ति पर स्थानान्तरण द्वाग 

नियक्ति के लिए अधिकतम प्राय -मीमा 
प्रावेदन प्राप्त करने को अतिम तारीख को 

56 वर्ष से अधिक नहीं होगी । 
( प्रतिनियक्ति की अवधि साधारणतया तीन 
__ वर्ष से अधिक नही होगी । ) 


23 


- 


- 


- 


- 


- 


- 


5 . लेखाकार 


1 * ( एक ) 
1994 


ममूह छ 


1640- 60 लागू नहीं होता लागू नहीं होता लागू नहीं होता 
2600-द . रो . 
75 - 2900 रु . 


* कार्यभार के 
अाधार पर 
परिवर्तन 
किया जा 
सकता है । 


- 


- - 


- 


- 


- - - 


- 


- - - 


- 


- - 


- 


- - 


- 


- - 


- - - 


10 


लागू नहीं होता 


लागू नहीं होता 


लागू नहीं होता 


- 


- 
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13 


-- - - - - - - - 


.- - - 


- . . 


12 


14 


- - - - - - - - - - - - - - - 


- - - -- - - - 


लागू नहीं होता 


प्रतिनियुक्ति पर स्थाना - प्रतिनियुक्ति पर स्थानान्तरण : 

लागू नही होता 
तरण द्वारा । 

केन्द्रीय मरकार के प्रवीन में अधिकारी : - - 
(i ) जो अधीनस्थ लेखा मेवा लेखाकार 
के सदृश पद धारण किए हुए है । 

या 
( ii ) किसी सगठित लेखा विभाग से अधी 

नस्थ लेखा सेवा उत्तीर्ण लिपिक । 
टिप्पण : - - प्रतिनियुक्ति पर स्थानान्तरण 

द्वारा नियुक्ति के लिए अधिकतम प्राय 
सीमा आवेदन प्राप्त करने की अंतिम 
तारीख को 56 वर्ष से अधिक नहीं होगी । 
( प्रतिनियुक्ति की अवधि साधारणतयां तीन 

वर्ष से अधिक नहीं होगी । ) 
- - - - - -- - - - - - - - - - - - -- - -- - - - - - 


- - - - - - - - 


- - - - - 


6 वैयक्तिक महायक 


समूह ग 


लाग नही होता 


1 * ( एक ) 
( 1994 ) 


* कार्यभार के 
प्राधार पर 
परिवर्तन 
किया जा 
सकता है 


1400- 40- 1800 लागू नहीं होता 18 और 25 वर्ष 
द . रो . - 50- 2 

के बीच 
2300 रु . 

( सरकारी मेवकों 
केन्द्र सरकार के 
अधिन स्वायतशासी 
संस्थाओं के कर्म 
च रियों के लिए 
केन्द्रीय सरकार 
द्वारा जारी अनु 
देशों या आदेशों 
के अनुसार शिथिल 
करके 40 वर्ष 
तक की जा 
सकती है ) 
टिप्पण : प्रायु सीमा 
अवधारित करने 
के लिए निर्णायक 
तारीख भारत में 
अम्यार्थियों से 
( उनसे भिन्न जो 
अदमान और निको 

बार द्वीप तथा 
लक्षद्वीप में हैं ) 
आवेदन प्राप्त करने 
के लिए नियत की 
गई अंतिम तारीख 
होगी । रोजगार 
कार्यालय के माध्यम 
से की जाने वाली 

भर्ती की दशा में 
-- - - - -- - - - - - - - - 


- 


- 


- 


- . - . 


. - 


- 


- 
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आय । अब 
दारित करने के निर 
निर्णायक हरी 
नः निमारो 
होगा जिन तक 
रोजगाराना 
सं नाम भजन को नि 
कहा गया है । 

.. - - - - 


- - 


- 


- 


- 


- 


9 


10 


- - - - - - - - - - - - - - 


- - - - - - - - - - - - - - - - - - 


- - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - 


- - - - - - - - - - - -- - - - 


- -- - - - - 


- - 


लागू नहीं होता 


दो वर्ष 


आवश्यक 
( i ) किसी मान्यताप्राप्त विश्वविद्यालय में 

स्नातक या मान्य । 
( ii) पाशलिपि में 100 शब्द और टंग 

में 40 शब्द प्रति मिनट की गति । 
वांछनीय : 


किला संगठन में भागलिपिक के रूप में दो 

वर्ष का अनुभव : 
- - - - . - - - . - . -- - - - - - - - - - - 


- 


- - 


.. 


- - - - - - - - - - - - 


11 


12 


13 


14 


लोग नहीं होता 


समूह ग निभागीय सो नति समिति लाग नहीं होता 

( पुष्टि के सबंध में 
विचार करने के लिए) : 
1. सदस्य सचिव - प्रध्यक्ष 
2. अपर निदेशक ( वन्य 

जीब ) - सदस्य 
3. अनुसूचित जाषिों 
अनुभूचित जनजातियों का 

एक अधिकारी - सदस्य 
4. पित अधिारी -- - 


सीधी भर्ती द्वारा 
टिप्पण : पदधारी के प्रति 
नियुक्ति पर स्थानान्तरण 
पर गा लम्बी बीमारी 
या छट्टी या किन्हीं अन्य 
परिस्थितियों में एक वर्ष 
या उससे अधिक अवधि 
के लिए बाहर रहने के 
कारण हुई रिक्तियां 
केन्द्रीय सरकार राज्य 
सरकार पसिनक सेक्टर 
स्वशागी निकायों के ऐसे 
अधिकारियों में से 
प्रतिनियुक्ति पर स्था 
नान्तरण द्वारा भरी जा 
सकंगी जो नियमित 
आधार पर मग पद 
धारण किए हुए ह 
और जिनके पांम सीधे 
भर्ती किए जाने वाले 
व्यक्तियों के लिए विहित 
अर्हताए हैं । 


- 


- 


- - 


- - 


- - 


- 


- 


- -- - - - 


- 


- 


. . . . -- - 


- - - 


- 


- 


- 


. . 
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- 


- 


- - - 


- 


- 


- 


- 


- 


- 


- - - 


- 


- - - - 


- - 


-- - 


- 


- 


467 


23 


- 


- 


7. उच्च श्रेणी * 1 ( एफ ) 
शिपिक ( 1994 ) 


समूह "ग " 


पचयन 


1200- 310 -1560 
द . रो - 40 
2040 


लागू नहीं 
होता 


21 और 25 वर्ष के बीच 
( सरकारी सेवकों/ केन्द्र सरकार 
के अधीन स्वायतशासी संस्थाओं 
के कर्मचारियों के लिए केन्द्रीय 
सरकार द्वारा जारी अनुदेशों 
या आदेशों के अनुसार शिथिल 
करके 40 वर्ष तक की जा 
सकती है ) 


टिप्पण : - आयु - सीमा प्रवधारित 

करने के लिए निर्णायक 
तारीख भारत में अभ्यार्थियों 
से आवेदन प्राप्त करने के 
लिए नियत की गई अंतिम 
तारीख होगी । ( न कि 
वह अंतिम तारीख जो 
असम , मेघालय , अरुणाचल 
प्रदेश , मिजोरम , मणिपुर 
नागालैंड, त्रिपुरा , सिक्किम , 
जम्मू -कश्मीर राज्य के लद्दाख 
खंड , हिमाचल प्रदेश के 
लाहोल और स्पीति जिले 
तथा चम्बा जिले में पांगी 
उपखंड, अदमान और निको 
बार द्वीप या लक्षद्वीप के 
अभ्यर्थियों के लिए विहित 
की गई है । ) 


* कार्य भार के माधार पर परिवर्तन किया जा सकता है । 


- 


- 


- 


. 


8 


10 


- 


- 


- 


- 


- 


सीधे भर्ती किए जाने वाले व्यक्तियों के 
लिए दो वर्ष । 


( i ) किसी मान्यता प्राप्त विश्वविद्यालय से रिपी या समतुल्य : लागू नहीं होता 
( ii ) स्वतंत्र रूप से पन्नाधार करने में कम से कम तीन वर्ष 

का मन भव और जिनके पास अंग्रेजी/हिन्दी टंकण में 
30/ 25 शब्द प्रति मिनट की गति है । 


11 


12 


प्रोन्नति द्वारा जिसके न हो सकने पर सीधी भर्ती द्वारा । 


प्रोन्नति : - ऐसे निम्न श्रेणी लिपिक ग्रेड में से जिसने उस 

श्रेणी में आठ वर्ष नियमित सेवा की है । 


2874 GI194.- 7 
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- - - 


- 


- - - - 


- 


- 


- 


- 


- - 


- 


- - - - . 


13 


लागू नहीं होता 


समूह " ग " विभागीय प्रोन्नति समिति 
( पुष्टि / प्रोन्नति के संबंध में विचार करने के लिए ): 
1. सदस्य सचिव 

- - अध्यक्ष 
2. अपर सचिव ( वन्य जीव ), पर्यावरण और वन 
मंत्रालय 

सदस्य 
3. अनुसूचित जातियों अनुसूचित जनजातियों का 
एक अधिकारी 

--- सदस्य 
4. वित्त अधिकारी 

- सदस्य 


- 


2 


950- 20 -1150- लागू नहीं 
द , रो . - 25 होता 
1500 रु . 


8. निम्न श्रेणी * 1 (एक ) समह "ग " 
लिपिक 

( 1994 ) 
* कार्यभार के 
आधार पर 
परिवर्तन किया 
जा सकता है । 


18 और 25 वर्ष के बीच लागू नहीं 
( सरकारी सेवकों केन्द्र सरकार होता 
के अधीन स्वयतशासी सस्थाओं 
के कर्मचारियों के लिए केन्द्रीय 
सरकार द्वारा जारी अनुदेशों 
या आदेशों के अनुसार शिथिल 
करके 40 वर्ष तक की जा 
सकती है ) 
टिप्पण : पाय - सीमा प्रवधारित 

करने के लिए निर्णायक 
तारीख भारत के अभ्यर्थियों 
में आवेदन प्राप्त करने के 
लिए नियत की गई अंतिम 
तारीख होगी । ( न कि 
यह अंतिम तारीख जो 
प्रसम , मेघालय , अरुणाचल 
प्रदेण , मिजोरम , मणिपुर , 
नागालैंड, सिपुरा , सिक्किम , 
जम्मू - कश्मीर राज्य के लद्दाख 
खंड, हिमाचल प्रदेश के 
लाहोल और स्पीति जिले 
के पांगी उपखंड, अंबमान 
और निकोबार द्वीप या 
लक्षद्वीप के अभ्यर्थियों के 
लिए विहित की गई है । ) 


10 


H 


दो वर्ष 


( i) किसी मान्यता प्राप्त विश्वविद्यालय या बोर्ड से मैट्रिकुलेशन 

या समतुल्य अर्हता 
( ii ) अग्रेजी टाईपिंग में 30 शब्द और हिन्दी टाईपिंग में 25 

शब्द प्रति मिनट की गति । 


[ भाग II - बण्ठ 3 (ii ) ] 


भारत का राजपक्ष : पिसम्बर 31 , 1994/ पौष 10 , 1916 


5297 


11 


12 


लागू नहीं होता 


रोजगार कार्यालय के माध्यम से 90 प्रतिशत सीधी भर्ती द्वारा । 
10 प्रतिशत रिक्तियां ऐसे समूह “ घ ” कर्मचारिवदं में ज्येष्ठतासह 

उपयुक्तता के माधार पर भरी जाएंगी जिनके पास मैट्रिकुलेशन 
या समतुल्य अर्हताएं हैं और समुह प में पांच वर्ष नियमित सेवा 
की है । 


- 


- 


13 


14 


लागू नहीं होता 


समुह " ग " विभागीय प्रोन्नति समिति 
( पुष्टि के संबंध में विचार करने के लिए ) 
1. सदस्य सचिव 

- - अध्यक्ष 
2. अपर निदेशक ( वन्य जीव ) , पर्यावरण और वन मंत्रालय --- सदस्य 
3. अनुसूचित जातियों अनुसूचित जनजातियों का एक अधिकारी – सदस्य 
4. वित्त अधिकारी 

- सदस्य 


7 


9. स्टाफ कार 


950- 20- 1150- लागू नहीं 
द . रो . - 25 होता 
1500 रु . 


लाग नहीं 
होता 


* 1 ( एक ) समूह " ग " 

( 1994) 
* कार्यभार के 
भाधार पर 
परिवर्तन किया 
जा सकता है । 


28 वर्ष से अधिक नहीं 
( सरकारी सेवकों/ केन्द्र सरकार के 
स्वयतगासी सस्थाओं के कर्म 
चारियों के लिए केन्द्रीय सरकार 
द्वारा जारी अनुदेशों या आदेशों 
के अनुसार शिथिल करके 40 
वर्ष तना की जा सकती है । ) 


टिप्पण : प्राय - सीमा अवधारित 

करने के लिए निर्णायक 
तारोन भारत में अभ्यर्थियों 
से भावेदन प्राप्त करने के 
लिए नियत की गई अंतिम 
तारीख होगी । ( न कि वह 
अंतिम तारीख जो असम , 
मेघालय , अरुणाचल प्रदेश , 
मिजोरम , मणिपुर, नागालैंड, 
विपुरा , सिक्किम , जम्मू -कश्मीर 
राज्य के लद्दाख खंड , 
हिमाचल प्रदेश के लाहोल 

और स्पीति जिले तथा 
पम्बा जिले से पांगी उपखंड , 
अंदमान और निकोबार द्वीप 
या लक्षदीप के अभ्यर्थियों 
के लिए विहित की गई है ) । 
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+ 


- 


- 


10 


दो वर्ष 


(i ) माटवां स्तर उत्तीर्ण या समतुल्य । 

लागू नहीं होता 
(ii ) जिनके पास हल्की और भारी यान चलाने के लिए विधिमान्य चालन 

अनुज्ञप्ति है । 
(iii ) नेमी अनुरक्षण, सर्विसिंग कार्य से सुपरिचित होना चाहिए और चालू 

मरम्मत करने के योग्य होना चाहिए । 


11 


12 


सीधी भर्ती द्वारा ( रोजगार कार्यालय के माध्यम से ) 


लागू नहीं होता 


13 


14 


लागू नहीं होता 


समह " ग " विभागीय प्रोन्नति समिति 
( पुष्टि के संबंध में विचार करने के लिए ) 
1 . सदस्य सचिव 

- प्रध्यक्ष 
2. अपर निदेशक ( वन्य जीय ), पर्यावरण और वन 
मंत्रालय 

- सदस्च 
3. अनुसूचित जासियों/ अनुसूचित जनजातियों का एफ 
प्राधिकारी 

- सदस्य 
4. वित्त अधिकारी 

- सदस्य 


___ 1 


2 


3 


4 


5 


6 


10. चपरासी 


750-13-870- लागू नहीं 
द . रो . -14 
940 रु . 


होता 


* 2 ( दो ) समूह “ घ " 

( 1994 ) 
* कार्यभार के 

आधार पर 
परिवर्तन किया 
जा सकता है । 


18 से 25 वर्ष के बीच लागु नहीं 
( सरकारी सेवकों / कन्द्र सरकार के होता 
अधीन स्वयतशासी संस्थाओं के 
कर्मचारियों के लिए केन्द्रीय 
सरकार द्वारा जारी अनुदेशों 
या प्रादेशों के अनुसार शिथिल 
करके 40 वर्ष तक की जा 
सकती है ) 


- 


9 


10 


लागू नहीं होता 


दो वर्ष 


( i ) प्राथयां उस्तर उत्तीर्ण 
( ii ) साइकिल चलाना आता हो । 


(V 


II - - 


3 (ii)] 


47 SETT IN 


: fart 31, 1994 /97 10 , 1918 
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VL 


11 


12 


en staf ITT ( TF1 


fruferuit # 87247 


) 


- - - 


लागू नहीं होता 
- . 


- - - - . . . 


- . . 


- - 


- 


- - 


- 


- 


- - 


- - - 


13 


14 


लागू नहीं होता 


1. सदस्य सचिव 

- - - अध्यक्ष 
2. 397 afara (afuota ) 

- 
3. अनुसूचित जातियों/ अनुसूचित जनजातियों का एक 
अधिकारी 

-- - सदस्य 
4. वित्त अधिकारी 

- - सदस्य 


{91. # . 6 - 6 / 94-500 TA - I) 

सवश्वर मा , संयुक्त सचिव 


New Delhi, the 21st December, 1994 


$ . O . 3561. - In exercise of the powers conferred by 
clause (c ) of sub -section ( 1) of section 63 read with sub -sec 
tion (7 ) of section 38 ( B ) of the Wildlife (Protection ) Act, 1972 
( 53 of 1972 ), the Central Government hereby makes the 
following rules regulating the mothod of rociuitment of 
the Officers and Other Employees of the Central Zoo Autho 
rity , namely : 


5 . Disqualification. - No person , 
(a ) who has entered into or contracted a marriage with 

a person having a spouse living, or 
(b ) who , having a spouse living , bas entered into or 

contracted a marriage with any person , 
shall be eligible for appointment to the said posts: 


1. Short title and commencement. - (1 ) Thesc rules may be 
called the Contral Zoo Authority (Officors and Other Em 
ployees) Recruitment Rulça , 1994 . 


Provided that the Central Government may , it satisfied that 
guch marriage is permissible under the personal law appli 
cable to such person and thc other party to the marriago 
and that thero aro other grounds for so doing, exempt ADY 
person from the operation of this rule . 


are not the 


(2) They shall come into force on the date of their pub 
lication in the Official Gazette . 


on the date of their 


2 . Application . These rules shill apply to the posts speci 
fed in column 1 of the Schedule annexed to those rules. 


6 . Power to relax. - Where the Coptral Zoo Authority is 
of the opinion that it is necessary or expedient so to do, it 
may , by order, for reasons to be rocorded in writing and in 
consultation with the Ministry of Environment and Forosts , 
Department of Personnel and Training, relax any of tho 
provisions of these rules with respect to any class or cato 
gory of persons. 


3 . uber of posts, classification and scale of pay . — Tho 
number of tho said posts, their classification and the scalo of 
pay ottached thereto shall be as specified in columns 2 to 4 
of the said Schedule . 


4 . Method of recruitment, age -limit and other qualifica 
tion , etc . - The method of recruitment to the said posts, age 
limit , qualifications and other matters relating thereto shall be 
As specified in column 5 to 14 of the Schedule aforeraid . 


7 . Saving. – Nothing in these rules shall aftoct reservations , 
relaxation of age - limit and other concessions required to be 
provided for the Scheduled . Castes , the Scheduled Tribes and 
other special categories of persons in accordance with tho 
orders issued by tho Central Goveniment from time to timo 
in this regard . 


SCHEDULE 


Namoof Post 


Number 
of 
posts 


Classifi - 
catlon 


Scalo of pay 


Whether 
Selection 
ог non - 
selection 


Age limit 
for direct 
recruits 


Educational and other 
qualifications required for 

direct recruits 


, 


post 


Whothor benofit 
of addod years 
of service 
admissible 
undor Rulc 30 
of tho Central 
Civil Services 
( Pension ) Rules , 
1972 


Not 


1 . Evaluating 

and 
Monitoring 
Oficer 


Group A Rs. 3000 – 100 

3500 - EB - 125 
4500 


Not 
applicablo 


Not 
applicable 


applicable 


Not 
applicable 


* 1 (Ono ) 

1994 
" Subject to 
yarlation 
dopendent 
од work 
load 


min 
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LSZ . 
Whether age and Period Method of recruitment In case of retuitm at by I f a Departmental promotion Circumstances 
cducational of whether by direct recruit . promotion deputation 

committee exists what is ijts in which UPSC 
qualifications proba - ment or by promotion or transfer grade from which composition 

is to be con 
prescribed for t ion by deputation /traosfer promotion /deputation /transfor 

sulted in 
direct recruits will re -employment and porn to be made 

making 
apply in the case centage of the vacancies 

recruitment 
of promotees 

to be filled up by various 
matnods. 


11 


10 


12 


13 


14 


Not applicable 


Not applicable 


Not applicable 


Not 
appli - 
cable 


By transfer on 
deputation 


Transfer on deputation : 
Indian Forests Service Officers / 
Scientists under the Central/ 
State Governments /Statutory 
or Autonomous Bodies : 
(a ) (1) holding analogour 

posts on regular basis ; 


or 


( ii) with four years regular 

service in post in the 
scale of Rs. 2200-4000 

or equivalent. 
(b ) Experience in formulation 

of policies and programino 
on matters relating to 

Wildlife conservation , 
NOTE : - - The maximum ago 
limit for appointment by 
transfer on deputation shall 
boj not exceeding . 56 years, 
as on the closing date of 
rocoipt of applications , 
(period of deputation shall 
ordinarily not to exceed four 
years ). 


HT 


6 


7 


5 


3. Scientific 

Officer 


Group A Rs. 3000 – 100 Not 

3500 - EB - 125 - applicable 
4500 


Not 
applicable 


Not 
applicablo 


Not applicable 


* I (One) 

1994 
* Subjeot to 
Variation 
dopondent 
Op work 
load 


LINTA 


- 


- 


- 


10 


- 


" 


" " " . 

13 


14 


Not applicable 


By transfer on 
deputation . 


Not applicable 


Not 
appll- 
cable 


Not applicable 


Transfer on deputation : 
Scientists having Master 
degrec jo Wildlife Biology 
working in any , Scientific 
Institutions/Universitics , 
NOTE :- - The maximum age 
limit for appointment by 
transfer on deputation shall 
bo, not exceeding 56 years, as 
on the closing date of receipt 
of applications, 
(Period of deparation shall 
ordinarily not to axcood four 
years .) 


• I TYLU 


- 


- 


- 


- - 


- 


- 


BITT ,try first 3 ! , 1994/44 10 1916 


5301 


- 


num 


- - - - 


- - - - - - - 


- 


Not 


Not applicablo 


Jom JI - - 3 ( ) 

12 
3 . Finance * 1 (Ono) 
Oficer 

1994 
* Subject to 
yariation 
dopondent 
on work 
load 


Group A Rs. 2200 - 75 - Not 

2800 - EB - 100 applicable 
4000 


Not 
applicablo 


applicablo 


9 


10 


12 


13 


14 


Not applicable 


Not applicable 


Not 
appli- 
cablo 


By transfer on 
deputation . 


Not appHcable 


Transfer on deputation : 
Officers of the Audit and 
Accounts service Defence 
Accounts Service, Railway 
Accounts Service :- - 
(i) holding analogous post or 
(ii) Accounts Officer in the 

scale of Rs. 2374 - 3500 
with 2 years regular service 

or 
( iii) Officers in the scale of 

Rs. 2000 - 3500 with 3 years 

regular service . 
NOTE : -- The maximum age 
limit for appointment by 
transfor on deputation shall 
be , not exceeding 36 years , 
As on tho closing date of 
roccipt of applications . 
(Period of deputation shall 
ordinarily not to exceed three 
years). 


1 


2 


3 


5 


6 


7 


8 


um 


Notapplicablo 


4 . Private 

Secretary 


Group B Rs, 2000 – 60 Seloction 

230 O - EB - 73 
3200 - 100 
3500 


Not 
applicable 


" 1 (Ono) 

1994 
*Subject to 
variation 
dependent 
On work 
load 


Not 
applicable 


9 


10 


14 


Not applicable 


Not applicablo 


Noti 
appli- 
able 


By transfer on doputa 
tion /promotion. 


Transfer on deputatlon / Not applicable 
Promotion : 
Oficial of the Central Govern 
ment/State Governments / 
Statutory Organisations or 
Autonomous Organisations / 
Public Sector Undertaking 
(1) holding analogous post or 
( 11 ) Stenographer iu the pay 

scale of Rs. 1400- 2300 ) 

Rs. 1640 - 2900 with 8 /5 years 
· regular service in the grade 

respectively , 
Departmental Candidate will 
also be considered alongwith 
outsiders and if selected for 
appointment to the post, it is 
to be treated as baving been filled 
by promotion , 
NOTE : The maximum agorlimit 

for appointment by trasfer 
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SCU -RE 


SU 


12 
on deputation shall bo, no 
exceeding 56 years, as on the 
closing date of receipt of 
applications. 

(Poriod of deputation shall 
ordinarily not to exceed ihree 

years). 
- - - - - - - - - - - - -- - -- -- -- - - 


- - - -- 


- - - - 


- 


- 


- - 


- - 


- 


-- - 


- - - 


- - - - 


IR 23 


5 . Accountant 


Group B Rs. 1640 – 60 

2600 - EB - 75 . 
2900 


Not applicable 


Not 
applicable 


Not 
applicable 


Not 
applicablo 


* 1 (One ) 

1994 
*Subject to 
variatlon 
depondent 
on work 
load 


- 


- 


- - - 


- 


12 


13 


14 


. . 


. 


- 


- 


Not applicablc 


10 
Not 
appli- 
cable 


11 
By transfer on 
deputation . 


Not applicable 


Transfer on Deputation : Not applicable 
Officers under the Central 
Government: 

(i) holding analogous post of 
subordinate Accounts 

Service Accountant. 
( II ) Subordinate Accounts Scrvice 

passed clerks from any of 

the organised Accounts 
Departments, 
NOTE :- - The maxiinum uge. 
limit for appointment by 
transfer on deputation shall 
be , not exceeding 36 yoars, as 
on the closing date of receipt 
of applications. 
(Period of deputation shall 
ordinarily not to exceed throc 
years). 


6 . Porsonal 

Assistant 


Group C Rs. 1400 - 40 - 

1800 - ER - 50. 
2300 


Not 
applicablo 


+ 1 (One 

1994 
* Şubject to 
variation 
dopondent 
on work 
load 


Botween Not 
18 and 25 applicablo 
years 
(Relaxablo 
for 
Government 
Servants / 
Employees 


of 


Autonomous 
Organisations 
under the 
Central 
Government 
upto 40 years 
in 
accordance 
with the 
instructions 
and orders 
Issued by 
the Contral 
Government). 


Essential : 
(1) Graduate frein a recog 

nisod University or equi 

valent. 
( ii ) A spood of 100 words 

per minute in Shorthand 
and 40 words per 

minuto in typewriting. 
Desirable : 
2 years experience as steno 
grapher in any organisation . 
NOTE : The crucial dato 
for determining the age limit 
shall be the closing date for 
receipt of applicctiora fium 
candidates in India (other 
than those in Andaman & 
Nicobar Islands & Lalisha: 
dweop ). In the case of 
recruitmoot mada through 
the Employment Exchange, 
the crucial date for 
determining the age limit 


( un Il- - I/ Ti, 3 ( ii )] 

-- - - - 


- - 


HISTFT 16 : ft 
- - - - 


5303 
- - - 


- 


- 


- 


- 


31, 1994 /44 10 , 1916 

- 


- 


- 


- - 


- 


- 


- 


- - - - - 

- - - - - - -- - 
shall bo the last date upto 
which the Employment Ex 
change is asked to submit the 
names . 


. 


- 


- 


12 


13 


14 


- - To 
Not applicable Two 

ycars . 


Not applicable 


Not applicable 


By direct recruitment. 
NOTE : Vacancies caused 
by the incumbent being 
away on transfer on 
deputation or long illness 
or leave or under other 
circumstances for a period 
of one year or more , may 
be filled up on transfer on 
deputation from officials 
of the Central State 
Governments / Public 
Sector Undertakings / 
Autonomous Bodies 
holding analogous posts 
on regular basis and 
possessing the qualifica 
tions prescribed for direct 

recruits, 


Group C Department 
Promotion Committec ( for 
considering confirmation ) : 
1. Member Secretary 

Chairman 
2 . Additional Director (WL) - 

Member 
3 . An Officer belonging to 

Scheduled Castes/ Scheduled 

Tribcs — Member 
4 . Finance Officer - Member 


- 


- 


- 


- - - , . 


-- 


- 


- -- 


1 


2 


3 


7. Upper 

Divisional 
Clerk . 


Group C Rs. 1200 – 30 – Non 

1560 - EB - 40 - selection 
2040 


* 1 (Onc ) 

1994 
* Subject to 
variation 
dependent 
on work 
load . 


Between Not 
21 and 25 applicable 
years 
(Relaxable 
for 
Government 
Servants 
Employees 


(i) A degree from a recog 

nised University or equi 

valent. 
( ii ) At least three year s 

experience in handling 
correspondence indc 
pendently and having a 
speed of 30 words por 
minutc /25 words per 
minute in English /Hindi 
typewriting, 


of 


Autonomous 
Organisations 
under 
Central 
Government 
upto 40 
years in 
accordance 
with the 
instructions 
or orders 
issued by the 
Central 
Government) . 
NOTE : The 
crucial date 
for 
determining 
the age limit 
shall be the 
closing date 
for recçipt of 
applications 
from 
candidates 
in India (and 
110f the 
closing date 


- -- - - 


- 


2874 GI/ 94 - 8 . 
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DRILLEN 


- . 


- - 


- 


- 


- 


- 


- 


- - 


- 


prescribed 
for those in 
Assaл , 
Meghalaya , 
Arlinachal 
Pradesh , 
Mizoram , 
Manipur, 
Nagaland , 
Tripura , 
Sikkim , 
Ladakh 
Division of 
Jammu and 
Kashmir 
Staic , Lahaul 
Spiti District 
and Pangi 
Sub - Division 
of Chamba 
District of 
Himachal 
Pradcsh , 
Andaman & 
Nicobar 
Islands or 
Lakshadwcep ). 


- 


- - 


10 


13 


14 


Not applicable 


Not applicable 


Two By promotion failing 
years which by direct 
for recruitment. 
direct 
socruits . 


Promotion : From the grade 
of Lower Division Clerk with 
eight years regular service in 
the grade. 


Group C Departinental 
Promotion Committce (for 
considering confirmation / 
promotion ) : 
1, Member Secretary 

-- - Chairman 
2. Additional Director (WL ) 
Ministry of Environment 

and For: 513 -Member 
3 . An officer lelonging to 

Schedulecl Casis /Scheduled 

Tribes — Member 
4 . Finance Oficer — Member 
- - - - 


- 


- 


- 


- - - 


- 


- , - . 


. 


2 


3 


B 


4 


5 


8 


8 . Lower 

Division 
Clork. 


Group C Rs. 950– 20 – Not 

1150 - EB - 25 _ applicablo 
1500 . 


+ 1 (One) 

(1994 ) : 
* Subject to 
Variation 
dependent 
on work 
load . 


6 

- - - 
Between Not 
18 and 25 applicable 
years . 
(Relaxable 
for 
Government 
servants / 
Employees 


(i) Matriculation or cqui 
vulent qualifications from 
a recognised Uni 

versity or Board . 
(ii) A typing speed of 30 

words per minute in 
English or 25 per minute 
in Hindi. 


of 


Autonomous 
Organisations 
under the 
Central 
Government 
upto 
40 years in 
accordance 
with the 


- 


- 


- 


- 


A 


T 


- 


5 . 


- 


- 


- 


- 
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= 


-S 


S 


- - 


- 


- 


- - 


- - 


- - 


- 


- - 


- 


- - - - - 


instructions 
or orders 
issued by the 
Central 
Goveromeat). 
NOTE : The 
crucial date 
for 
determining 
the ago limit 
shall be tho 
closing date 
for receipt of 
applications 
from candidates 
in India , (and 
not the 
closing date 
prescribed for 
those in Assam , 
Meghalaya , 
Arunachal 
Pradesh , 
Mizoram , 
Munipur , 
Nagaland , 
Tripura , 
Siikkem , 
Ladakh 
Division of 
Jannyu and 
Kaghimir Ştate , 
Lalaulaad 
Spiti District 
und Pangi 
Sub -Division 
of Chamba 
District of 
Himachal 
Pradesh , 
Andaman & 
Nicobar 
Islands or 
Lakshadwecp ) . 


10 


11 


12 


13 


14 


Yes 


Two 
years 


Not applicable 


90 % by direct recruit - Not applicable 
ment through Employment 
Exchange . 
10 % of the vacancies 
shall be filled up from 
amongst the Group D 
staff who possess matricu 
lation or cquivalent 
qualifications and havo 
reddered 5 year s regular 
service in Group D on 
the basis of a seniority 
cum - fitricss . 


Group C Departmenta ) 
(Promotion Committec ( for 
considering confirmation ). 
1. Member Secretary 

- Chairman 
2 . Additional Director (WL) 

Ministry of Environment 

and Forests -- Member 
3 . An oficor belooging to 

Scheduled Castes/ Scheduled 

Tribes - Member 
4 . Finance Officer - Member 


* 1 1 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- - - 


- - - - - 


- 


- - - 


- 


- 


- 


- 
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23 


Par I.fer 


- - - - - - - 


- 


- -- 


- 


- - - - - - 


- - - - - 


- - 


. 


- - - 


- 


so ,THE CASETTE OF INDIA-DECEMBER ),1968 PALISA 10.1946 


- 


8 


- - 


- 


- 


- 


- 


- - 


- 


- 


- 


- - - 


- 


- 


- - 


- 


- 


- 


9 . Stair Car 

Driver. 


Group C Rs. 950 – 20 Not 

1150 - EB - 25 - applicable 
1500) 


* 1 ( One ) 

1994 
* Subject to 
Variation 
dependent 
on work 
lood . 


(i) 81h Standard passed or 

cquivalent. 
(ii) Possession of a valid 

Driving licence forlight 

and heavy vehicles. 
( iii ) Should be conversant 

with routine mainte 
nanco , servicing and be 
able to do running 
repairs. 


Not Not 
exceeding applicablo 
28 years . 
(Relaxalile 
fur 
Government 
seryants / 
Employces 
of 
Autonomous 
Organisation 
under the 
Central 
Government 
upto 
40 years in 
accordance 
with the 
instructions 
or orders 
issuod by the 
Cential 
Government) . 
NOTE : The 
crucialdate 
for 
determining 
tho age limit 
shull bc the 
closing date 
for receipt of 
applications 
from 
candidates 
in India (and 
not the 
closing date 
prescribed for 
those in Assam , 
Meghalaya , 
Arunachal 
Pradesh , 
Mizoram , 
Manipur, 
Nagaland , 


Tripuril , 


Sikkim , 
Ladakh 
Division of 
Jammu und 
Kashmir State, 
Lahaul and 
Spiti District 
and Pangi 
Sub -Division. of 
Chamba District : : 
of Himachal 
Pradesh , 
Andaman and 
Nicobar 
Islands or 
Lakshadweep ). 
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12 


- 


- 


- 


- - - - - 


9 


10 


13 


___ 14 


Not applicable 


Two 
years 


Not applicable 


By direct recruitment 
( Through Employment 
Exchange ). 


Group C Departmental Not applicable 
Promotion Commiticc (for 
considering confirmation ). 
1 . Meinbcr Secretary ---- 

Chairman 
2. Additional Director ( WL- ) 

Ministry of Environment 

and Forests - Member 
3 . An Officer belonging to 

Scheduled Castes/Scheduled 

Tribes - Member 
4 . Financo Officer ---Member 

-- - - - - - - - - -- - . - . - - - - - - - 


- - 


- -- - . . . 


- -- - 


- 


- - - - - - 


- 


- .. 


- .. 


- -- - 


- 


Prime - 


- - - - - - -- 


- - - - - -- - - 


- - - 


- 


10. Peon 


940 


5 6 

7 

- - - .. . - - - - .. . - . . .. 
* 2 (Two ) Group D Rs. 750 - 12-- Not _ Between Not 

(i) Passed 8th Standard , 
1994 

870 - EB - 14 . applicable 18 and 25 applicable (ii) Knowing cycling . 
* Subject to 

years. 
Variation 

(Relaxable 
dependent 

upto 
on work 

40 years for 
load . 

Govornnient 
servanis / 
Employees of 
Autonomous 
Organisations 
under the 
Central 
Guvornment 
in accordance 
with the 
instruktions or 
Orders issuesi 
by tlic 
Central 
Government ). 

- - 

- -- - - 
11 12 

13 

14 
Two By direct recruitment Not applicable 

1. Member Secretary Not applicable 
years ( Through Employment 

Chairman 
Exchange ). 

2. Additional Director ( WL ) 
___ . - Member 
3. An officer bclonging 

Scheduled Castes / Scheduiet 

Tribes ---Member 
4. I iance Officer --Member 

[ .. No . 6- 6/94- WL-I ] 
SARWESHWAR JHA, Jt. Secy . 


- 


- 


- 


- - 


- 


- 


- 


- - 


- 


- 


- - - 


- 


- - 


- 


10 


Not applicable 


- - .-. - - - 


- - - 


2. केन्द्रीय विद्युत मंडल मं . ४, के . लो , नि . वि . , 

आई . पी . भवन , नई दिल्ली 


निर्माण महानिदेशालय 
( केन्द्रीय लोक निर्माण विभाग ) 
नई दिल्ली , 13 दिसम्बर, 1994 


3. वरिष्ठ वास्तुक 8, के . लो . नि . वि . , 

रामकृष्ण पुरम् , नई दिल्ली 


का . प्रा . . 56 2: - -केन्द्रीय सरकार, राजभाषा ( संघ के शासकीय 
प्रयोजनों के लिए नियम , 1976 के नियम 10 के उपनियन ( 4 ) के 
अनुसरण में , निम्नलिखित कार्यालयों , जिनके कर्मचारियों में हिन्दी का कार्य 
साधक ज्ञान प्राप्त कर लिया है, अधिसूचित करती है: 


4. वरिष्ठ वास्तुक 2, के . लो . नि . वि . , 

रामकृष्ण पुरम्, नई दिल्ली 
5. चंडीगढ़ केन्द्रीय मंडन सं . 2 , 

के . लो . नि . यि ., चंडीगढ़ 
6. भोपाल केन्द्रीय वैद्युत मंडल , 

के . लो . नि . वि . , भोपाल 


1. मुख्य इंजी . ( उ . अं . ) के . लो . नि . वि . , 

रामकृष्ण पुरम् , नई दिल्ली 
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7. करनाल केन्द्रीय मंडल , 

21. वरिष्ठ वास्तुक ( उ . अ . ) 
के . लो . नि . वि ., 148, सुभाष कालोनी , 

के . लो . नि . वि . , 
करनाल , हरियाणा 

मार , के . पुरम , नई दिल्ली 


8 . दिल्ली केन्द्रीय परिमण्डल सं . - 5, 

के . लो . नि . वि ., नई दिल्ली 


22. मंडल " जी ", के . लो . नि . वि . , 

नई दिल्ली 


9. विद्युत मंडल - 10 

के . लो . नि . वि . , सादिक नगर, 
नई दिल्ली 


23. मंडल “ एम ", के . लो . नि . वि . , 

नई दिल्ली 


24. विज्ञान भवन विद्युत मंडल , 

के . लो . नि . वि ., 
नई दिल्ली- 11 


10. वरिष्ट वास्तुक - 9, 

के . लो . नि . वि ., 
रामकृष्ण पुरम् , नई दिल्ली 


11. जयपुर केन्द्रीय परिमण्डल , 

के . लो . नि . वि . , 

जी . एस . प्राई . काम्प्लोक्स , 
। मालवीय नगर, जयपुर 


25. अधीक्षण निर्माण सर्वेक्षण ( उ . अं . ) , 

के . लो . नि . वि . , 
ईस्ट ब्लाक - 8, लेवल- 5, 
पार . के . पुरम्, नई दिल्ली 


28 . केन्द्रीय भण्डार परिमंडला, 

के . लो . नि . वि ., 
नेताजी नगर, नई दिल्ली 


12. जोधपुर केन्द्रीय मण्डल , 

के . लो . नि . मि ., 
जी - 50, शास्त्री मगर , 
जोधपुर 


27. श्रीनगर केन्द्रीय मंडल , 

के . लो . नि . वि ., 
जम्मू 


13. करनाल केन्द्रीय विद्युत मण्डल , 

के . लो . नि . वि . , 
करनाल ( हरियाणा ) 


28 . यौरंगाबाद केन्द्रीय मंडल 

के . लो . नि . वि . , 
भीगाबाद 


14. चण्डीगढ़ केन्द्रीय परिमण्डल , 

के . लो . नि . वि ., 
चंडीग 


29. जालंधर केन्द्रीय परिमंडल , 

के . लो . नि . वि . 
जालंधर 


15. मुख्य इंजीनियर ( प्रशि . ) 

के . लो . नि . वि ., 
" " विंग , निर्माण भवन , 
नई दिल्ली 


30. पटना केन्द्रीय परिमंडल , 

के . लो . नि . वि ., 
पटना- 20 


16. समन्वय परिमंडल (प . . ) 

के . लो . नि . वि ., 
बम्बई- 20 


31. यम ना सेतु परियोजना परिमंडल - 1, 

लो . नि . वि . ( दि . प्रा . ) , 
नई दिल्ली 


17. पुष्प विहार अनुरक्षण मंडल , 

के . लो , भि . वि . , 
पुष्पा भवन, नई दिल्ली 


32 जिला न्यायालय एवं अधिवक्ता चैम्बर , 

प्रोजेक्ट मंडल , लो . नि . वि . ( दि . प्रशा . ) , 
शाहदरा, विल्ली 


18. माधोपुर केन्द्रीय मंडल , 

के . लो . नि . वि ., 
माधोपुर 


33. उद्यान विकास मंडल - 2 

लो . नि . वि . ( वि . प्रमा . ) , 
नई दिल्ली 


34. लोक निर्माण विभाग मंडल-18, ( दि . प्रणा .) , 

मई दिल्ली 


19. नागपुर केन्द्रीय परिमंडल , 

के , लो , नि . वि . , 

सेमिनरी हिल्म , नागपुर 
20. विल्ली केन्द्रीय विद्युत परिमंडल- 2 , 

के . लो . मि . वि . , 
नई दिल्ली - 66 


35. यमुना रोतु परियोजना मंडल - 3, 

लो . नि . वि ! ( दि . प्रशा . ) , 
दिल्ली 


[ATT II - 


3 ( ii)] 


ATT TT TT : ART 31, 1994 /074 10, 1910 
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11. 


36. TGT ang gf # ST- 8, 

. ft . for . (f . u . ) , 
नई दिल्ली 


37. 


AT A fragat dgn # 6 , 
17 . TH . 347 . forestr, 7 af ft 
नई दिल्ली । 


, 


38. 4 ffer foranda # 54 - 9, 

(f . yun . ), affiti 
39. Tai tur af 700 , 

coat Toral fatty A6 1 . 2. 
( fe . 5 . ), 7447, fart 


Jaipur Central Circle , C . P. W .D . 
G .S .I. Complex , Malviya -Nagar , Jaipur. 
Jodhpur Central Division , C .P .W .D . 
G -50, Shastri Nagar, Jodhpur. 
Karnal Central Electrical Division, 
C . P . W . D . Karnal (Haryana ) . 
Chandigarh Ointral Circle , C .P . W .D . 
Chandigarh . 
Chief Engineer ( Training C .P . W . D . " E " 
Wing , Nirman Bhawan , New Delhi. 
Co -ordination Circle (W .Z .) C .P .W .D . 
Bombay - 20 . 
Pushp Vihar Maintenance Division , C .P .WD . 
Pushpa Bhawan , New Delhi. 
Madhopur Central Division , C . P. W . D . 
Madhopur. 


40. WHAT for GHET .- 3, 

TA . . 377 . Hart , TT TT, 
नई दिल्ली । 


4 !, The qft * * , 5, 

. f . for . ( fot . 5 .), 
af Rafti 


Nagpur Central Circle , C . P .W . D . Seminari 
Hills , Nagpur. 
Delhi Central Electrical Circlc -2 , C .P . W . D . 
New Delhi, 


47. TITIE BRITT # . 2, 
. . f . for , ama i 

[ 7 . 5 ( 1 ) / 94-fpeft ] 
op . * . Hart , firefu After 


21 . 


22. 
23 . 
4 . 


Senior Archetect (North Zone ) C .P .W . D . 
R . K . Puram , New Delhi. 
" G ” Division , C.P. W .D . New Delhi. 
" M " Division , C . P . W . D . New Delhi. 
Vigyan Bhawan Electrical Division , 
C . P . W .. D New Delhi- 11 . 
Superintending Surveyor of Works (N .Z .) 
CPWD , East Block - 1 , Level S, R . K . 
Puram , New Delhi. 
Central Stores Circle , C .P. W .D . Netaji 
Nagar, New Delhi. 


Shrinagar Central Division . C .P .W .D . 
Jammu, 


DIRECTORATE GENERAL OF WORKS 

( Central Public Works Department) 

New Delhi, the 13th December, 1994 
S .O . 3502.--- In pursuance of Sub -Rule ( 4 ) of 
Rulc - 10 of the Official Language (Use for Official 
purposes of the Union ) Rules 1976 , the Central 
Govt. hereby Notifies the following Offices, the staff 
where -of have acquired a working knowledge of 
Hindi : 
1 . Chief Engineer (North Zone ) C . P . W .D . 

R .K . Puram , New Delhi, 
Central Electrical Division No. 8 , C . P . W . D . 
IP Bhawan New Delhi. 
Senior Architect-8 , CPWD , R .K . Puram , 
New Delhi. 
Senior Architect-2, CPWD R . K . Puram . 

New Delhi. 
5 . Chandigarh Central Division No . 2, CPWD , 

Chandigarh . 
6 . Bhopal Central Electrical Div . CPWD , 

Bhopal 
Karnal Central Division , CPWD , 448 

Subhash Colony , Karnal (Haryana ) . 
8 . Delhi Central Circle 5, CPWD , New Delhi. 


Aurangabad Central Divisioi, C .P . W .D . 

Aurangabad . 
29. Salandhar Central Circle. C.P.W .D . Jal 

andhar, 
30 . Patna Central Circle, C.P.W .D . Patna- 20 . 
31. Yamuna Bridge Project Circle No. 1 , 

C . P . W . D . ( D . A ) New Delhi, 


N 


District Court & Advocvate Chamber Pro 
ject Division , P . W . D . (D . A . ) Shadra , 
Delhi. 
Horticulture Development Division No. 2 , 
PWD (D . A . ) New Delhi. 


33. 


9 . 


34 . 


P . W . D . Division -18 (D . A .) New Delhi. 


Electrical Division - 10 , CPWD , Sadik Nagar, 
New Delhi. 
Senior Archetect- 9 C .P . W . D . R .K . Puram , 
New Delhi, 


10 . 


. 


35 . 


Yamuna Bridge Project Div . No. 3, P .W . D . 
( D . A . ) , Delhi, 


- 


- 


- - 


- 
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36 . Yamuna Bridge Project Div . No . 1, P . W . D . Jated 9th November , 1990 , referred the following dispute 
( D . A . ) New Delhi. 

to this tribunal for adjudication : 
37 . Yamuna Bridge Project Elect: Division , 

“ Whether the action of the Management of the BBMB 
M . S . O . Building, 7th Floor, New Delhi. 

rer , lirough the Chief Engineer , Bhakra Mechani 

cal Divisioni in terminating the Services of Shri 
P .W .D . Electrical Division No. 9 , (D . A .) , 

Gultan Kumar Bus Conductor w . c. f. 15th Septem 
New Delhi. 

ber, 1987 is justified ? If not, to what relief the 

concerned workman is entitled to :" 
39. Guru Teg Bahadur Medical College & 

The buicf lacts , relevant for the disposal of present 
Hospital Project Diy , No. 2 , ( D . A .) , Shah 

reference , are that Gulshan Kumar, wurkman , was employed 
dara , Dellii. 

as Bulk Conductor by the Bhakra Beas Management Board 

w .e .f. 11th February , 1987 . He worked till 15th September, 
40 . Yamuna Bridge Project Circle No. 3, 1987 with a notional break when his services were terminated . 
M .S . O . Building , 1st Floor, New Delhi, 

The petitioner workman has challenged his termination on 

the ground , that the post of Bus Conductor is a permanent 
41. Yamuna Bridge Project Div . No. 5 , P .W . D . 

one, against which , he was employed , but his services had 

been terminated by unfuir munners, after putting a notional 
(D . A . ) , New Delhi. 

hrcak of 7 days . According to the petitioner , one Harbhajan 

Singh S / o Shri Mast Singh , has been employed is Bus Con 
42 . Nagar Central Division No. 2 , C . P .W . D . 
ductor in his place by the Management it he was not 
Nagpur . 

Called for 10 - cmployment. In all, it has been alleged that 

his termination is bad and he is entitled for rc - instatement 
[No. 511194 -HINDI] with full back wages. On the footing aforesaid ground , the 
K . K . MADAN , Director workman raised the dispute in question . 

The Management contested the claim of the workman and 
श्रम मंत्रालय 

filed the written reply inter alia , stoutly denying the allega 

tions of the workman . The caso set up hy the Management, 
Te format, i FTT , 1994 

in so far as the relevant, is that, the service of the petitioner 
came to an end, after the expiry of specified period , as per 

offor of appointment. According to the Management, the 
FIT . FT . 3563.- - OFFENTIT fra ferfir CTH , 1947 

workman is not entitled for any relief under the Industrial 
( 1947 14 ) PETTI 17 957TTISH , TT afraft Dispute Act, That being so , the Management prayed for the 

dismissal of the reference petition , 
एम बी के प्रबन्धतन्त्र के संबच नियोजको और उनके कर्मकारों 

Controverting the allegations , contained in the writien 
के बीच , अनबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय 

statement and reageerting the pleadings contained in the 
मरकार औद्योगिक अधिकरण , चंडीगढ़ के पंचपट को प्रकाशित 

statement of claim , the workman filed the replication. 
Fritt iratet 777TT # 28 - 11- 94 TTC ET On 28th October, 1994 the workman had moved an appli 

cation to withdraw the case . Since the parties have compro 
ITTI 

mised the matter. Therefore , the workman has made the 
[ 19-42012/ 5 / 90-TATESTE (Fra ) 

following statement on 28th October, 1994 ; 
राजा लाल , डैस्क अधिकारी 

" I shall not press my reference petition , if the Manage 

ment provides me fresh appointment of Bus Con 
MINISTRY OF LABOUR 

ductor on regular basis . I will not claim any benefit 

of my previous service . If I am appointed on a 
New Delhi, the 1st December , 1994 

regular hasja as a Bus Conductor. I will also nol 
S . O . 3563, - - In pursuance of Section 17 of the Industrial 

press my LCA No. 337 / 94 ," 
Disputes Act, 1949 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government In 

Thc Rep . of the Management has also made the follow 
dustdial Tribunal Chandigadh as shown in the Annexure in 

ing statement on 28th October , 1994 : 
the industrial dispute between the employers in relation to 

" I have heard the statement of petitioner , Gulshan 
the inanagement of B . B . M . B . and their workmen , which 

Kumar , the Management will frcghly appoint him 
was received by the Central Government on the 28th Noy 
ember, 1994 

as Bus Conductor on a regular basis within one 

weck .” 
[ No . L -42012 / 5 / 90 - IR (DU ) ] 
RAJA LAL, Desk Officer 

Today, the Representative of the Management has given the 

appointment letter which has been accepted by the workman 
ANNEXURE 

and he made the following statement on 1st November, 1994. 
BEFORF SHRI M . S . SULLAR , PRESIDING OFFICFR . 

" I accept the ofter of appointment dated 31st October , 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL 

1994 . Since the Management has given me fresh 
CUM -LABOUR COURT, CHANDIGARH 

regular appointment, I do not press my Reference . 

I have settled all my cases with the Management 
ID . No. 172 /90 

The Reference be dismissed as withdrawn ." 
Gulshan Kumar 

In this vicw of the matter, since the matter has been 
VA. 

settled amicably liv the parties and the Management has given 
Bhakra Beas Management Board 

the appointment letter on regular basis, which has been 

ncceptel hy the workman, so , no dispute remains to be ad 
For the Workman — Sh . R . K . Singh . 

judicated upon , il the reforence petition is directed to be 
For the Management - Shri C . Lal. 

dismissed as having become infructuous. Th : app ; opriate 

Government he informed accordingly . File he consigned to 
AWARD 

record room . 
Dared . the 1st November , 1994 

M . S. SULLAR , Presiding Ollicer 
In the wake of Industrial Dispute raised by the workman , CITANDIGARH , 
Central Government vide letter No . 11-42012 / 5 /90 - 1. R . (DU ) Dated : 1 - 11- 1994 . 
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The workman in his written statement stated that he 

was appointed as casual labour by the F . C . I. vide Notifica 
FT . T . 3564 . - - talfiter faara uffTT4 , 1947 tion No. I / R / 34 (4 ) VCI / 11| 8 |D14C cated 3 - 4 -81 and liad 

been working at Nalbari, FSD till he was discharged from 
( 194741 14 ) at art 17 & TATTO # , Two 5 
service on May, 1985 without paying rclienchment compen 
प्रबंधतंत्र के संबद्ध नियोजकों और उनके कर्माकारों के बीच, अनबंध 

stion . He is now working under the contractor at FSD 

Nubari without future . He rased the dispute before the 
में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक Labour Commissionet , but gets no relief. His retrenchment 

is illegal and claims to be reinstated . 
अधिकरण , असम के पंचपट को प्रकाशित करती है , जो केन्द्रीय 

The workman examined himself hut the management 
TF1 Ft 29 -11- 94 at 107 g OTTI 

declined to examine Any witac$ 9. 
4 . Ka - 2 201 2/ 362/ TB/ 91- T8 TT ( 4 -II) The reference reads as follows : 
राजा लाल , जैस्क अधिकारी " Whether the action of Sr. Regional Manager , l Ci, 

Managemeni in terminating the casual labour scrvice 
New Delhi, tie 1st December, 1994 

of Su Pradip Ch , Deka , casual labour w .e.f. 30 -4 -85 

without payment of notice /nolice pay and retrenclı . 
$ . O . 3564 . - In pursuance of Section 17 of the Industrial 

ment compensation under 25- F ) and not taking him 
Disputes Act , 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunals, Assam 

in direct cmployment of FCI is justified ? If not, 
As shown in the Annexure in the industrial dispute between 

to what relief the workman is entitled to ?" 
the employers in relation to the management of F . C . I. and 
their workmen , which was received by the Central Govern 
nent on 29 - 11 - 1994 . 

It has been seen that the reference has three parts , 
(No. L - 22012 / 362 / F / 91- IR (C - II )] 

(i) Whether the Management is justified in terminating 

the service of Sri Pradip Ch . Deka , a casual worker 
RAJA LAL , Desk Officer 

of FCI with effect from 30 - 4 -85 , 

(ii) Whether his retrenchment without paying the retu 
ANNEXURE 

renchment compensation as required under Scction 
IN THE INDUSTRIAL TRIBUNAL , GUWAHATI, 

25- F of the Act is justified , 
ASSAM 

(iii) Whether the Management is justified in not regularis 
Reference No. 4 (C ) of 1992 

ing him into the service of FCI. 
PRESFNT : 

It has been clear from the written statement of the 
Shri J. C . Kalita , 

imoniugement that the workman worked 9 casual labollru" 
Prosiding Officer , 

FSD , Nalbari with eſlect from 3 -4 -82 to 30 - 4 -85. Tho 
Industrial Tribunal, Guwahati. 

documents filed by the workman issued in his favour show 
some discrepencies as to the date of working. The Industrial 

Dispute Act provides that ş casual worker working for more 
In the matter of an Industrial Dispute : 

than 240 days continuously in a year is entitled to the 
BETWEEN 

benefits extended under the Act. Whether he had been 

working from 1981 or 1982 , the fact remains that he worked 
The Sr. Regional Manager, 

for about 3 years continuously under the FCI. The Manage 
Food Corporation of Indir , 

ment failed to refute this contention , 
GS Rond , Ulubari, Guwahati- 7 . 

The workman depoyed that he was dismissed from service 
AND 

hy the Depot incharge from May, 1985 stating that there 

is no work . Now he is working under a contructor. What 
Sri Pradip Ch , Deka , 

the workman is doing after 1985 is not the question to he 
Food Corporation of India , 

decided , the question is whether he wis illegally retrenched 
Nalbari Food Storage Depot , Nalbari. 

though he ought to have been regularised after threc years 

of continuous service . 
APPFARANCES : 

A person to hc a workman within the meaning of the 
Shri Buikuntha Sarma, Advocate --- For the Management. definition of the Industrial Dispute Act must be one employed 
Shri Arabinda Kalita Advocate — For the Workman . in an Industry for hire or reward, and his terms of cmploy 

ment may lic expressed or implied . It is proved in evidence 
AWARD 

that the Management utilised his service for which he was 

duly paid . So he acquired the status of a workman , That he 
120 Guvernnient of India , Ministry of Labour , New Delhi, wis retrenched from service can be well suid fiom the conten 
by a Notilication No . L - ? ? 012 / 362 / F / 91 -IR ( C - 1 ) dated 

lion of the Management that he is now working under a cont 
24 - 3 - 92 refcrrcd un Industrial Dispute between the Manuge 

ractor. Before being a contractual labour he was a casual 
ment of T . C . I. Senior Regional Miinager , G . S . Road , labout working directly under the administrative Control 
Guwahati- 7 and jis workman Sri Pradip Ch . Deka , FSD , of FCI. When he is working under & contractor for the 
Tilut for adjudication with copies to both the parties . On 

sante nature of work which he hud to discharge us a casual 
receipt of the notification a case was registered and notices labour, it can not be said that he was dismissed for 10 work , 
were sent to the parties to appear before this Tribunal and Such type of retrenchment of a casual labour after 3 years 
10) file their written statements. Both parlics appeared and 

of services is not only utjustified but also an anti labour 
film their written statement with few documents , 

policy . So his termination from service with effect from 
30 --1-35 is illegal and injustified . 


The Management in their written statement contended 
that the workman Pradip Ch . Deka was engaged as casual 
labour in SD) , Nalbari during the period from 3 - 4 - 82 10 
30 - 4 - 85 on daily wrichsis , hut since May, 1985 he dis 
continued bin employment. I fc has been working on piece 
Tate basis at Nalbari FSD . So there arises no question of 
retrenchment and is not entitled to claim retrenchiept 
henefit under Section 25 - F of the Act. 
2874 G1949 


Management has nowhcic stated that it has paill the 
retrenclinent compensation to the workman S rcquired 
under Section 25 - i of the Act. When there is a prayer 
for reinstatement and termination from service is held to be 
uningtiliul, the question of retrenchment compensation under 
Section 25- F of the Act needs to discussion . When there 
are sufficient works to be carried out by workers who were 
continuously working for more then 240 days in a year 


- 


- - 


- 
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needs to be regularised . As he was in the employment registered and notices were sent to both the partics to appear 
of It I for about 3 years he ought to have been regulurised before this Tribunal and to file their writion statements . 
ins - du! -winy him alloy front employment, 

I o h the part ci appeared and filed their written statements 

together with few documents . 
To vicw of the discussion held above I am of the opinion 
itt 1911,30 menit was not justified in terminating the 

Management in their written statement stated that the 
service pof Sri Pradip Ch , Deka with cffcct from 30 - 4 -85 . 

workmen Nagen Seal was engaged as casual labour during 
ile ... l equired to be iConstated . According the manage. 

the period from Junc, 1981 to February , 1985 011 teniporary 
ment is herely directed to reinstate him in the service of basis (ill lie was discontinued with cffect from March 1985 
who ili with full back wagos as paid to other workers of 

as the handling optations of FSD at Tihu were taken to be 
that cinde ; is if he is in continuous service since April, cwritinut ihturgiile worker s unc? : r the handling contrac 
1985. 

lor s named as " workers Mingeinent Committcc " since 1987. 

Thereafter 10 question of engagement of workers clirectly 
I give his Award on this 14th day of November, 1994 byy the Management arisen . The worker is a member of the 
il C ., Li Li , ny hand and seal. 

workersM emeul comnilicet XS: 11 201715 is working 

at Tihu FSD . He was never retrenched and no question of 
J. C. KALITA , Presiding Officer 

retrenchment hencfit arises . He is earning his liyalyhood 
TS frett , 1 faTaT, 1994 

ly working under the workers Anugerzent Committee . As 

ich he is not cntitled to the reliefs Chrimed . 
F1. . 3565.- - tenfot far fufta , 1947 

The workman in his writtri statement stated that he 
( 1917 77 14 ) FPT2T 175HTTU # , TEHT 1759 was appointed us Mali cum CHSL :-) labous by the Depot 

inchu ye of FSD , Tilu with uitect from 7 -61- 81 vide DM s 
बन्धनन्त्र के संबद्ध नियोजकों पर उनके कर्मकारों के बीच अनबंध 

order No. 18 ( 80 ) DM / VO / II|1112 dated 23 -6 -81. He was 
में निर्दिष्ट प्रोद्योगिक विवाद में केन्द्रीय मरकार प्रौद्योगिक Working as such till he was retrenched with effect from 

Flirty, 1985. He worked in ISD Tiliu continuously 
TITIFTETT, 5774 ä 7718 TTFiftit it.7at it , itFTT from 1981 to 1985 . Though there was suficient works he 

17 " terminnted from service without complying the provi 
HT417 4 29- 11 -94 477 477 Exteri 

sion of Section 25 - F of the Act. After continuous service 

tur about 4 years his retroachment stones illegal and prays 
(-i. 71- 22012 / 363/ / 91-21T & MIT (FT-II )} Pricin - tatement with full back wages . 
राजा लाल , ईस्क अधिकारी 

Management declined to examinc ? ?) witness whereas 

the workman cxamined himself, 
New Delhi, the 1st December, 1994 

The reference reads as follows 
S . O . 3565. — In puistance of Section 17 of the Inclustrial 
Disputes Act, 1917 ( 14 of 1947 ) , the Central Government 

" Whether the action of the management of Food Cor 
herely publishes the award of the Industrial Tribunal Assam 

poration r ! Tuulin , Guwhui, in terminating the 
as shown in the Amexure in the industrial dispute between 

serviccs of Shri Nagen Seal, Casual Labour w .e .l. 
the cmployers in relation to the management of F . C .I. and 

February, 1985 without payment of notice notice 
their workinen , which was received by the Central Guvern 

pay and retrenchment compensation (Under 25 - F ) 
ment on 29 - 11 - 1994. 

and not taling himn in direct enployinent of FCI is 

justified ; If not, to what relief the workman is 
INo . L -22012 / 363 / F /91- IR ( C - II) ] 

entitled tu ! " 
RAJA LAL , Desk Officer 

It has 1. 0 .1 een that the reference has three issues- - 
ANNEXURE 

(i) Whether the Management is justificd in terminating 
IN THE INDUSTRIAL, TRIHUNAL , GUWAIIATI, ASSAM 

the service of Shri Nagen Scal, a casual worker of 
Reference No. 6 ( C ) of 1992 

FCI with efl it from February, 1985 ; 
PRESENT : 

( ii ) Whether 1. , reincbment without paying the retrench 

incnt compensation as required under Section 25 - F 

of the Act is justified , 
Shri J . C . Kolita , 
Fuciding Officer , 

(i ) Whether the Management is justified in not rcgularis 
Industrial Tribunal, Guwahati. 

ing him into the employment of FCI. 
In th : motter of an Industrial Dispute : 

Though the learned counsel for the management in their 
BETWEEN 

written statement admitted that the workman was initially 

engayed as Casal labour during the period from June, 
The Sr . Regional Manager, 

1981 to Ticbruat; . 1985 21 FSD Tihu but tactfully submitted 
Food Corporation of India , 

that the workman heçam a contractual labour working 
G .S . Road , Ulibri, Guwahati- 7 . 

under the control of worker s Management ( ommittee since 
AND 

the abolition of the scheme of casual labour System by the 

FCT. The workmu! is still working as contractual labour 
Sri Nagen Seal, 

under the worker s 11:+narrenen Committee . In reply there 
Food Corporation of India , Tihu , 

to the learned counsel for the workman submitted that the 
Food Storage Depot, Tihu . 

workman was engaged as Mali-cum -casual labour in Food 

S10E11 Depot at Tihu vide Nolification No. 18 / (80 )DMG / 
APPEARANCES : 

VO /IT / 1112 Jated 23-6 - 81 , conferring the status of a castal 
Shi Haihuntha Sarma, Advocate — For Management. 

labour. not a contractual labour as claimed by the learned 

counsel for thic Management. When his regularisation in 
Shri Arubind . Kulita , Advocate- - For the Work man . 

service was refused by the Management. he had lo work 

119 contractunl labour under the workers Management Com 
AWARD 

mittee for his livelyhood after termination from service with 

cffect from February . 1985. The dispute relates to the 
The Government of India , Ministry of Labour , New Delhi period as casual labours and not to the period us contractual 
hy a notification No L -22012 / 363 / F / 91- IR (CID) datcu labour . 
26 - 3 - 92 referred an Industrial Dispute between the Manage 
ment of E . C . I. Sr. Regional Manager, Food Corporation 

A person to be a workman within the meanins of the 
of India , Ulubari Guwahati- 7 and Sri Nagen Scal, FCI, Tihu definition of the Industrial Dispute Act must he one am 
Food Storage Depot, Tihu for adjudication with copies to polyed in an Industry for hire or reward and his term of 
both the parties , On receipt of the notification a case was employment may be expressed or implied . Exhibit 1 is the 
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{ippointnicnt letter issued to the workman Sri Nagen Scal Syndicate Bank and their workmen , which was received by 
engaging him is Mali on daily wage basis with cffcct froin 

the Central Government on 2 - 12- 1994 . 
7 - 6 - 81 . It is further mentioned in the appointment leuter 
that the serval v lill biuli should not be utilísect on Sunday , 

¡No. L -12012 / 370 /91 -IR ( B - IT )] 
His servive was Jiired on payment of wages , so le required 

V , K . SHARMA, Desk Officer 
the status of a working1 thougil was cogaged as Mali.cum 
casual workers It is now clear that the work worhed 

ANNEXURE 
in FCI L Iihu for about 4 years continuously . 

IN TIIE COURT OF THE INDUSTRIAL TRIBUNAL , 
The workman Joposed that his service was terminated 

ALLEPPEY 
with eltuct from 1985 with reference to a letter issued by the 

(Dated this the 15th day of November, 1994) 
Disuict Manager FCI Exhibit 2 is a letter written by the 
Depoi Luchery ! , Tihu tu the District Manager , Guwahati. 
Sucli tcrininauon jom service under the plea of abolition of 

PRESENT : 
casual labour system by introducing the system of contractual 

Shri K . Konkuchincan , Industrial Tribuna ). 
Juhour under the workers Nenagement Committee , is against 
the provision ( [ Industrial Dispute Act. Even if the aboli 

1. D . No. 14 / 92 
tion of cusual Inhour system is deemed to be a policy of the. 
Alanagement, such policy can not be implemenire with ret 

BETWEEN 
rospective effeci. Tie workman wus Linnecessarily yictimiseci 

The Deputy General Manager, Syndicate Bruk , Lunul 
for no fault of him . His continuous service for more than 

Oflice , Sastha Kripa Office Complex , Sasthamanga 
3 years shows how essential was his service for the interest 

lam , Trivandrum -695010 (Kerala ). 
of the Manigenent. IL CU be well said that the Manage 
n911 W : 19 1 j1151: od ili iwiminaling the service of work in 

AND 
Sri Nagen Seal with effect from February , 1989 . 

Th : workman of the above concernd represented by 
M :124700190t nowhere staled that the workman was paid 

the Assistant Secretary , Syndicate Bank Staff 
retrenchment conpensation as required under Section 25 - F 

Amv : ation , B . M .S . Office , T . D . Road, Ernakulam , 
of the Act. I have alrcudy held that termination of service 

Cochin -682035. 
of Sri Nagen Seal was n0l justifieil, and there is a prayer for 

Representations : 
rein : tatement . Question of retrenchment compensation needs 
to discussion and decision . According to the Management 

Si P . V . Narayanan Nambiar , Advocate , Ernakulam 
his service as casual labour had to be terminated because 

for Management. 
of the indist on olnCw schone of contractual labour 

Sri K , Riirakumar, Advocalc , " Sunthrupti" Kalathi 
under th . Workery Alanincinent Committee hy abolising the 

paramb Lanc, Valanjambalam , Cochin - 16 — for 
existing system of visual labour . 11 mcans that there were 

Union . 
works to be cursild only inanul labour . When there are 
sullicient works to be carried out the workers who were 

AWARD 
continuously working for more than 240 Juvs in a year 
Deces 10 te regulariul. 1771 $ workmen was in employinent 
of the fel for more than years , and he ought to have been 

1. Thiw dispute for djurlication is a reference by the 
rigula sed by tlic frangement instead of throwing him away 

Govern .nent ol India s Oller dated 26 - 3 - 1992 . The issue 
from the cmployment adcr thc plea of abolishing the system 

1¢ferred for adjudication reads as follows : 
of Cascal Jalon . 

- Wheter the action of the management of Synilicate 
In view of ilic docussion held above I am of the opinion 

Bank in denying the Employment to Sri P . Sivaji, 
that the Management wils pot justified in terminating the 

temporary atienivr, Mavoor Road Branch , Calicut 
Service of Sri Nagen Seal with effect from February , 1985 , 

(Kerala ) w .c. f. 1 - 1 - 1991 is justified ? If not, to 
He is required to be reinstated . Accordingly the manage 

wnar relief the concerned workman is entitled 
mcnt is hercly diluted 10 leinstate him in the service of 
thc TCI with full bach wages au pail to other workers of that 
category as if he is in continuous service since February , 

2 . In the claim statement filed by the union the period 
1985. 

of servicc rendered by the workinan concerned from the 

year 1986 to the date of denial of employment viz ., 31 - 2 - 1990 
Ige this Hard on this 14th day of November , 1994 at had been stated in detail. In the year 1990 he hud worked 
Guwahati unike my hand and seul, 

for 322 days. The number of days he worked on each 

month in that year is also given in details in the claim 
J. C . KALITA , Presiding Officer 

utement. It is stated that the workman had been working 

on temporary basis all along und in the year 1990 an addi 
ha fatti, ? 167, 1994 

tional post of Aticnder was creuled by the management in 
the Mavour Branch on permanent basis. The workmun had 

worked in that permanent post also). Although in the addi 
T . 3566. - - Thu Fri fra ufah , 1947 tional post created one Vasudevan was transferred and posted 

by du order datert 14 - 3 - 1990 , he joined duty only on 
( 1947 Fij 14 ) TTT 17 TITITIT, FATTFIT 

9 - 10 - 1990 . Even after the joining of Vasudevan , the work 
मिटि के प्रधान के संबद्ध नियोजकों और उनके 

man herein , was continuing as Attender for the period 

Pintu 31 - 12 - 1990 in the other permanent vacancies on tem 
कर्मकारों के बीच, मदिष्ट औद्योगिक विवाद म porary basis . Since he had rendered 240 days of continuous 

service in tre Calendar yeur immediately prececling the date 
औद्योगिक TET के चिपट को प्रकाशित करती 

of denial of cmployment, dispensation of his service is 
For T 17577 /7 ift 2- 12 - 114 

nothing but retrenchment and in that case he would be 
TIC at TL 

entitled for all kinds of protection as envisaged in Section 25- F 
of the I. D . Act. The reliance is also inade on Clause 20.8 

of tire first bipartite settloment dated 19 - 10 - 1966 to sustain 
ot , F . Ah, i feet 

his claim for absorption in service . According 10 hen the 
workman was fully qualified to holl the post of an Attender 

in the inanagement bank . He had registered his name with 
Now Delhi, the 2nd December, 1994 

the Employment Exchange and having registration number 
S .O . 35016 -- - 4690ce of Section 17 of the Industrial 

| 1043 /84. Although he gut registration in the f mployment 

Exchange , the mandement did not consider his claim for 
Disputes Act, 1917 17 of 1947), the Central Government 
hereby publilies 

regulis appointment. Therefore the plea is to declare that 
the seard of the industrial Tribunal, 
Alleppey us shown ia th 

1 - 1 - 1991 
the denial of cwplayment to the workinan from 
Annexure in the industrial dispute 

was illegal. Pleu is also made for reinstatement of the 
between he employers in relation to the management of 

workinan with the benefit of back wages . 


to ?" 
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3 . The management in their counter statement has an industrial dispute by individual workman even without 
challenged the very status of tho workman concejned by the help of registercd trade unions. A registered trade 
centending that since there was no Master und Servant rela union representing employees of the Management can very 
tionship between clic Uthm and the management bank , well raise an industrial dispute in relation 10 311 employce 
there will not be all industrial dispute sous 10 adjudicate . who rendered service in the Management Bank . In view of 
Since the workman Conccincc was niçither dismissed nor What position , the competency of the union 10 raise this 
discharged from service , the reference itself is incompetent, 

dispute cunnot be assailed . 
Since P . Sivaji was not a workman of the Syndicate Bank 
he cannot bc tormed as a workman as defined in the l. D . 

6 . On thc merit of the issue, the nanagement has cle : rly 
Act. Morcover Synuicate Bank Stall Association does not adınitted that immediately preceding tho date of denial of 
have any locuS standi to raise this dispute also because that cniployment to the workman , he had nore that: 240 days 
trade union can represent only the cmployees of the Bunk . 

of continuous service . According to the workman from 
Regarding the merit of the contention it is stated that since the 1st cidy of January 1990 to 31st day of December 1990 , 
Sivaji was given tcmporncy cmployment against th : 1emporary 14 1t1.deied 322 days of service. The particulars of the 
Vacancy of regular attenders of Mavoor Road Branchi , he service rendered in each month are also given in the claim 
will not have any vested right 10 gei permanent. cmploy -. statement. In view of the admitted position that the work 
micnt . Such tcmporary appointmcat way in terms of para man had jendered more than 240 days of continuous service, 
giaph 20 . 7 of the bipartite settlement which permits the 21s1y form of dispensation of his service will also he retrench 
Bank to appoint il temporary workman for work (i) which m : 0 . so as to attract Section 25 - F of the I. D . Act. Thero 
is of essentially temporaly nature ( 11) when there is tempo is no case for the manugement that before retrenching the 
rary incic . se ill work of permanent nature and or (111) Workman they had complied with the formalities viz ., giving 
when there is temporary vacancy caused by the absence of a of one months notice and payment of retrenchment con 
permanent workman . 

pensaion as provided in Section 25- F of the I. D . Act . 

Tile dispensation of service will not be a retrenchment only 
4. In terms of the above said provisions, Sivaji was if the management can show that it will come under the 
employed on various dates between 5 -3 - 1986 and 31- 12 - 1990 . clumption clause as contemplated in Sub - Section 2 ( 00 )(bb ) 
During the year 1990 Sivaji had worked for more than 240 of thc I. . Act. In order to establish that the manage 
days . In the year 1990 , an additional permanert vacancy nient will have to produce the order of appointment stipulat 
was crcated in the Mavour Road Branch and in that post ing Vic conditions of his appointment. The exemption provi 
onc P . Vasudevan was transferred and posted. But on did in the sub - clause will be applicable only if it is possible 
accouot of the delay in rclicving him from Cheruety Road 10. Chablish that there was non - renewal of the contract of 
Brunch in wliich he was working then , the workman had cmpluyanent or there was expiry of the terms of contract 
to bc cmployed till 9 - 10 - 1990 . Because of the posting Ci the termination was in the manner as stipulated in the 
order issued to Vasudevan , ho permanent vacancy at drontinent order. In the absence of any appointment 
Mavour Wus notionally Silicct up on 17 - - 1990 itself. It order , thic mungement Cunnil seek shelter under the exemp 
cannot be said that the permanent vacancy was remaining In Clune . Therefore this is a clear case of retrenchment 
as an unfilleul till the joining of Vasudevan vo 9 - 10 - 1990 . in which the workinan is cntitled for protection as envisaged 
It is further stated that if the vacancy crcated at the said in Section 5 - 1 of the I. 1) , Act. Till his services are validly 
bruch was not filled up in any manner and Sivaji was terminated hc is cntitled for reinstatenient and also for 
worked in that circumstance for more than 240 days, then bach wages during the period in which he was illegally kept 
only the issue of his eligibility for absorption muy arise . out of service . 
Rebuiding the temporary appointment given to him it is 
contended that it was basically wrong, arbitrary and the 

7 . Before parting this award I would like to make a 
Iesult of unlawful act on the part of the Manuger of the comment on one of the sentences contained in para 4 of 
Mavoor Road Branch . It is further contended that as thic wliten stutcmcsit filed by the management : 
per the directives of the Goyerndent of India , any temporary 

" Had the vacancy created at the said branch was not 
vacancy arising in the place of regular sub -staff has to be 

filled in any manner and Sri P . Sivaji had worked 
lilled up from the panel prepared by the Bank who were 

in such circumstances for more than 240 days , 
drawn trom liniplıyment Luxclionge. Regarding the applica 

then the issue of his eligibility for absorption of 
bility of Section 25 - F it is thc cuse of the Management 

otherwisc may arise . " 
Bank that none of the conditions stipulated in that sub 
section are applicable in sespect of the workman concerned , 
Because , the nution of discontinuation /stoppage of service 

8 . This sentence will only mean that if the workman 
of Sivaji cannot be a retrenchment so as to attract Section could render service in tlic permanent Vilcancy our account 
25- F of the 1. D . Act . Iis case will come only under the of 1 leuve or absence of the incumbent thortio for more 
exemption clause contemplated in sub - claue (bb ) of Section 11140 2 10 days , the eligibility for his absorption will be a 
2100 ) of the J. D . Act dcfining retrenchment . 

mit ; for consideration . If such he the case , the manage 

ment sh :1)! examino whether lis absorption is possible by 
5. Before yoing to the merit of the case it is essential couldering the rendering of service hy the worknjan farely 
to decide the status of the workman concerned in this for a long time. 
dispute . Admittedly lic bad worked as an Attcnder on 
to uporary basis . Ilc bacl ulso worked as an Attender ju 

9 . Award is passed accordingly . 
the permanent post on temporary basis. So long as there 

(Dared this the 15th day of November, 1994). 
is no case for the management that sub -stuff and Clerical 
stail of the management Bunk will not come under the 
dorintion of workman as defined in the I. D . Act, a person 

κ . KANAKACHANDRAN 
appointed in any of the categories on temporary basis will 
also be it workman us delincil in the Industrial Disputes Act. 
Since the work to crucerned will come under the definition 

APPENDIX 
of workmun , any dispute on denial of employment could 
also be lecmcd as on industrial dispute in order to attract 

( I. D . No . 14 / 92 ) 
aajuaication process of this Tribunal. Therefore the preli 
minary ulijection aiscd against the dispute is only to be 

Witness med on the side of the Management : 
overruled . Regarding the competency of the union to 
cspouse the case of the workman it is the contention of the 

MW . 1 - Sivakesavan . 
management that the membership in the union can be 

Wirness Camined on the side of the Union : 
available only 10 the serving employees and not to the 
cmployees who had voked once on temporary basis. Tho 

WW - 1 — K . S . Bhat. 

A 
workmani while working as a temporary Atteyder was 

Ex ? ii marted on the side of the Management : 
member of that union and for that there is no contra eviderce . 
In view of that matter , such a union can raise an industrial 

NIL 
dispute relating to an aggrieved workman . Moreover matters 

Exhibit marked on 1lic side of the Union : 
relp : ite to dismissal or retrenchment etc . , can be raised as 
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W - 1 - - Bonus Register. 
W -2 - - Attendance Register for the year 1990 . 
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2 . The matrix of the facts , culminating in the commen 
cement of the present reference are thut, all the petitioners 
were appointed on temporary basis, for a specifie 1 pcriou , 
against leave vacancies lcave arrangement, the details of 
which have been given in the written statement of the 
management. The services of the workmen were terminated 
by the Managemcnt. In the wake of industrial disputes raised 
by the workmen , the appropriate Government vide No . L 
1201216288-DIIA ) dulc « 28 - 7 - 1988 leferred the dispute 
for adjudication to this Tubunal, as to whether the notion 
of the Management of Oriental Bank of Commerce , in ter 
minating the services of the workmen and not considering 
llien fur further employment , is justified ? If not, 10 what 
relieſ are the concerned workmen entitled 107 


po farit , 7 faqa , 1994 


TFT . 356 ;- eitft fi faut sferinta , 1947 ( 1947 
Fit 14 ) + ETT 17 CHETTY # First TTT 
ओरियन्टल जैवः आफ कामर्स के प्रबन्धतन्त्र से संबद्ध , नियोजकों 
और उनके कार्यकार । के बीच , अनबंध में निदिष्ट औद्योगिक 
विवाद में केन्द्री । सरकार प्रौद्योगिक अधिका बडीगढ़ जे. 
4772 779Fift , o Preto TTFIT T 5 - 12 -44 
TTTTTTT UT 
Lazara - 121112 162/ 88- 31 - IITT TÉST( A -1 ) ] 

at prif, jpfi fertitit 


4 . Tho case set up by the workmen, in brief, in so far 
us relevant is that. They were appointed as clerks after coni 
pleting the required formalities in the branches of tho Olien 
1al Bank of Commerce but no appointment leuters were given 
lo them . They had worked for less than 89 Jays , Accord 
iny 101 the workmen , to accommodale suine other persons , 
the services of the workmen were terminated without any 
termination order and without following the mandatory pro 
y sions of Industrial Disputes Act 1947 (hereinafter referred 
tu as the Act) awards bipartite Settlement, as no compensation 
in lieu of their termination was paid to the workmen , 
On all, it has been alleged by the workmen , that their termi 
nation is illegal and against the mandatory provisions of law . 
on the footing of furesaid pleadings , the workmen claimed 
their iciustatement with backwages , and all other benefits 
arising there upon , and continuity of service. 


New Delhi. the 7th December , 199,4 
S . O . 3567. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the aww of the Central Government la 
custrial Tribunal ( 1 .indigarlı as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the muna geincnt of Oriental Bank of Commerce and their 
workinan , which was received by the Central Government 
on 5 - 12 -1994 . 

[No. L - 12012162 /88 DIIAIR ( B - 1)) } 

V . K . SHARMA, Desk Officer 


ANNEXURE 
BEFORE SHRI M . S . SULLAR , PRESIDING OFFICER , 
CENTRAL GOVT . INDUSTRIAL TRIBUNAL -COM 

LABOUR COURT , CHANDIGARH 
1.1) . No . 51/88 
Vijay Kumar Tanwar & Others . Vs. Oriental Bank of 
Commerce 
For the Workmen ; 

Sh . R . K , Chopra 
For the Manageinunt : Sh . N . K . Zakhmi. 


5 . The management contested the claims of the workmen 
and filed written statement, intoralia pleading certain preli. 
niimary objections to the effect, that the workmen were never 
engaged against any penianent Vacancies . They were ap . 
pojted purrcly on temporary basis and for specifc period . As 
detailed in the written statement . According to the manage 
ment, the work men have not put in continuous service of 
240 days. None of the workmen had worked for more than 
89 Knys , so they have no locus -standi tu inaintain their 
claims. The case set up by the management is that, the 
workmen are guilty of latches. It is next stated that for the 
posts of clerk - cadre in thic bank recruitments are made 
through the mediuni of Banking service recruitment Board . 
who conducts tests, interview etc . and thereafter sponsored 
ile candidates for regular appointments in the bank . There 
were no permanent vacancies, and the workmen were ap 
pointed only on temporary hasis for the specified period , either 
in exigcnoies of work of leave arrangement, as permissiblo 
in the Bipartite settlemurit of 1966 . It will not be out of 
place to mention here , hof the management has shoutly clonied 
the other allevations of the workmen . In all , it has been 
allegexi that since none of the workmen had completed con 
finuous scrvice of 240 days, so , they have no industrial 
rights . That being so , the management prayed for the din 
missal of the present references . It may be added here that, 
Shri Arvind Kumar , the then Ld . Presiding Officer , bifurcated 
the present reference No, I . D . 51188 into I . D . 51189 and 
ID 51- A to ID . 51 - M of 1989, vide lis letter dated 
20 - 4 - 1993 . 


6 . Controverting the allogations of the written statement, 
and reiterating the stand taken in the respective claim state 
amen s, workmen filed the replications. 


AWARD 
Dated the 10th October , 1994 
1. The judgement/ 4ward shall dispose of all the below 
mentioned connected cases 

Case No. Parties Name 
1. 1. D . No . 51 - 4 , 88 Yogesh Kumar Vs . O . B . C , 
2 . I. D . No . 51- B / 88 Smt. Sunita Rani Vs. O . B . C . 
3 . I. D . No. 51- C ; 88 Fatch Chand Vs . O . B . C . 
4 . ID . No . 51- /88 Indra Rani Vs. O . B . C , 
5 . I. D . No . 31 - E / 88 Kushmir Bala Vs. O . B . C . 
6 . ID . No. 51- F ;88 Satyabir Singh V s. O . B .C . 
7. ID . No . 51- 6 /88 Bhagwan Dass Munjal Vs. O . B . C . 
8 . I. D . NO, 51 - H /88 Miss Usha Rani Vs, O . B . C . 
9 . 1. D . No , 51 - 1/88 Ved Parkash Vs. 0 . 8 . C . 
10 . I. D . Ne , 51- J/ 88 A . K . Sotia Vy, O . B . C . 
11 . I. D . No . 51- K /88 Harpreet Singh Vs , O . B . C . 
12 . I. D . No . 51 - L / 88 Gulshan Kumar s . .D . C . 
13 . I. D . No . 51- M / 88 Bhim Sain Vs . Q .B . C . 


7 . The cases were fixed for proper orders on 14 -6 1994 , 
as no Presiding Officer took over the charge and the casc 
were stated for 24 - 8 - 1994 . On that day , learned representa 
tive, appearing on behalf of the Management, contended 
with some amount of vehemence, that rcference /petitions are 
not maintainable , and submitted that preliminary objection 
taken by the management, in the written statements, in this 
direction , be decided first. Faced with the situation , learned 
representatives for workpien , sought time for arguments on 
the question of the naintainability of the reference / petitions. 

8 . Having heard the representatives of the parties, having 
gone through , the record of the case and ufter bestowal of 
thoughts on the entirc matter , to my mind, there is no 
merit in the reference petitions which deserve disinissal. 


All the cases were jointly argued by the represcptatives 
of the parties . Since identical question of Jaw and facts are 
involved in all the cases and in order to avoid repetition , 
to my mind , it would be expedient, in the interest of justice , 
to decide all the cascs vide this common judgeincnt. 


9 . The facts of all the cases are neither intricate , nor in 
dispule . According to the workmen , their services h :21e con 
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terminated without complying with the mandatory provisions present cases . The crux of the proposition of law laid down 
of law , and they are entitled for re -instatement under the in Hindustan Steel Ltd . Vs. State of Orissa & Others , 
Act. While on the other hand , according to the management, Kurukshetra Co -op Bank Ltd . and State of Haryana & Others 
none of the workman had put in continuous service of moic and Kajbir Şingh and Others Vs. Ştate of Haryana case (Supra ) 
than 89 days and their appointments were purely on temporary is thut, non compliance of Section 25- F would entitle the 
basis for a specific period . Tho workmen had no indiNtrial enipliyee to be reinstated in service with full backwages and 
rights under the Act. The undisputed facts, rather admitted , in those cases, thọ workmen had already completed more 
cases of the parties are that nonc of tho workmen , had put than 240 days of continuous service , with notional breaks , 
in continuous service of more than 89 days, 

which was held to be unfair labour prnctice. Possibly , no one 

can dispute about the proposition of law laid down in the 
10 . Now , the short and signilicant questions, though impor aforesaid judgenicnts. The same would not come to 
tant, arise for determination in these cases are , 

the 
whether rcycle of the workmen , as they had not completed more 
workmen are entitled to any relief, as contemplated Lirider thun 89 days of sorvice in the įresent cuscs and their appoint 
Chapter V - A of the dut Section 25 F of the Act postulates 

nients were for a specified period , In the above mentioned 
that no worlman ompliyad in any industry , who has been in 

judgements, it liad not been disputed that the retrenchees 
continuous "Ci vice for not less than one year under an had alrcady completed 240 days of their service . It is now 
employer ,s : la retrenched by the employer uolesy (a ) the well settled that , if a workman had not put in 240 days of 
workman has been given one month s notice in writ .ng , in service , they have no industrial rights under the Act, and can 
dicating the sons for retrenchment and thc Deriod of 11o ice not, therefore, avail of the machincry under the Act, for the 
has expired , or the workman has leon paid in lieu of such settlement of their discute . The policy of the Act, drau s a 
notice , wages for the period of the potice , (b ) the workman 

distinction between those, with service of 2410 days and morc , 
has been paid , at the line of retrenchment, compensation , 
which shall be equivalent to 

and other with less . It was not necessary for the management, 
fleen days average pay for 
every completed year of continuous service or any part thereof 

in the present cases , to comply with the provisions of the 

Act , before dispensing with the services of the petitioners, as 
in excess of six months; and ( c ) notice in the prescribed 

claimed by them . Hon ble Supreme Court of India 
manner is served on the appropriae Government of 

Mas 
such 
authority as may be specificd lay the approriate Goverment by 

categorically observed in para 159 of a judgement in case 
notification in the official gazetio . 

of Gujarat Steel Tuines Ltd . Ect. V « . Gujarat Sicel Mazdoor 

Sabha & Others AIR 1980 S . C . page 189€, that policy of 
Section 25 -01 of the All providrs that where any workmen 

the Act draws i disinction between those with service of 
are jetrenched , and the mioyci troposcs to take into his emp 

2 100 days and more and others with less. The workman with it 
loyment any person , he shall, in such manner as may be prts 

record of 240 days , on the roll are a class who have only 
criberl , give an opportunity to inę retrenched workmen , who 

rights under the Industrial law . Relinnce in this regard can 
are citizen of India , 10 Offer themselves for re -employment, 

also be placed to a judgement Kornal Central Co -op Bank 
and stich retrenched workmany who offer themselves for re 

Limited , Karnal Vs, the Presiding Oficer Industrial Tribunal 
Imployment shall have preference over other persons 

cum - Libour Court Rohith & Others 199411 )PL . R . page 310 , 

State Bank of India Vs. M . V . Raval 1981( 1) S . R rage 831. 
Chapter VA of the Act deals with thc roʻrenchment of an The inanager Slate Bank of Indore , Kanpur Vs. Presiding 
employce. 

Officer , Industrial Tribunal Central) Kanpur and others 

1990160 ) F . L . R . page 672 Indian Airlines and Schuslian 1991 
Section 25 - B lays down that a worman shall bn said to (62 ) F .LR page 755 , Raj Bundur Vs. General Manager 
he in continuous service for 7 period if he has for that period Food Specialities Ltd . Moga and others 1990 ( 5 ) SLK paye 
in uninterriepled servicc , including service which may be 695 and CWP No. 13522 of 1991 Hari Kshan Saini Vs. 
interrupted on account of sickness or authorised leave or an Presiding Ofccr Central Govt. Industrial Tribunal-cum 
accident or a strike which is not illegal , or a fuck out or a Labour Court, and others of Punjab & Hayana High Court 
Cessation of work which is not due to any fault on the part decided on 4 - 3 -1992 ., 
of the workman , Sub clarie ( 2 ) of that section says that 
wher & workman is not in continuous service within the 

Thus it would be seen that, if the aforesaid provisions of 
nicaning of Clause ( 1 ) for a period of one year or mix 

The Act are put together and are analysed in relation to the 
months he shall be deemed to be conti uons service under law laid down in the aforesaid judgenients , then to my mind 
an cmployer for a period of une vear , if the workman , 

conclusion is escapahile that workmen who had not comple 
during which calculation is to be nade , has actually worked 

ted 240 days of their iervice bed no industrial rights , which 
Under the employer for riot less 240 davs . 

can be informed by the Tribunal under the Act. Even the Ap 

propriate Goverrment lud not formed a correct opinion in sen 
The retrenchment has been defined inder Section 2100 ) of 

ating the rolerance of tisse err . p oyees who had not completed 
thc Act to mean tre termination by the cmployer of the 

2 : 0 days in vitw of the D . B . Jutgement of Hon ble Punjab 
service of a workman for any reason what- so - cver, other 

& Haryana High Court in Metar Singii Vs. State of Kutyuna 
wisc than as a punishment inflicted by way of disciplinary 

& Others 1994 (ii) LU pag : 250 . Thus it would be scen 
action but does not niclyde ( bb ) termination of scrvice of a 

that the contentions of te r * prct ::tives of the workmen 
workman 29 2 1011- renewal of contract between the employer are neither tenable nor the jugements ciled by then would 
and the Horkman concerned . 

conic to their rescue. On the other hand, tlie judgements in 

l entral Coop Bank Ltd . Karnal Vy, the Presiling Officer 
11. Thus it would be scen that a comlined reading of State Bank of India V®, M . V . Rav :. 1, The manager State 
the provisions mentioned above would go to show that Bank of Indore Vs. Prosidin Officer Industrial Tribunal 
retrenched persons are those persons who had put in 240 days 

Cootral) Kanpur , Indian Airlines and Sebastian and Rai 
of continuous service . Admittedly , as mentioned above , nono Bahadur Vs. Geel Manager Food Specialitics Ltd. Moen and 
of the workmen have completed more than 89 days. so , to CWP 13522 / 91 Hari Kishen Şaini Vs. The Presiding Officer 
my mind , they can not possibly be termed as retrenchee so 

(St.pra) are the complete answer to the prohlcm in hond . 
ay to attract the benefits provided U /S 25 - F . G & H of the 

In the light of the aforesaid reasons I cannot help chserving, 
Act. 

that the workmen cannot possibly lc termed as a retrenchces 
12 . The sole contention of the representative of the work and are not entitled for any hencñt under the Act. Copie 
men that since the workmen were aprointed by tre manage qucntly there is no merit in the referruce politists and the 
ment for specified period and their services were terminated same are declined . It is held that the action of the manage 

terminating the 
without complying with the mandatory provisions of the Act ment of Orienial Bank of Commerce in 
so they are intit !crl for instatement, is neither tenable for 

services of the workmen is justified and licy are not entitledł 
the judgements relied upon by them in Hindustan Steel Ltd . 

to un benefit of the visions of the Act. The appropriate 
Vs, State of Orrisa & Others 1976 ( 33 ) FLR 257. Kuruksretra 

Gove: nment he informed accritingly . 
Co - op . Bank Ltd and State of Haryana & Others in CWP 
No , 11261 of 1989 . Raihir Singh & Others Vs. State of CHANDIGARH . 
Haryana , 1983 ( 1) SLR . 38 , the Municipal Committee 

Tatra : 10 - 10 - 1994 . 
Gobindgarh Vs. The Presiding oni : e ,r Labour Court. Patiala 

the 

M . S . SULT HR , Presidling Officer 
1993 (3 ) S.LR . 265 are applicable to the facts of 
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om facit, 7f a ?, 1994 

against leave vacancies /leave arrangement, the details of which 

liave been given in the annexure attached with the written 
Fif . T. 3569 

tillement of 111 . nanagement. Tho services of the workmen 
Titfore fa al terriTCA, 1947 ( 1947 

Were terminated by the Management . In the wako of indus 
T 14 ) T ETT 17 TUTATOT # , rett ARATT 

trial dispuics raised by the workincn , the appropriate govern 

Inent vide No. L - 12012 /333 / 88 - 1) . IS ( A ) dated 12 December, 
अन्टिल बैक ग्राफ कॉमर्म के प्रबंधन ; गंड नियोजकों 1988 referred the x pule for adjudication to this Tribunal, 

as to whether the action of the Management of Oriental Bank 
और उनके कर्मकारों के बीच, अनबंध में निर्दिष्ट प्रौद्योगिक of Conimerce , in terminating the services of the workmen And 
विवाद में केन्द्रीय सरकार प्रोद्योगिक अधिकरण चण्डीगढ़ के 

not considering them for further employment, is justified ? If 

1101, to what relief are the concerned workmen entitled to ? 
पंचपद को प्रकाशित करती है , जो केन्द्रीय सरकार को 5 

4 . The case set up by the workinen , in brief, in so far ag 
OTETT , 1994 ET 777 

releyint is that, they were appointed as clerks after complet 
in the required formalities in the branches of the Oriontul 
Bunk of Commerce but no un pointment lotters were given to 

then . They had worked for less than 89 days. According 
वी . के . शर्मा, ईस्क अधिकारी to the workmen , to accommodate some other persons , the 

Services of the workmen were lerminated without any termi 
natico order and without following the mandatory provisions 

of Tridustrial Disputes Act 1947 ( hereinafter referred to as the 
New Delhi, the 71h December, 1994 

Act ), awards / bipartite Settlement, as no conipensation in lieu 

of their termination was paid to the workmen . In all , it has 
S . O . 2568 . --- ] n pursuance of Section 17 of the Industrial heen illeged by the workmen , that thcir termination is illegal 
Hisnutes Act, 1947 114 of 194471, the Central Government and against the mandatory provisions of law . On the footing 
hereby publishes the award of the Central Government Indus of uforesaid pleadings , the wulkmen claimej their reinstate 
trial Tribunal, Chandigarh us shown in the Annexure in the menu with hackwages , and all other benefits arising thereupon , 
Tudustrial Dispute boiveer the employers in relation to the and continuity of service . 
minagement of Oriental Bank of Commerce and their work 
man , which was re , eiicc hy the Central Government on 

5. Chc management contested the claims of the workmen 
5 -12 -94 . 

and fiel written siatement, interalia , plealing certain preli 

minaly objections to the effeci, that the workmen were never 
[No , - 12012 /333 /88 -DII. A / IRIB - 11) engaged against any permaneni vacancies . They were appoin 

fed purely on temporary haris 
V . K . SHARMA , Desk Officer 

id for specific period , as 
detailed in annexure A ) of the written statement, According 

io ihe management, the wurhinen liave not put in continuous 
ANNEXURE 

service of 2 .10 (lays . None of the workmen had worked for 

more than 89 days , so they have no locus -standi to maintain 
BEFORE SH . M .S . SULLAR , PRESIDING POFFICER , their claims. The case set up by the management is that, the 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 

workmen Arc guilty of latches. It is next stated that for the 

posts of clerh - cadre in the banli , recruitments are made through 
LABOUR COURT, CHANDIGARH 

the medium of Banking Servi e Recruitment Board , who con 

duc s tests , interview etc . and thcrcufter, sponsored the candi 
1, D .No . 102 /88 

dates for regular appointmen s in the bank . There were no 
Vijay Kumar & Othat Vs. Orientaj Bank of Commerce 

permanent vacancies and the workmen were appointed only 

on tcmporary lass for the specified period . either in exigen 
For the Workmin Sh . Sarhjit Singh 

cies of work of leave Turnerinent, as permissible in the Bi 
For the Management Sh . Rajiv Bhatia 

partite Seulement of 1966 . It will not he out of place to 
AWARD 

mention here , that the management has stoutly denied the 
other allerations of the work;men . In all, it has been alleged 

that since none of the workmen had completed continuous 
Dated the 10th October, 1995 

servico of 240 days, so , they have no industrial rights . That 

being so , the management trayed for the dismissal of the 
1 . This judgement/Award shall dispose of all the below 

nresand references . It may le acided here that, Shri Arvind 
mpatized comincted cases : 

Kiral, the then Persilting Omser, bifurcated the present 

refs ence No . 1. D . 102 /88 into I, D . 102 and 1. D . 102- A 
Case No. Parties Name 

lo 102 N of 1989 , vide his order dated 20 - 4 - 1993 , 
1. I. D . No. 102- A /88 Mahabir Pursad Vs. OB.C . 

6 . Controverting the allec; tions of the written statement, 
2 . J. D . No. 102- B / 38 Vinod Kumar Gvel Vi. O , B . C . 

ant reiterating the stanud trken in the respective claim state 
3 . ID . No . 102- C /88 Kushal Anand Vs . O . B . C . 

ments , workmen fileul Te Toplications. 
1. ID . No. 102- D /88 Shyam Sunder Vs. ( . B . C . 
5 . I. D , No. 102- E / 88 Ved Parkash Vs. O . B . C . 

7 The cases were fixed for proper orders on 14- 6 - 1994 , as 

no Presiding Onicer took over the charse and the cases were 
6 . J. D , No. 102- 11 /88 Jagjit Singh Vs. O , B , C . . . 

51 31 : ! for 1.18. 109.1 . nn 117001 ny learned rancsentative, 
7 . 1. D . No . 102- G / 88 Smt. Anita Kaushit ( s, O . B . C . 

appearing on hel : lf of the Manilgement, contested with some 
8 . ID . No . 102 - 4 / 88 Rajnish Bhardwaj V8, O . B . C . 

amount of vremense that rcfrutance petition are not maintain 
9 . T. D . No . 102- 1/88 Anil Sharma Vs. O . B . C . 

hle , and submitted . thnt preliminary obiection taken by the 

marement in the written statements in this direction , he 
10 . I. D . No. 107- 1/ 88 Smt. Ruchi Vs . O . B . C . 

verilcil first. Facent 14 711 170 41 :1111on , learned resentatives 
11 . I. D . No . 102- K / 88 Suman Kumar Chorra VS, O . B . C . 

for workmen . suht tinin fris grements on the question of 
12. 1. D . No. 102 - L / 88 Labh Singh Vs. O . B . C . 

the inaintain hility of the reference / petitions. 
13 . ID . No. 102 - M /88 Sia Ram V8, O . B . C . 
14 . I. D . No. 102 - N / 88 Am Kumar Vs. O . B . C . 

& Having heard the lor esentatives of the parties. having 

l one through the record of the case and after hestowal of 
All th Criscs were jointly argued by the represcntatives 

thoughts on the cotize 171911 . to my mind , there is no merit 
of the partics. Since identical question of law and facts are in the reference / nctitions witch deserve dismissal. 
involved in all the cases and in order to avvio repetition , to 
mymind , it would be expedient, in the interest of justice, to 

9 . The facts of all the cases are neither intricate . nor in 
decide all the cases vide this cominon judgement. 

dispute . According to thn workmen , their services hay feen 
turminister without colving with the mandatory provisions 

of law and they are preither for re -instatement under the 
2 . The matrix of the facis , culminating in the comincnce Act. Whilc on the other handl. according to the management, 
luent of the present reference are that, all the petitioners 

none of the work man 17 :41 put in continuous service of more 
were appointed on temporary basis, for a specified period , than 89 days and their appointments were purely on tempo 
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rary basis for a specific period. The wožkmon had no indus be unfair labour practice . Possibly , no one can dispute about 
triul rights under the Act . The undisputed facts, rather ad the proposition of law laid down in the aforesaid judgements , 
Initted , cases of the parties are that none of the workmen , The same would not come to the rescue of the workmen , as 
had put in continuous service of more than 89 days , 

they had not completed more than 89 days of service in tho 

present cascy and their appointments were for a specified 
9 . Now , the short and signilicant questions, though impor period . In the above mentioned judgements, it had not been 
tani, acuse for determination in these cases are , whether work disputed that the retrenchees had already completed 240 days 
men arc entitled to any relief us contemplatel under chapter vof their service. It is now well settled that, if a workman 
V - A of the Act . Section 25 - H of the Act postulates that ro had not put in 240 days of service , they have no industrial 
work nian employed in any industry , who has been in continu l iyhts under the Act , and can not, therefore , avail of the 
ous service for not less than one yeur under an employer, shell machinery under the Act, for the settlement of their dispute . 
be retrenched by that employer unless ( a ) the workman has The policy of the Act, draws a distinction between those 
been given one month s notice in writing, indicating the rea . with service of 240 days and more , and other with less . It 
sons for letrenchment and the period of notice has expircd , was not necessary for the management , in the present cases, 
or the workmun has been paid in lieu of such notice , wages to comply with the provisions of the Act, before dispensing 
for the period of the notice , (b ) the workman has been paid , with the seivices of ile petitioners , as claimed by them . 
at the time of retrenchment compensation , which shall be Ilon ble Supreme Court of India has categorically observed 
equivalent to fiftcen days average pay for every completed in para 1.54 of u judgement in case of Gujarat Steel Tubes 
year of continuous service or any part thereof in excess of Ltd . litc . Vs. Gujarat Steel Mazdoor Sabha & Others AIR 
six months; and ( c ) notice in the prescribed manner is served 1980 S . C . puge 1896 , that policy of the Act draws a distinc 
on the appropriate Government of such authority as may be tion between those with service of 240 days and more and 
Specified by the appropriate Government by notification in the others with less. The workmet with a record of 240 days , 
official quzettee . 

on the roll, are a class , who have only rights under thic 

Industrial law . Reliance in this regard can also be placed 
Section 25 -11 of the Act provides that where any workmen to a judgement. Karnal Central Co -op. Bank Limited . Karna ) 
are retrenched , and the employer proposes to take into his Vy, the Presiding Officer Industrial Tribunal-cuni-Labour 
employnicit any person , he shall, in such manner as may be Court, Rohtak & Others 199411 ) P .LR , page 310 , State Bank 
prescribed , give an opportunity to the retrenched workmen , cif India Vs. M . V . Raval 198I( 1 ) S . L .R , page 831 , The mana 
who are citizen of Tudia to offer themselves for re - employ ger , State Bank of Indore , kanpur Vs . Presiding Officer, In 
ment, and such retrenched workmen ) who offer themselves dustrial Tribunal (Central ) Kanpur and others 1990 (60 ) F . L . R . 
for ic -employment shall have preference over other persons, 

page 672 , Indian Airlines and Sebastian 1991(62 ) F . L . R . page 

755 , Raj Bahadur Vs. General Manager , Food Specialities 
Chapter VA of the Act deals with the retrenchment of an Ltd . Moga and others 1990 ( 5 ) SIR page 695 and CWP No. 
cmployee . 

13522 of 1991 Hari Kishan Saini Vs. Presiding Oflccr, Central 

Govt. Industrial Tribunal- cum -Labour Court, and others of 
Section 25 - R lays down that a workman shall be said to be Punjab & Haryana High Couit decided on 4 - 3 -1992 . 
in continuous service for a period if he was for that period in 
uninterrupted service , including service which may be inter 

Thus, it would be seen thut, if the aforesail provisions of 
rupted on account of sickness or authorised leave or an acci thic Act are put together and are analysed in relation to the 
dent or il strike which is not illegal, os a lack out or a cessa law laid down in the aforesaid judgements, to my mind , con 
tion of work which is not due to any fault on the part of clusion is inescapable that workmen who had not completed 
the workman . Sul - clause ( 2 ) of that section says that where 240 days of their service . had no industrial rights which can 
a workman is not in continuous service within the meaning 

be enforced by the Tribunal under the Act. Even the Appro 
of Clausc ( 1 ) for a period of one year or six months he shall priate Government has not fomed a correct opinion in send 
he deemed to be a continuous service under an employer for 

ing the reference of these cmployees who had not completed 
a period of one year. If the workman , during which calcula 240 days in vicw of the D . H . Judgement of Hon ble Punjab 
tion is to be made , has actually worked under the employer and Haryana High Court in Michar Singh Vy. State of Haryana 
for not less 2-10 days. 

and others 1994 (ii) LLJ page 250 , Thus it would be seen 

that the contentions of the representatives of the workmen 
Thc retrenchment has been defined under section 2 (00 ) of are neither tenable nor the judgements cited by them 
the Act to mean the termination by the employer of the ser wouki cuine to their rescue . On the other hand , the judgements 
vice of workman for any reason what-so - ever , otherwise 

in Ccntal, Co -Op . Bank I til. Kanal Vs. The Presiding 
than as a punishnient inflicted by way of disciplinary action Ollicer , State Bank of India Vs . M . V . Raval, The manager , 
hut does not include ( hb ) termination of service of a work State Bank of Indore Vs. Presiding Officer Tudustrial Tribunal 
man as non rencwal of contract between the employer and 

( Central) Kanpur , Indian Airlines and Sebastian and Raj 
the workman concerned . 

Bahadur Vs. General Manager Food Specialitics Ltd . Moga 

and CWP 13522 / 91 Hari Kishan Saini Vs. The Presiding 
11. Thus it would be seen that a combined reading of the Officer (Surra ) are the complete answer to the problem in 
provisions mentioned above would go to show that retrenched hand . 
persons are those persons, who had put in 240 days of 
continuous service . Admittedly , as mentioned above , none 

In the light of the aforesaid reasons , I can not help obser 
of the workmen have completed inore than 89 days , so , to ving, that the workmen can not possibly be termed as a 
my mind, they can not possibly be termed as retrenchce so as retrenchccs and are not cntitled for any benefit under the Act . 
to attract the benefits provided U / S 25 - F , G & H of the Consequently , there is no merit in the reference petitions , 
Act. 

and the same are declined . It is held that the action of the 

raanagement of Oriental Bank of Commerce in terminating 
12 . Tlio sole contention of the representative of the work the services of the workmen is justified and they are not en 
men that since the workmen were appointed by the manage 

titled to any lioneſt of the provisions of the Act . The appro 
ment for specified period and their services were terminated priate Government be informed accordingly . 
without complying with the mandatory provisions of the Act , 
so they are entitled for reinstatoment, is neither tenable nor 

CHANDIGARH 
the judgements relied upon by them in Hindustan Steel Ltd . Dated : 10 - 10 1994 
Vs. State of Orissa & Others 1976 ( 33 ) FLR 257 . Kurukshetra 

M . S . SULLAR . Presiding Officer 
Co- op . Bank Lid . and State of Haryana & Others in CWP 
No, 11261 of 1989. Rajbir Singh & Others Vs. State of Har 
yana, 1983 ( 1 ) S .L .R . 38 . the Municipal Committee Gobind 

7€ front, 7 far , 1994 
rarh Vs. The Prosiding Officer , Labour Court , Patiala 1993 ( 3 ) 
SLR . 265 are applicable to the facts of the present cases . 

FiT . HT. 3569. - tanfora fara affara, 1947 ( 1947 
The crux of the pronosition of law laici Jown in Hindustan 
Steel Ltd . Vs. State of Orissa & Oihers, Kurukshetra Co -op . 

FT 14 ) T TT 17 hot # # orate 7417. 
Bank Ltd . and State of Haryana & Others and Rajbir Singh प्रोरियन्टल बैंक ऑफ कॉमर्स के प्रबन्धतन्त्र के संबद्ध नियोजकों 
and Others Va, State of Haryana case (Sunra ) is thut, non 
compliance of Section 25- F would entitle the employee to ho और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट प्रौद्योगिक 
reinstated in service with full backwages and in those cases . 
the workmen had already completed more than 240 days of 

विवाद में केन्द्रीय सरकार भौगोगिक अधिकरण चण्डीगढ़ के 
continuous service , with notional breaks, which was held to 


feke, 1994 at great gaan 
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पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को 5 made through the medium of Banking service Recruitment 

Boud , who conducts tcsts , interview etc . and thereafter , spon 
sored the candidates for tegulur appointments in the bank . 

There were no permanent Vacancies , and the workmon were 
[# 0 ( 7 - 12012 / 415 /89 t/II/T 5T8477 ( - 2 )] appointed only on temporary basis for the specified period , 

either in exigencies of work or leave arrangement, es permis 
वी . के . शर्मा, डेस्क अधिकारी 

sible in the Hipartite Settlenient of 1966 . It will not be 

out of place to mention here , that the management has stoutly 
New Delhi, the 7th December, 1994 

denied thg other allegations of the workmen . In all , it has 

been allogod that since none of the workmen had completed 
S . O . 3569 .- - In pursuance of Section 17 of the Industrial continuous service of 240 days , so , they have no industrial 
Dispuies Act, 1947 ( 14 of 1947), the Central Government rights. That being so , the managemont prayed for the dis 
hereby publishes the award of the Central Government In missal of the prosent reference , 
dustri Tribunal, Chandigarh as shown in the Annexure in 
the Industrial Disputo between the employers in relation to 
the management of Oriental Bank of Commerce and their 
workmen , which was l eceived by the Central Government on 

Controverting the allegations of the written statement and 
5 - 12 - 1994 

reiterating the stund taken in the respective claim , statement, 

work men filed the replication . 
(No. L - 12012 / 415 / 89 -D .II( A ) /IR (B -11) 
V . K . SHARMA, Desk Olliver 

The casc was fixed for proper orders on 14 -6 - 1994 , as no 
ANNI:XURE 

Presiding Oficer took over thc charge and the case was 

stated for 24 -8 - 1994 . On that day , learned reprosentative , 
BEFORE SHRI M , S , SCLLAR , PRESIDING OFFICER , 

appearing on behalf of the Management, contended with 
CENTRAL, GOVERNMENT, INDUSTRIAL TRIBUNAL 

some amount of vehenience . that reference /petition is not 
CUM -LABOUR COLRT, CHANDIGARH 

maintainable , and subniitted , that preliminary objection taken 
I. D . No. 32 / 90 

by the management , in the written statements , in this direc 

tion , be deciiled first. Fuced with the situation , learned re 
Varinder kumar Kansal and Others. 

presentatives for workmen . sought time for arguments on 

the question of the ninintainability of the reference petitions. 
Vs. 
Oriental Bank of Commerce , 
For the workmen : Shri Sajal Koyor , 

Having heard the representatives of the parties, having gone 
For the Management : Shui N . K . Zakhmi. 

through tho record of the caso and after bestowal of thoughts 

on the entire matter. to my mind , there is no merit in the 
AWARD 

reference / petitions which deserves dismissal, 
Dated , the 10th October, 1994 
The inatrix of the facts , culminating in the commencement 
of the present reference are that, all the petitioners were 

The facts of all the cases are neither intricate , nor in dis 
appointed on temporary basis, for a specified period , Against 

pute . According to the workmen , their services have been 
leave vacancies / leave arrangement, the details of which 

terminated without complying with the mandatory provisions 
have been given in the annexure attached with the Statement 

of law , and they are entitled for rc - instatement under the 
of claim of the worknion . The services of the workmen 

Act. While on the other hand , according to the management, 
wore torminatod by the Management. In the wake of indus 

none of the workman had put in continuous service of moro 
trial disputes raised by the workmen , the appropriate govern 

thun 89 days and their appoiniments were purely on tempo 
ment vido No, L . 120121415 / 89- D . II- A dated the 28th Feb rary basis for a specific period . The workmen had no in 
ruary , 1990 , referred the dispute for adjudication to this 

dustrial rights under the Act. The undisputed facts , rather 
Tribunal, as to whether the action of the Management of 

admitted , cases of the parties are that none of the work 
Oriental Bank of Commerce , in terminating the services of mon , had put in continuous service of more than 89 days, 
the workinen and not considering them for further emplo,v 
ment, is justified ? If not, to what relief aro the concerned 
workmen entitled to ? 

Now , the short and significant questions, though importunt, 
The case set up by the workmen , in brief, in so far as rele Arise for determination in these cases are, whether workmen 
vant is that, they were appointed as clerks after completing are entitled to any relief. As contemplated under chapter V - A 
the required formalities in the branches of the Oriental Bank of the Act. Section 25 - F of the Act postulates, that no 
of Commerce but no appointment letters were given to them . 

workman employed in any industry , who has been in con 
They had worked for less then 89 days. According to the 

tinuous service for not less than one year under an employer , 
workmen , to accommodate some other persons, the services shall be retreached by that employer unless (a ) the workman 
of the workmen , were terminated without any termination 

has been given one month s notice in writing , indicating the 
order and without following tho mandatory provisions of reasons retrenchment and the period of notice has expired , 
Industrial Disputes Act , 1947 (hereinafter referred to as the 

or the work nian has been paid in lieu of such notico , wages 
Act ) awards /bipartite Seitlement, as no compensation in licu 

for the period of the notice , (b ) the workman has been paid , 
of their termination was paid to the workmen . In all, it 

at the time of relrenchment, compensation , which shall be 
has been alleged by the workmen , that their termination is 

equivalent to fifteen duvs avcraže pay for evärv completed 
legal and against the mendutory provisions of law , On the 

year of continuous service of any part thereof in cxcess of 
fooling of aforesaid plendings , the workmen claimed their 

six months, & (c ) notice in the prescribed munner is seryod on 
reinstatement with luck wages, and all other benefits arising 

the appropriate Government or guich authority as may be 
there upon , and continuity of service . 

specified by the appropriate Government hy notification in 

the official gazette . 
The management contested the claims of the workmen 
and filed Written Statement, inter- alia , pleading , certain pre 
liminary objections to the effect, that the workmen were 
never cogaged against any permanent vacancies . They were 
appointed nurcly on temporary basis and for specific period , 
as detailed in the Written Statement. According to the 

Section 25 - H of the Act provides that where any workmen 
management, the workmen have not put in continuous servico are retrenched , and the enployer Dvoposes to take into his 
of 240 davs , nono of the workmen had workel for more employment any person , he shall, in such manner as may 
than 89 days. So they have no locus- standi to maintain 

he prescribed , give an opportunity ( to the retrenched workmen 
their chima, Tho case set ip by the management is that , who are citizen of Indin to offer themselves for rc - employ 
the workman are guilty of latches. It is next stated that ment, and such retrenched workmen ) who after themselves 
for the posts of clerk . cadre in the hank , recruitments are 

for re -emnloyment shall have preference over other persons. 
2874 GJ/94 - 10 
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Chapter VA of thic Act deals with the retrenchment of Raj Bahadur V s General Manager , Food Specialitics Ltd . 
un employee . 

Mog. and others 1990 (51 SLR page 695 and CWP No. 13522 

of 1991 Hulli Kishun Suini V s . Presiding Officer, Central 
Section 25 - B lays down that a workman shall be said Government Industrial 1 ribunal-cum - Labour Court, and others 
to he iſ continuous service for a period if he hag for that 01 Junjab and Faryana High Court decided on 4 - 3 - 1992 . 
period in uninterruptet service , including service which may 
be interrupted ( Lccount of sickness or authorised leave 

Thus, it would be scen that , if the aforesaid provisions 
Or a ucciucnt or a strike which is not illegal, or a lock out of the Act are put together and are analysed in relation 
or ces4ut11on of work which is not due to any fault on to the luw luid duwt in the foresuid judgements , to my 
the part of the workingu , Sub - clausc (2 ) of that section mind ; conclusion is unescapuble that workmen who had not 
Suys that where a workman is not in continuous Service completed 240 days of their service , hud no industrial rights, 
within the meaning of Clause ( 1 ) for pcriod of onc yeur which can be enforced by the Tribunal under the Act. Even 
or six months he shall be deemed to be a continuous service the Appropriate Government has not formed a correct opin 
under an employer for a period of one year . If the work 

lon in vending the reference of those employees who had 
man , during which colculation is to be made , hus uçlually not completed 240 duys in view of tho D . B . Judgement 
worked under the employer for not less 240 days . 

of Hon ble Punjab und Harvan : High Court in Mehar Singh 

Vs. State of Ilaryenu and others 1994 (ii) LLJ Page 250 . 
Thc ietrenchment has liecn defined undor section 2 ( 00 ) of Thus it would be seen that the contentions of the represent 
the Act to mean the termination by the employer of the tatives of the workmen are theither tonuble nor the judge 
service of a workmun for any reason whul-so - over , otherwiso tenis citci by them would come to their rescue. On the 
than us 1 punishment indlicted by way of disciplinary action othei hund , the judgements in Centrul Co -op . Bank Ltd ., 
but does not include (bb ) termination of service of a work 

Kunul Vs The Presiding Officer , State Bank of India Vs, 
man as a non -renewal of contract betwcen the employer und M . V . Ruval, The Manager, Stute Bank of India Vs. Presiding 
the workman concerned . 

Oficer Iudustrial Tribunal (Central), Kanpur . Indian Airlines 

and Sebastian and Raj Bahadur Vs. General Manager , Food 
Thus it would be seen that a combined reading of the Specialitics Ltd . Moga and CWP 13522 /91 Hari Kishan 
provisions mentioned above would go to show that retrench 

Suini Vs. The Presiding Officer ( Supra ) are the complete 
cd persons are thosc porsons, who had put in 240 days of answer to the problem in hund . 
continuous service . Admittedly . as mentioned above , none 
of the wochnien have completed more than 89 days, so , to 

u the light of the aforesaid reusong. I can not help obsery 
my inind , they can not possibly be termed 19 retrenchee 

ing thit the workmen cunnoi possibly bc termed as a 
NO S to attract thic benefits provided U / S 25 - F , G & H of 

retrenchecs and are not cntitled for any benefit under the 
the Act . 

Alt. Consequently , there is no merit in the reference peti 

tion , and the same is declined . It is held that tho uction of 
The sole contention of the representative of the workmen the managernent of Oricital Bank of Commerce in terminat 
that since the workmen were appointed by the management ing the services of the workmen is justified and they fire 
for specified period and their services were terminated without non entitled to any benefit of the provisions of the Act. The 
complying with the inundatory provisions of the Act, SO 

ppropriate Governinent bc informed accordingly , 
they are entitled for re - instatement, in neither tenable nor 
the judgements clic upon by them in Hindustan Steel Ltd . 

M . S SULLAR , Presiding Officer 
Vs. Stute of Orissa and othecis 1976 ( 33 ) FLR 257 , Kuruk 

Chandigarh , 
shetra Co -on . und Ltd . und State of Haryana and others in Dated , 11 - 10 - 1994. 
CNP No, 11261 of 1989 . Rajbir Singh and other Vs. Statc 
of Haryann , 1983 ( 1 ) S . 1.. R 38 , the Municipul Committco 
Gobindgarh Vs. The Presiding Officer , Labour Court, Patiulu 

77 % faradt , 7 farTT, 1994 
1993 ( 3 ) S . L . R . 265 are applicable to the facts of the present 
cases . The crux of the proposition of law laid down in 

T . 3570 - cntulfria faata ufafith, 1947 ( 1947 
Hindustan Steel L 14 . Vs. State of Orissa and Others, Kuruk 
shetra Co -on . Bank Ltd . and State of Huryani and Others iT 14 ) FT ETT 17 TAHUT # HIT HT417 
und Rajbir Singh and Others Vs. State of Harvana case ( Supra ) 
is thut, non - compliance of Section 25 - F would entitle tho प्रोरियन्टल बैक ऑफ कॉमर्स के प्रबंधतन्त्र के संबद्ध नियोजकों 
emnloyee to he reinstated in service with full back wages 

और उनके कर्मकारों के बीच, अनबंध में निर्दिष्ट औद्योगिक 
and in those cases , the workmen had already completed 
more than 240 days of continuous service , with notional विवाद में केन्द्रीय मरकार प्रौद्योगिक अधिकरण चण्डीगढ़ के 
breaks. which was hell to he unfair labour practice . Possi 
hly, no one can dispute about the proposition of luw laict पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को 5 
down in the aforesail judgements . The same would not 
Come to the rescue of the workmen , us they had not com 

fapt, 1994 FT TO EAT OTT 
pleted more than 89 days of service in the present cases 
sind their appointments were for a specificd pcriod . In the 
above mentioned julgements , it had not been disputed that 
the retrenchecs had already completed 240 days of their 
service . It is now well settled that, if a workman had not 

at . . af, 563ffitat 
put in 240 days of service . they have no industrial rights 
under the Act , and can not, therefore , avail of the machinery 
under the Act, for the settlement of their dispute . The policy 

New Delhi, the 7th December, 1994 
of the Act. draws a clistinction between those , with service 
of 240 days and more . and other with less . It was not 

S . O . 3570 . - In pursuance of Section 17 of the Industrial 
necessary for the trainingement in the present cases. to comnly 

Disputcy Act . 1947 ( 14 of 1947), the Central Government 
with the provisions of the Act, hefore dispensing with the 

hereby publishes the award of the Central Government In 
Nejvices of the notitioners, us claimed by them . Hon ble 

dustrial Tribunal, Chandigarh is shown in the Annexure in 
Supreme Court of India has cutegorically observed in para 159 

the Industrial Disputes between the cmployers in relation to 
of a judgement in case of Gujarat Steel Tubes Ltd . cfc . Vs. the management of Oriental Bank of Commerce and their 
Gujarat Sterl Murdoor Santa and Others AIR 1980 S . C . 

workmen , which was received by the Central Government 
Dilde 1896 . that nolicy of tlic Act draws a distinction hetween 

on Sth December , 1994 , 
thoseli. with service of 240 days and more and others with 
Iess The workinen with a record of 240 days. on the roll, 

[No. 1 - 12012 /451 /89 - D .II(A )/ IR ( B - 11)] 
16 a class , who have only rights under the Industriul luw . 

V . K . SHARMA, Desk Officer 
Reliance in this regard can also he nlacer 10 u judgement. 
Kartal Central Co - op Bank Limited , Kurnal Vs, the Presiding 

ANNEXURE 
Officer , Industrial Tribunal-cum -Labour ( ourt, Rohtak and 
Others 194 .1 ( 1 ) P .LR . Tillac 310, State Bank of India Vs. BEFORE SHRI MS. SULLAR . PRESIDING OFFICER , 
M . V . Royal 1981 ( 1 ) SIR . DUPC 831. The Manager , State CENTRAL GOVERNMENT. INDUSTRIAL TRIBUNAL 
Bank of Indore . Kunnur Vs. Presiding Officer , Industrial Tri 

CUM -LABOUR COURT, CITANDIGARH 
hunal (Conirul) Kanpur and others 1990 (6 ) FIR , page 672 , 
Indian Airlines and Schustin 1991 (62 ) FIR pape 755, 

I. D . No . 33 /90 
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Devinder Singh & Others . 

Vs. 
Orientul Bank of Commerce 
For the Workman - Shri Sajal Kosser, 
For the Management- Shri N . K . Zakhmi, 

AWARD 
Dated , the 10th October , 1994 
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Having heard the representatives of the partics, having 
gone through the record of the CONC and after bestowal of 
thoughts on the entire matler , to my mind , there is no merit 
in the reference / petitions which deservs dismissul, 


The facts of all the cases are neither intricate , nor 
disputc . According to the workmen , their services have been 
terminated without complying with the mandatory provisions 
of law , and they are entitled for re - instatement under the 
Act, While on the other hund , according to the nanagement, 
none of the workman tad put in continuous service of more 
than 89 uys and thçir appointments were purely on ten 
porary basis for a specific period . The workinen had 110 
industrial riphts unded the Act. The undisputed facts , rather 
admitted , cases of the pusties are that none of the work 
men , had put in continuous service of more than 89 days . 


The matrix of the facts , culminating in the commencement 
of the prescnt reference ure that, all the petitioners wcie 
uppointed on temporary basis , for a specified period , against 
leave vacancics / leave arrangement, the details of which have 
been given in the annexure Hitached with the Statement 
of claim of the work ucn . The services if the workmen 
were terminated by the Management. In the wake of industrial 
disputes raised by the workmen , the appropriate government 
vide No . L -12012 /451 / 89 - D - II - A dated the 1st March , 1990 , 
referred the dispute for adjudicalion to this Tribunal, as to 
whether the action of the Management of Oriental Bank of 
Commerce , in termnating the services of the workmen and 
not considering them for further employment, is justified ? 
If not, to what relief are the concerned workmen entitled to ? 

The case sct up by the workmen , in brief, in so far 16 
relevant is that , they were appointed as clerks after com 
pleting the required formalities in the branches of the Oriental 
Bank of Commerce but no appuinlment letters were given to 
them . They had worked for less than 89 days. According 
to thc workmen , to accommodate some other pers0119 , the 
services of the workmen , werc terminated without any termi 
nation order and without following the mundatory provisions 
of Industrial Disputes Act, 1947 (hereinafter referred to as 
the Act ) awards / bipartite Settlement, as no compensation 
in lieu of their termination was paid to the workmen . In all. 
it has been alleged by the workman , that their termination 
is illegal and against the mandatory provisions of law . On the 
footing of aforesaid plcudings , the workmen claimed their 
reinstatement with back wages , and all other benefits asising 
there upon , and continuity of service . 


Now , the short and significant questions, though importani, 
arise for cletermination in these cases are , whethed wurkmen 
are enlilled to any relief, as contemplated under chapitr V - A 
of thc Act, Section 25 - F of the Act postulates that 10 
workman employed in urly industry, who has been in conti 
nuous service for not less than one year uncler un em 
ployer , shall be retrenched by that employer unless ( a ) the 
workman has been given one month s nolicc in writing , indi 
cating the reasons for reticuchiment and the period of notico 
has expired , or the workman has been paid in licu of such 
notice , wages for the period of the notice , ( b ) the workinani 
has becn paid , at the time of retrenchment, compensation , 
which , shall be cquivalent to fifteen days average pay for 
every completed year of continuous service or any purt 
thereof in excess of six montlıs ; and (c ) notice in the pres 
cribed minner is served on the appropriate Government or 
such uthority as may be specified by the appropriate Gov. 
eroment by notification in thic oflicial gazette . 


Section 25 - 1-1 of the Act provides that whcrc any workman 
are retrenched , and the employer proposes to take into his 
cnploynicht any person , he shall, in such manner as may be 
prescribed , give an opportunity (to the retrenchment workmen , 
who arc citizen of India to offer themselves for re - employ 
ment, and such retrenched workmen ) who offer themselves 
for re-employment shall have preference over other persons. 


Chipter VA of the Ace deals with the retrenchnient of 
un employee . 


The management contested the claims of the workmen 
and filed Written Statement, inter -alia , pleading, certain pre 
liminady objections to the effect, that the workmen werc 
never engaged against any permanent vacancics. They were 
appointed purcly on temporary basis and for specific period , 
mentioned in the Written Statement . According to the man 
ugenient, the workmen have not put in continuous servicc 
of 240 days . None of the workmen had worked for more 
than 89 days . So they have no locus -standi to maintain their 
claims. The case sct up by the management is that, the 
workmant are guilty of latches. It is next stated that for the 
posts of clerk - cadre in the bank , recruitments are made 
tlırough the medium of Bunking Service Recruitment Board , 
who conducts tests , interview etc . and thercafter , sponsored 
the candidates for regular appointments in the bank . There 
were no permanent vacancies, and the workmen were uppoin 
ted only on temporary bisis for the specified pcriod , either 
in cxigcncies of work or leave arrangement, as permissible 
in the Bipartite Settlement of 1966 . It will not be out of 
place to mention here , that the manugement has stoutly 
denicd the other allegations of the workmen , In all, it has 
been alleged that since none of the workmen had completed 
continuous sedvicc of 240 days , so , they have no industrial 
rights . That being so , the malagement prayed for the dis 
missal of the present refcrence . 


Section 25 - B lays down that a workinan shall be said to 
be in continuous service for il period if he lles for that 
perind in interrupted service , including service which may 
be interrupted on account of sickness of authorised leave 
O an accident or a strike which is not illegal, or a look 
out or a cessation of work which is not due to any fault on 
the part of the workmani . Sub - lusC ( 2 ) of that section suyN 
that where a workman is out in continuous servicc within 
the meaning of Clause ( 1 ) for a period of one year or six 
months he shall bc deemed to be a continuous service under 
u cmployer for a period of one year. If the workman , during 
which calculation is to be made , has actually worked under 
the cmployer for not less than 240 days . 

The retrenchment has heln defined under section 2 ( 00 ) of 
the Act to mean the termination by the cmployer of the 
service of a workman for any reason what-su - ever , otherwise 
than as a punishment inflicted by way of disciplinary action 
but does not include (bb ) termination of service of a work 
nan as a non -renewal of contract betwçer the cmployer and 
the workman concerned . 


Controverting the allegations of the Written Statement and 
reiterating the stand taken in the respective clain statement. 
workmen filed the replication . 


The case was fixed for proper orders on 14th Junc , 1994, 
as no Presiding Officer took over the charge and the cose 
was slated for 24th August, 1994 . On that day, learned 
representative , appearing on behalf of the Management, 
contended with some amount of vehemence , that rcfcrence ! 
petition is not maintainable , and submitted , that preliminary 
objection taken by the management, in the written statements, 
in this direction , be decided first. Faced with the situation , 
leadded representatives for worknient, sought time for argi 
ments on the question of the maintainability of the reference / 
petitions . 


11 . Thus it would be seen that a combined reading of the 
provisions mentioned above would go to show that retrenched 
pedsons are those persone, who had put in 240 days of conti 
nuous service . Admittedly , as mentioncd above , none of the 
workmen have completed more than 89 days, o , to my 
mind , thcy can not possibly be termed as retrenchec go as 10 
attract the benefits provided U / S 25 - F , G & II of the Act . 

12 . The solc contention of the representative of the work 
men that since the workmen were appointed hy the man 
agreement for specilied period and their services were 
terminated without complying with the mandatory provisions 
of the Act, so they are cntitled for reinstatement. in neither 
tenable nor the judgements relied upon hy them in Hindus 
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1an Steel Lid . Vs. State of Orissa & Others 1976 (33 ) FLR to any benefit of the provisions of the Act . The appropriate 
257 , Kurukshetra Co - op Bank Ltd , ond State of Haryana & Government be informed accordingly . 
others in CWP No. 11261 of 1989 Rajbir Singh & Others Ve. 
State of Haryana , 1983 ( 1 ) S . L . R . 38 , the Municipal Com 

CHANDIGARH , 
mittee Gobindgarh Vs. The Presiding Officer, Labour Couil, 

Dated : 10 - 10 - 1994 . 
Patiala 1993 ( 3 ) S . L . R . 265 are applicable to the facts of the 

M . S. SULLAR , Presiding Officer 
present cases. The crux of the proposition of law laid down 
in Hindustan Stoel Ltd . Vs. State of Orissa & Others , Kuruk 
shetru Co -op. Bank Ltd . and State of Haryana & Others and 

te faceft , 7 faqata , 1994 
Rajbir Singh and Others Vs. State of Haryana çare ( Supra ) 
is that, non - compliance of Section 25 - F would entitle the 
employee to be reinstated in service with full back wages and 

47 . 91 . 3571, - - platf * faata ufufrun , 1947 
in those cases , the workmen had already completed more 

( 1947 AT 14 ) * STTT 17 [HTOT # Street HATT 
ttran 240 days of continuous service, with notional breaks, 
which was held to be unfair labour practice . Possibly , no one ओरियन्टल बैंक ऑफ कॉमर्स के प्रबन्धतन्त्र के संबद्ध नियोजकों 
can dispute about the proposition of law taid down in the 
aforesaid judgements. The same would not come to the rę.9 और उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट औद्योगिक 
cue of the workmen , as they had not completed more than 

विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण चण्डीगढ़ 
89 days of service in the present cases and their appointments 
wese fos a specified pesivd. In the above mentioned judge के पचपट को प्रकाशित करती है जो केन्द्रीय सरकार को 
ments , it had not been disputed that the retrenchcey had 
already completed 240 days of their service . It is now well 5- 12- 94 * ATT JATTI 
gottled that, if a workman had not put in 240 days of ser 
vice , they have no indusyrial rights under the Act, and can 

[Font 59- 12012 /550/88-34 II /1969 ( aft- 2) ] 
not, therefore , avail of the machinery under the Act, for the 

oft . . af, afunt 
sottlement of theid dispute . The policy of the Act. draws a 
distinction between those , with service of 240 days and more , 
urre other with less . It was not necessary for the management, 

New Delhi, the 7th December, 1994 
in the prcscnt cases, to comply with the provisions of the 
Act , before dispensing with the services of the petitioners . 

$ . 0 . 3571 , - - In pursuance of Section 17 of the Industrial 
as claimed by them . Hon ble Supreme Court of India bas Disputes Act, 1947 ( 14 of 1947), the Central Government 
categorically observed in para 159 of a Judgemegt in hereby publishes the award of the Central Government 
case of Gujarat Steel Tubes Li. Etc . Vs. Gujarat Steel Maz Industrial Tribunal, Chandigarh as shown in the Annexure , 
door Sabha & Others AIR 1980 S . C . page 1896 , that policy in the industrial dispute between the employers in relation 
of the Act draws a distinction between those , with service to the management of Orientul Bank of Commerce and heir 
of 240 days and more and others with less . The workmen workmen , which was received by the Central Government 
with a record of 240 days , on the roll, are a class , who have on 5- 12 - 1994 . 
only righly under the Industrial law . Reliance in this regard 
can also be placed to a judgement, Karpal Ceptral Co- op . 

[No. L - 12012 /550 / 88 - D . I - A /IR ( B -1I )} 
Bank Limited , Karnal Vs. The Presiding Officer Industrial 

V . K . SHARMA, Desk Officer 
Tdibunal-cum -Labour Court, Rohtak & Others 1994 ( 1 ) P .LR . 
page 310 , State Bank of India Vs. M . V . Raval 1981( 1 ) 

ANNEXURE 
S . L . R . page 831, The manager , State Bank of Indorc , Kanpur 
Vs. Presiding Officer, Industrial Tribunal (Central) Kanpur 

BEFORE SHRI M . S . SULLAR , PRESIDING OFFICER , 
and others 1990 (60 ) F . L . R . page 672, Indian Airlines and 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
Sebastian 1991 (62 ) F . L . R . page 755 , Raj Bahadud Vs. Gene 

CUM -LABOUR COURT, CHANDIGARH 
ral Manager , Food Specialities Ltd . Moga and others 1990 ( 5 ) 

I. D . No . 45 /89 
SLR page 695 and CWP No. 13522 of 1991 Hari Kishan 
Saini ya Presiding Officer , Central Government Indastrial 

Smt. Santosh Rani and Others. 
Tribunal-cum -Labour ( ourt, and others of Punjab & Har 

Vs. 
yana High Court decided on 4th March , 1992 . 

Oriental Bank of Commerce . 
Thus, it would be seen that, if the aforesaid provisions 

For thc Workman - Shri S . K . Gupta . 
of the Act are put together and are annlysed in relation to 

For the Management- - Shri Rajiv Bhatia . 
the law laid down in the aforesaid judgements, to my mind , 
conclusion is inescapable that workmen who had not com 

AWARD 
pleted 240 days of their service , had no industrial rights , 

Dated , the 10th October, 1994 
which can be enforced by the Tribunal under the Act. Even 
the Appropriate Government has not formed a correct opinion 

1. The matrix of the facts, culminating in the commence 
in sending the deferece of those employees who had not ment of the present reference are that all he petitioners 
completed 240 days in view of the D . B . Judgement of 

were appointed on temporary basis , for a specified period , 
Hon ble Punjab & Haryana High Court in Mehar Singh Vs. against leave vacancies / leave arrangement the details of 
State of Haryana & Others 1994 (ii) LLJ page 250 , Thus it 

which have been given in the annexure allached with the 
would be seen that the contentions of the representatives of 

written statement of the Management. The services of the 
the workmen are neithter tenable nor the judgements cited workmen wcre terminated by the Management. In the 
by them would come to their rescue . On the othed hand , 

wake of industrial disputes raised by the workmen , the 
the judgements in Central Co - op . Bank Ltd . Karnal Vs. The 

appropriate government vide No. L - 12012 / 550 / 88 -DII ( A ) 
Presiding Officer , State Bank of India Vs. M . V . Raval, The 

dated the 20th March , 1989 referred the dispute for adjudi 
Manager , State Bank of India Vs, Presiding Officer , Industrial 

cation to this Tribunal, as to whether the action of the 
Tribunal (Central) Kanpur , Indian Airlines and Sebastian and 

Management of Oriental Bank of Commence , in terminating 
Raj Bahadur Vs. General Manager Food Specialitics Ltd . 

the services of the workmen and not considering them for 
Moga and CWP 13522 /91 Hari Kishan Saini Vs. The Pro 

further employment, is justified ? If not, to what relief 
siding Officer (Supra ) are the completed answer to the prob 

are the concerned workmon entitled to ? 
lem in band . 

2 . The case set up hy the workmen , in brief, in so far as 

Televent is that they were appointed as clcike after complet 
In the light of the aforesaid reasons, I can not help observ ing the required formalities in the branches of the Oriental 
ing that the workmen can not possibly be termed as a le Bank of Commerce but no appointment letters were given to 
trenchees and are not entitled for any benefit under the Act. them . They had worked for less than 89 days. According 
Consequently , there is no merit in the reference petitions, and to the workmen , to accommodate some other persons, the 
the same is declined . It is held that the action of the manage . service ot the workmen , were terminated without any toimi 
ment of Oriental Bank of Comincrce in terminating the nation order and without following the mandatory provisions 
services of the workmen is justified and they are not entitled of Industrial Disputes Act 1947 (hereinafter referred to as 
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ment or such authority as may be specified by the appropriate 
Government by notification in the Oficial Gazette . 


Section 25 - H of the Act provides that where any work 
men are retrenched , and the employer proposes to take 
into his employment any person , he shall, in such manner 
as may be prescribed ; give an opportunity to the retrenched 
workmen who are citizen of India to offer themselves for 
re -employment, and Fuch retrenched workmen ) who offer 
thanselves for rc - employment shall have preference over 
other persons. 


TT 11 - - 008 3 ( ii) ] 
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the Act ) awards /bipartite Settlement, as do compensation in 
licu of their termination was paid to the workmen . In all, 
it has been alleged by the workmen , that their termination 
is illegal and against the mandatory provisions of law . On 
the footing of aforesaid pleadings, the woránen claimed their 
reinstatement with back wages, and all other benefits arising 
threre upon , and continuity of service . 

The management contested the claims of the workmen and 
filed Written Statement, inter- alia picading, certain prelimi 
nury objections to thc effect, that the workmen werc never 
engaged against any permanent vacancies. They were ap 
pounted purely on teinporary basis and for specific period , 
mentioned on thic Written Statement. According 
to the management, the workmen have not put in 
continuous service of 240 days. None of the workmen had 
worked for more than 89 days so they have no locus -standi 
to maintain their claims. The case set up by the management 
is that, the workmın arc guilty of latches . It is next stated 
thot for the posts of clerks-cadre in the bank, recruitments 
are made through the medium of Banking service recruit 
mint Board , who conducts tests , interview ctc , and thereafter , 
sponsored the candidates for regular appointments in the 
bank . There were no permanent Vacancies, and the work . 
men were appointed only on temporary basis for the specificd 
periodi, either in cxigencics of work or cave arrangement, 
ay permissible in the Bipartite Settlement of 1966 . It will 
not be out of place to mention here , that the management 
has stoutiy denied the other allegations of the workmcn . 
In all, it has been alleged that since none of thc workmen 
had completed continuous service of 240 days, so , they have 
no industnial rights . That being so the management prayed 
for the dismissal of the present referenct . 


Chapter VĄ of the Act deals with the retrenchment of 
an ceployee . 

Scotian 25- B lays down that a workman shall be said 
to be in continuous service for a period if he has for that 
pcriod in uninterrupted service , including service which 
may be interrupted on account of sickness or authorised leave 
or an accidoot or a strike which is not illegal, or a lock 
out of a cessation of work which is not due to any fault 
on the part of the Workman . Sub - clause (2 ) of that section 
says that where a workman is not in continuous acrvice 
within the meaning of Clause ( 1 ) for a period of one year 
or six inonths le shall be deemed to be a continuous service 
under an omployer for a period of one year . If the work 
man , during which calculation is to be made, has actually 
workod under the ontployer for not less 240 days . 


The retrenchment has been defined under section 2 (00 ) 
of the Act to mean , the termination by the employer of 
the service of a workman for any reason wlintsoever other 
wise than as a punishment inflicted by way of disciplinary 
acion but does not include ( bb ) termination of service of a 
Workman as a non rencwul of contract between thee employer 
and the workman concerned . 


Controverting the allegations of the written Statement and 
reiterating the stand taken in the respective claim , statement, 
workmen filed the replication . 


The case was fixed for proper orders on 14 -6 - 1994 , 
as no Presiding Officer took over the charge and the case 
was slated for 24 -8 - 1994 . On that day , learned ropresen 
tative, appearing on behalf of the Management, contended 
with some amount of vehcmcnce , that reference /petition is 
not maintainable , and submitted , that preliminary objection 
taken by the management, in the written statement, in this 
direction , be decided first. Faced with the situation , learned 
representatives for workmen , sought time for arguments on 
the question of the maintainability of the rcfcrcncc / 
petitions, 

4 . Having heard the representatives of the parties , having 
gone through the record of the case and after hestowal of 
thoughts on the entire matter . to my mind, there is no merit 
in the reference /petitions which deserve dismissal. 


11 . Thus it would be scen that a combined reading of the 
provisions mentioned above would go to show that retren 
ched persons are those porsons, who had put in 240 days of 
continuous service . Admittedly , as mentioned above , none 
of the workmen have completed more than 89 days , so , to 
my mind , they can not possibly be tormod as retrenched so as 
to attract the benefits provided U / S 25- F , G and H of the 
Act. 


The facts of all the cases are neither intricate , nor in 
diaputc . According to the workmen , their services have 
been terminated without complying with the mandatory 
provisions of law , and they are entitled for reinstatement 
under the Act. While on the other hand , acoording to the 
managomont, none of the workman had put in continuous 
service of more than 89 days and their appointments were 
purely on temporary basis for a specific period. The work 
man had no industrial rights under the Act. The undisputed 
facts , rather admitted , cases of the parties are that none 
of the workmen , had put in continuous service of more 
than 89 days. 


12 . The gole contention of the representative of the 
workman that since the workmen were appointed by the 
management for specified period and their scrvices were 
terminated without complying with the mandatory provisions 
of the Act , so they are entitled for reinstatement, is neither 
tenublc nor the judgements relied upon by them in Hindustan 
Stoel Ltd . Vs. State of Orissa and Others 1976 ( 33 ) FLR 257 , 
Kurushetra Co - op Bank Ltd . and State of Haryana and 
others in CWP No. 11261 of 1989, Rajbir Singh and Others 
Vs. State of Haryana, 1983 ( 1) S . L . R . 38 , the Municipal 
Committee Gobindgarh Vs. The Presiding Officer, Labour 
Court, Patiala 1993 (3 ) S . L . R . 265 are applicable to the 
facts of the present cases. The crux of the proposition of 
law laid down in Hindustan Steel Ltd . Vs. State of Orissa 
and Others, Kurushetra Co - op Bank Ltd ., and State of 
Haryana and Others and Rajbir Singh and Others Vs. State 
of Haryana case ( Supra ) is that, non compliance of Section 
25 - F would entitle the employee to be reinstated in service 
with full back wages and in those cases , the workmen had 
already completed more than 240 days of continuous servico . 
with notional breaks , which was held to be unfair labour 
practice. Possibly , not one can dispute about the proposition 
of law laid down in the aforesaid judgements . The same 
would not come to the rescue of the workmen , as they had 
not completed more than 89 days of service in the present 
cases any their appointments were for a specified period . 
In the above mentioned judgements, it had not been disputed 
that the retranches had alrendy completed 240 days of their 
service . It is now well settled that, if a workmen had not 
put in 240 days of service , they have no industrial rights 
under the Act, and can not , therefore , avail of the machinery 
under the Act. for the settlement of their dispute . The 
policy of the Act, draws a distinction between those , with 
service of 240 days and more , hud other with less. It was 
not necessary for the management , in the present vases , to 


Now , the short and significant questions , though important, 
arise for determination in these cases are , whether work 
nien are entitled to any relief. os contemplatod under chapter 
V - A of the Act. Section 25 - F of the Act postulates that 
no workman employed in any industry who has been in 
continuous service for not less than one year under an 
cmployer , shall be ictronched by that employer unless (a ) 
the workman has been given one month s notice in writing 
indicating the reason for retrenchment and the perind of 
notico ban expired , or the workman has heen paid in lieu of 
auch notice , wages for the period of the notice , (b ) the 
as may be prescribed ; give an opportunity to the retrenched 
compensation , which shall he equivalent to fifteen days 
average pay for every completed vear of continuous service 
or any part thereof in excess of six montis ; and ( c ) notice in 
the prescribed manner is served on the appropriate Govern 
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comply with the provisions of the Act, before dispensing 
with thc services of the petitioners , as claimed by them . 
Hon blc Supreme Court of India has categorically observed 
in para 159 of a judgement in case of Gujarat Steel Tubes 
Ltd . etc . Vs, Gujarat Steel Mazdoor Sabha and Others AIR 
1980 S . C . pagc 1896 , that policy of the Act draws a distinc 
tion between thuşc , with service of 240 days and more and 
others with less . The workmen with a record of 240 daye, 
on the roll, arc a class , who have only rights under the 
Industrial law . Reliance in this regard can also be placed 
to a judgement , Karnal Central Coop Bank Limited , Karnal 
Vs. the Presicling Officer Industrial Tribunal- cum -Labour 
Court, Rohtak and Others 1994 ( 1 ) PL. R , page 310 , State 
Bank of India Vs M . V . Raval 1981 ( 1 ) S . L . R . page 831. 
The manager , State Bank of Indore , Kanpur Vs. Presiding 
Officer , Industrial Tribunal (Central) Kanpur and Others 
1990 (60 ) F . L . R , page 672 , Indian Airlines and Scbastian 
1991 ( 62 ) F . L . R , page 755 , Raj Bahadur Vs. General Manager, 
Food Specialities Ltd . Moga and others 1990 ( 5 ) SLR page 
695 and CWP No. 13522 of 1991 Hari Kishan Şaini Vs. 
Presiding Ollicer , Central Government Industrial Tribunal 
cum -Labour Court, and others of Punjab and Haryana High 
Court decided on 4 - 3 - 1992. 


New Delhi, the 711 December, 1994 
S . O . 3572 . - Jn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigarh as shown in thc Annexure 
in the industrial dispute between the employers in relation 
to the management of Oriental Bank of Commerce and thieu 
workmen , which was received by the Central Government on 
5 - 12 - 1994 , 

[No . L - 12012 /457 / 88 -DII N /JR (B - 11) | 

V . K . SHARMA, Desk Officei 


ANNEXURE 
BEFORE SHRI M . S . SULLAR , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, CHANDIGARH 


Thus , it would be seen that, of the aforesaid provisions 
of the Act are put together and are analysed in relation to 
the law laid down in the aforesaid judgements , to my 
mind, conclusion is unescapable that workman who had 
not completed 240 days of their service , had no industrial 
rights which can be enforced by the Tribunal under the Act . 
Even the Appropriate Government has not formed a correct 
opinion in sending the reference of those employees who had 
not completed 240 days in view of the D . B . Judgement of 
Hon ble Punjab and Haryana High Court in Mehur Singh 
Vs. Stute of Haryana and others 1994 ( ii ) LLJ pagc 250 . 
Thus it would be seen that the contention of the representa 
tives of the workmen are neither tenable nor the judgement 
cited by them would come to their rescue. On the other 
hand, the judgements in Central Coop Bank Ltd . Karnal Vs. 
the Presiding Officer , State Bank of India Vs. M . V . Raval, 
The manager, Statç Bank of Indore Vs. Presiding Officer 
Industrial Tribunal (Central ) Kanpur, Indian Airlines and 
Sebastian and Raj Bahadur Vs. General Manager Food Spe 
ciulitics Ltd . Moga and a CWP 13522 / 91 Hari Kishan Saini 
Vs. The Presiding Officer ( Supra ) arc the complete answer 
to the problem in hand. 


I. D . No. 36 / 89 
Ajit Singh and Others. 

Vs. 
Oriental Bank of Commerce. 
For the Workmen - Mr. Sajai Kosar . 
For the Management- Shri Rajiv Bhatia . 

AWARD 
Dated the 10th of October, 1994 
1. This judgement/ Award shall dispose of all the below 
mentioned connected cascs : 
Case No . 

Partics Nadie 
1 . I. D . No. 36 / 89 Ajit Singh Vs. O . B .C . 
2 . I. D . No . 36 - A / 89 Miss Nripjit Kaur Vs. O . B . C . 
3 . I. D . No . 36 - B / 89 Miss Anita Walia Vs. O . B . C . 
4 . 1. D . No . 36 - C / 89 Shashi Bala Vs. O . B . C . 
5 . I. D , No . 36 - / 89 Miss Rajni Bala Vs. O . B . C . 
6 . 1. D . No . 36 - E / 89 Devi Lal Vs. O .B .C . 


All the cases were icindly argued by the representatives 
of the parties . Since identical question of law and facts 
are involved in all the cases and in order to avoid repetition , 
to my mind , it would he expedient, in the interest of 
justice , to decide all the cases vide this common judge 
ment. 


- In the light of the aforesaid reasong, I can not help observ 
ing, that the workmen can not possible to termed as a 
retrenchcca and are not entitled for any benefit under the 
Act . Consequently , there is no merit in the reference 
petitions, and the same are declined . It is held that the 
action of the management of Oriental Bank of Commerce in 
terminating the services of the workmen is justified and they 
are not entitled to any benefit of the provisions of the Act. 
The appropriate Government hc informed accordingly . 
Chandigarh , 
Dated : 10 - 10 - 1994 . 

M . S . SULLAR , Presiding Officer 


2 . The matrix of the facts , culminating in the commcn 
cement of the present reference are that, all the petitioners 
were appointed on temporary basis, for a specificd period , 
against leave vacancies / leave arrangement, the details of 
which have been given in the written statemnt of the manage 
ment. The services of the workmen were tcrminated by 
the Management. In the wakс of industrial disputes raised 
by the workmen , the appropriate government vide No . 
L - 12012 / 457 / 88 -DII ( A ) dated 23rd February , 1989, refcr 
red the disptue for adjudication to this Tribunal, as to 
whether the action of the Management of Oriental Bank 
of Commerce , in terminating the scrvices of the workmen and 
not considering tren for further employment, is justified ? 
If not, to what relief are the concerned workmen entitled 
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TAT . 3572 - -Baitfita fara afufu , 1947 ( 1947 
FT 14 ) wit ITTT 17 THU # ata # 7417 
ओरिन्टल बैक ऑफ कॉमर्स के प्रबन्धतन्त्र के संबंद्ध नियोजकों 
और उनके कर्म कारों के बीच अनबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण चण्डीगढ़ के 
TETTE # # for fifth PFENTIT HTETT FT 5 - 12 -94 
को प्राप्त हुआ था । 
{agut 4- 1201 2 4 57/ 88 -FTII METSAT ( - 2 ) ] 

बी . के . शर्मा, डेस्क अधिकारी 


4 . The case set up by thc workmen , in brief, in so far 
As relevant is that , they were appointed as clerks after 
completing the required formalities in the branches of the 
Oriental Bank of Commerce but no appointment letters were 
given to them . They had worked for less than 89 days . AC 
cording to the workmcn , to accommodate some other persons, 
the services of the workmen were terminated without any 
termination order and without following the mandatory pro 
visions of Industrial Disputes Act 1947 (hercinafter referred 
to as the Act ) awards / bipartite settlement, as no compensation 
in lieu of their termination was paid to the workmen . In 
ull, it has been alleged by the woknien , that their teinu 
nation is illegal and against the mandatory provisions of 
law . On the fouting of aforesaid pleadings, the workmen 
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- 
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chumed their seinntetchient with back wages , and all other 

Section 25 - H of the Act provides that whicle any work 
benefits Ving there up , and continuity of service . 

men are retrenched , and the employer proposes to take 

into his employment any person , he shall in such manner 
3 . The management contested the claims of the workmen 

us Muy be prescribed , give an opportunity ( lo the retrenched 
A1 filed written statement, inter -alia , pleading certain preli 

workmen , who are citizen of India to offer thehiselves fut 
ni nilty objections to the effect , that the workmen were never 

Te -employment, and such rellenched workmen ) who offer 
engaged inainst any permanent vacancies . They were uppuin 

themselves for Ic - entployment shall have preference over 
led purely on temporary basis and for specific periut , # 3 

other person . 
detailed (in annexure 2 ) of the written statement. Accorcling 
to the IT)2011 genient, the workmen have not put in Cuntiñudiis 

Chapter VA of the Act deals with the retrenehment of 
service ot 240 days. None of the workmen had worked for 

an employee. 
more ihan 89 days , so they have no locus-standi 10 maintain 
their claims. The casc set up by thc management is that, Section 25 - B lays down that a workman shull be said 
the workmen are guilty of latches . It is next stutet thut for to be in continuous service for a period if he has for that 
the posts of clerk - cadre in the bank , recruitments are made period in uninterrupted gervice , including service which 
through the medium of Banking service recruitment Board , 

may be interrupted on account of sickness or authorised 
who conducts tests , interview etc . and thereafter , sponsored 

leuve or an accident or a strike which is not illegal, of a 
the candidates fur regular appointments in the bank . There 

lock out or a cessation of work which is not due to any 
wcic 110 perinancnt vacancies , and the workmen were appoin 

fault on the part of the workmen . Sub -clausc (b ) of that 
led only on temporary basis for the specified period, either 

section says hat where a workman is not in continuous 
in egencies of work or leave arrangement, a permissible 

sui vice within the meaning of Clause ( 1 ) for a period of ond 
in the Bipartite Settlement of 1966 . It will not be out of year or six months he shall be deemed to be a continuous 
place to mention here , that the management has stoutly service under an employer for a period of one year. If 
denied the other allcgations of the workmen , In all, it hus the workman , during which calculation is to be made , 
heen alleged that since none of the workmen had completed 

has actually worked under the employer for not less 240 
continuous service of 240 days , so , they have no industrinl 

days . 
rights. That being so , the management prayed for the dis 
inissal of the present references. It may be added here that , The retrenchment has been defined under section 2400 ) 
Shri Arvind Kumar, the then Ld . Presiding Officer, bifurcated of the Act to mean thie termination by the employer of 
the present reference No. 1 1. D . 36 / 89 Into 1, D . 36 and th service of a workman for any reuson whatsoever , Otherwise 
1. D . 36 - A 10 36 - E of 1989 , vidy his order dated 20 -4 - 1993 . than as a punishment inflicted by way of disciplinary action 

but does not include ( bb ) termination of services of H 
6 . Controverting the allegations of the written statement, workmun as a non rençwal of contract between the employer 
and reiterating the stand taken in the respective claim state and the workman concerned . 
menia . Workmen filed the replications , 

11. Thus it would be seen thut a combined reading of the 
7 . Thic cascs were lixed for proper orders on 14 -6 - 1994, provisions mentioned above would go to show thut retrenched 
is no Presiding Officer took over the charge and the cases persons are those persons, who had put in 240 days of 
were slated for 24 -8 - 1994 . On that day , learned representa continuous service . Admittedly , as mentioned above nonc 
live appearing on behalf of the Management, contended with of the workmen have completed morc than 89 days , so , to 
some amount of vehemencc , that reference / petition are not my mind , they canont possibly be termed us rcircnchec 
muintninable , and submitted , that preliminary objection taken so as attract the benefits provided U / S 25 - F , G and H of 
by the minagement, in the written statcmetns , in this direc the Act. 
tion , be decided first. Fuced with the situation , Icarncd rep 
resentatives for workmen , sought timc for arguments on 12 . The sole contention of the representative of the work 
the question of the maintainability of the reference / men that since the workmen were appointed by the manag 
pelitious . 

ment for specified period and their services were terminated 

without complying with the mandatory provisions of the Act , 
8 . Having heard the representatives of the partics , having 

so they are entitled for reinstatement, is neither couble nor 
gone through , the record of the case and after bestowal the judgements relied upon by them in itindustan Steel Ltd . 
of thoughts on the entire matter, to my mind , there is no Vs. State of Orissa and Others 1976 (33 ) FLR 257, Kuruk 
murit in the reference / petitions which deserve dismissal. 

shetra Co -op . Bank Ltd . and Stute of Haryana und Others 

in CWP No. 1261 of 1989, Rajbir Singh and Others Vs . 
9 . The facts of all the cascs are neither intricate , nor State of Haryana , 1783 ( 1 ) S . L . R . 38 , the Municipal Commit 
in dispute . According to the workmen , their services have tec Gobindgarh Vs. The Presiding Offiper Labour Couri, 
been terminated without complying with the mandatory Patiala 1993 ( 3 ) S . L . R . 265 Ate applicable to the facts of 
provisions of law . and they are entitled for re - instatement 

the present cuscy . The crux of the proposition of law laid 
linder the Act. While on the other hand , according to the down in Hindustan Steel Ltd . Vs. State of Orissa and Others . 
management, none of the workman hud put in continuous Kurukshetra Co-op Bank Ltd . and State of Haryana and 
service of more than 89 days and their appointments were Others and Rajbir Singh and Others Vs . State of Haryana 
purely on tcmporary basis for a specific period. The work Çanc (Supru ) is that, non compliance of Scction 25- F would 
men had no industrial rights under the Act. The undisputed entitle the employce to be reinstated in service with full 
facts, ruther admitted , cases of the parties are that none back wages and in those cases , the workmen had already 
of the workmen , hud put in continuous service of more completed more than 240 days of continuous service , with 
1hun 89 days . 

notional breaks, which was held to be unfuir labour practice . 

Possibly , no one can dispute about the proposition of law 
9 . Now , the short and significant questions, though laid down in thc aforesaid judgements. The same would 
important, arises for determination in these cases are , whe 110t come to the rescue of the workmen , as they had not 
their workmen are entitled to any relief , as contemplated under completed more than 89 days of service in the present case 
chapter VA of the Act . Section 25- F of the Act postulates and their appointments were for a specified period , in the 
trat no workman employed in any industry who has been in above mentioned judgements , it had not been disputed 
continuous service for not less than one year under an that the retrenchees had already completed 240 days of their 
employer shall be retrenched by that employer unless ( a ) service . It is now well settled that, if a workman had 
the workman has been given one month s notice in writing , not put in 240 days of service , they have no industıial rights 
indicating the rearons for retrenchment and the period of under the Act , and cannot, therefore , avail of the machinery 
notice has expircd , or the workman has been paid in lieu of under the Act, for the settlement of their Jisputc . The 
such notice, wages for the period of the notice, ( b ) the policy of the Act , draws a distinction between those , with 
workman has hicen paid . at the time of retrenchment , service of 240 days and more, and other with less. It was 
compensation , which shall be equivalent to fifteen days not necessary for the management, in the present cases , to 
average pay for every completed year of continuous service comply with the provisions of the Act , before dispensing 
or any part thereof in excess of six months ; and (c ) notico with the services of the petitioners, as claimed by 
in the prescribed manner is served on the appropriate Govern them . Hon ble Supreme Court of India has categorically 
ment or such authority as may be specified by the appropriate observed in para 159 of a judgemcat in case of Gujarat 
Tovernment by notification in the Official Gazette . 

Sleel Tubes Ltd , etc . Vs . Gujarat Steel Muzdoor Sabha and 
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Oucis AIR 1980) S . C . page 1896 , tbal policy of the Aul the Industrial Dispute between the employers in relation to 
craws a distinction between those , with service of 240 days the management of Oriental Bank of Commerce and their 
on the roli, uit a class , who have only rights under the workmen , which was received by the Central Government 
Industrial law . Reliance in this regard can also be placed on 5 - 12 - 1994 . 
to a judgement, Karnal Central Coop Bank Limited , Karnal 
Vs. the Presiding Oflicer Industrial Tribunal-cum -Labour 

[No. 1 - 12012 /460 /89 -D . II( A ) / IR (B - II) 
Court , Rohtak and others 1994 ( 1 ) P . L . R , page 310 . State 

V . K . SHARMA, Desk Officer 
Bank of India Vs. M . V . Kaval 1981 (1 ) SLR , page 831 . 
The manager , State Bank of Indore , Kanpur Vs. Presiding 
Officer, Industrial Tribunal ( Central) Kanpur and otherg 

ANNEXURE 
1990 (6 ) F . L . R , PALC 672 , Indian Airlines und Sebastian 
1991 (62 ) F . L . R , page 755, Raj Bahadur Vs. General Manager , 

BEFORE SHRI M . S . SULLAR , PRESIDING OFFICER , 
Food Specialítics Ltd . Moga and others 1990 ( 5) SLR page 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
695 and CWP NO. 1352 % of 1991 Hari Kishan Saini Vs. 

CUM -LADOUR COURT, CHANDIGARH 
Presiding Officer, Central Government Industrial Tribunal 

I.D . No , 36 / 90 
cum - Labour Court, and othera of Punjab and Haryana High 
Court decided on 4 - 3 - 1992 . 

Shri Darshan Singh and Others . 

Vs . 
Thus , it would be seen that, if the uforesuid provisions 
of the Act are put together and are analysed in relation to 

Oriental Bank of Commerce . 
the law laid down in the uforesaid judgements, there to my 

For the Workmen : Shri D , R . Kaith . 
mind , conclusion is unescapable that workmen who had 

For the Management : Shri N , K . Zakhmi. 
not completed 240 days of their service had no industrial 
rights, which can be inforced by the Tribunal under the Act. 

AWARD 
Even the Appropriate Government has not formed a correct 

Duted , the 10th October, 1994 
opinion in sending the refercnce of those employees who had 
not completed 240 days in view of the D . B . Judgement of 
Hon ble Punjab and Haryana High Court in Mchar Singh 

The matrix of the facts , culminating in the commencement 
VS. State of Haryana and other 1994 (ii) LLJ page 250 . 

of the present reference are that, all the petitioners were 
Thus it would be scen thut the contentions of the represen 

appointed on temporary basie, for a specified period , against 

leave vacancies / leuve 
tatives of the workmen are neither tenable nor the judge 

arrangement, the details of which 

have been glven in the written ytatement of the Management , 
ment cited by them would come to their rescuc . On the 

The services of the workmen wero terminated by the Man 
other hand, the judgements in Central Coop Bank Ltd . 

agement in the wake of industrial disputes raised by the 
Karnal Vs. the Presiding Officer, State Bank of India Vs . 

workmen , the appropriate government vide No. L - 12012 ) 
M , V . Raval, The manager , Statc Bank of Indore Vs . Presid 

460 /89 - D . II - 4 dated the 21st March , 1990 , referred the dis 
ing Officer Industrial Tribunal (Central) Kanpur , Indian Air 

pute for adjudication to this Tribunal, as to whether the 
lincs und sehastián and Raj Bahadur Vs. General Manager 

action of the Management of Oriental Bank of Commerce , 
Food Speciulities LH . Moga und CWP 13522 ; 91 Hari in terminating the services of the workmen and not consider 
Kishan Saint Vs. Thc Prosiding Officer ( Supra ) are the Ing them for further employmçnt, is justified ? If not, to 
completo answer to thc problem in hand . 

what relief are the concerned workmcn entitled to ? 


In the light of the aforesaid reasons, I can not help 
observing that the workmen can not possibly be termed 
As a retrenchecs ond are not entitled for any benefit under 
the Act. Consequently , there is no merit In the reference 
petitions, and the same are declined . It is held that the 
action of the management of Oriental Bank of Commerce in 
terminating the services of the workmen is justified and they 
ure not entitled to any benefit of the provisions of the Act. 
The appropriate Government be informed accordingly . 

M . S . SULLAR , Presiding Officer 
CHANDIGARH , 


The case set up by the workmen , in brief, in so far as 
relevant is that, they were appointed us clerks ufter com 
pleting the required formalities in the branches of the Oriental 
Bank of Commerce but no uprointment letters were given 
to thein , They had worked for less than 89 days. According 
to the workmen , lo accommodate some other persons, the 
Services of the workmen , were terminated without any termi 
nation order and without following the mandatory provisions 
of Industrial Disputes Act. 1947 (hereinafter referred to as 
the Act ) awards /hipăriite Settlement, as no compensation in 
lieu of their termination was paid to the workmen . In all , 
it has been alleged ny the workmen , that their termination 
is illoyal and against the mandatory provisions of law . On 
the footing of aforesaid pleadings, the workmen claimed their 
Toinstatement with back wages, and all other benefits arising 
there uron , and continuity of service . 
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HT . FL. 3573 .- -300ft Waar gaf 1947 
( 1947 qit 14 ) ait Etrt 17 WATT PRETTUR 
ओरियन्टल बैंक ऑफ कॉमर्स के प्रबन्धतन्त्र के संबद्ध नियोजकों 
और उनके कर्मकार के बीच अनबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण चण्डीगढ़ 
के पंचपट को प्रकाशित करती है जो केन्द्रीय सरकार को 
5 - 12- 94 H TTCT GATTI 
( AIGHT 31 / 1201 2/460/89- 211I/T hifar ( aft- 2) ] 

oft .. . af, after 


The management contested the claims of the workmen 
and filed Written Statement, inter - alia , pleading, certain pre 
liminary objections to the effect, that the workmen were 
never engaged against any perinanent vacancies . They were 
appointed purely on temporary basis and for specific nerior . 
us detailed in the Written Statement. According to the 
manageinent, the workmen have not put in continuous service 
of 340 days. None of the workmen had worked for more 
than 89 days. So they hare no locus -standi to maintain their 
claims. I be cust set up by the management is that, the 
workman are guilty of latches. It is next stated that for the 
posts of clerk - cadre in the hunk . recruitments are milele 
through the mclium of banking service recruitment board , who 
confucts tests, interview etc , and therefater , sponsored the 
candidates for regular appointments in the bank . There were 
no pernianent vacancies , and the workmen were arrointer 
only on temporary busis for the specified period, either in 
existencies of work or leave sırrangement, as permissible in 
the Bipartite Settlement of 1966 . It will not be out of plins 
to mention here , that the management has stoutly denied th 
other allegations of the workmen . In all, it has been allege 
that since none of the workmen had completed continuous 
Service of 240 days , so , they have no industrial right. That 
being so , the management prayed for the dismissal of the 
present reforçaco , 


New Delhi, the 7th December, 1994 


S . O . 3573 . - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Chandigarh as shown in the Annexure in 
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Controvertng the allegations of the written statement and 

11 . Thus it would be seen that combined heading of the 
Iciterating the stand taken in the respective claim statement, provisions mentioned above would go to show that retrenched 
work men tiled the replication . 

persons are those persons, who had put in 2 -10 days of 

continuous service. Admittedly , as mentioned above , nono 
The case was fixed for proper orders on 14 -6 - 1994 , as do of the workmen have completed more than 89 days , so , to 
Presiding Officer tuuk over the charge and the case was stated 

my mind , they can not possibly be termed as retrenchce so 
lut 2-1- 8 - 1994. On that day, leurned representative , appearing 

as 10 ultract the benefits provided U /S 25- F , G & H of the 
on behalf ot the Management, contended with some amount Act. 
of vehemence , that reference / petition is not maintainable , 
and submitted that preliminary objection taken by the mon 

12 . The sole contention of the representative of the work 
ngement, in the written statements, in this direction , be deciu men that since the women were appointed by the manage 
cd first. Faced with the situation , learned representatives for 

ment for specified period and their services were terminated 
workmen , sought time for arguments on the question of the without complying with the mandatory provisions of the Act , 
maintainability of the icference / petitions. 

so they are entitled for le -instatement, is neither tenable nor 

the judgements relied upon by them in Hindustan Steel Ltd . 
Having hourd the representatives of the parties, having 

Vs, State of Orissa and Otheis 1976 (33 ) FLR 257 , Kuruk 
gone through the record of the case and after bestowal of 

shetra Co- op . Bank Ltd . and State of Haryana and Others 
thoughts on the cntirc matter , to my mind , there is no morit 

in CWP No. 11261 of 1989, Rajbir Singh and Others Vs. 
in the reference / petitions which deserves dismissal, 

State of Haryana , 198 ,3 ( 1 ) S . L . R . 38 , the Municipal Com 

miltee Gobind each Vs. The Presiding Officer , Labour Court, 
The facts of all the cases are neither intricate , nor in 

" atta 1993 ( 3 ) S . L . R . 265 are applicable to the facts of 
dispute . According to the workmen , their services have been 

the present cases. The crux of the proposition of law luid 

down in Hindustan Steel Ltd , Vs. State of Orissa and Others . 
terminated without complying with the mandatory provisions 
of law , and they are entitled for re - instatement under the 

Krukshetra Co - op . Bank Ltd . and State of Haryana and 
Act . Whilo on the other hand , according to the management, 

Others and Rujbir Singh und Others Vs. State of Harayan 
none of the workman had put in continuous service of more 

case ( Supra ) is that, non compliance of Section 25 - F would 
than 89 lays and their appointments were purely on tein 

entitle the cniployee to be reinstated in service with full 
porary basis for a specific period . The workmen had no 

back wages and in those cases, the workmen had already 
industrial rights under the act. The undisputed facts , 

completed more than 2 -10 days of continuous service , with 
rather udmitled , cases of the particg are that none of tho 

notional breaks, which was held to be unfair labour practice . 
workmen , had put in continuous service of more than 89 

Possibly , no one can dispute about the proposition of law 

lald down in the aforesaid judgements. The same would not 
<lays . 

comc to the rescue of the workmen , as they had not com 
Now , the short and significant questions, though importanr, 

pleted more than 89 days of service in the present casos 
urise for determination in these cases are , whothor workmen 

and their appointments were for a specified period . In the 
are entitled to any relief , as contemplated under chapter V - A 

ahove mentioned judgements , it had not been disputed that 
of the Act. Section 25 - F of the Act postulates that no 

the retrenchees had already completed 240 days of their 
workman employed in any industry , who has been in con 

servico . It is now well settled that, if a workman had not 

put in 240 days of service , they have no industrial rights 
tinuous service for not less than one year under an employer , 
shall be retrenched by that employer unless ( a ) the workman 

under the Act. and can not, therefore , avall of the machinery 
has been given ono nonth s notico in writing, indicating the 

under the Act, for the settlement of their dispute , The 
reasons for retrenchment and the period of notice has ex 

policy of the Act, draws a distinction between those , with 
pircil , or the workman has been paid in lieu of such notice, 

service of 240 days and more, and other with less . It was 
wares for the period of the notice , (b ) the workman has 

not necessary for the management, in the present cases, to 
been paid , at the time of retrenchment, compensation , which 

comply with the provisions of the Act, before dispensing 
shall be equivalent to fifteen days average pay for cvery 

with the services of the petitioners, as claimed by them . 
completed year of continuous service or any part thereof 

Hon ble Supreme Court of India has categorically observed 
in excess of six months , and (c ) nolicc in the prescribed 

in paia 159 of a judgement in case of Gujarat Steel Tuhes 

I td etc . V . Guinrat Steel Mazdoor Sabha and Others AIR 
manner is served on the appropriate Government or such 
authority as may be specified hy the appropriate Govern 

1980 S . C . Page 1896 , thot policy of the Act draws a dis 
ment by notification in the oficial gazette . 

tinction between those , with service of 240 days and more 

and others with less. The workmen with a record of 240 
Section 25 -11 of the Act provides that whore any workmen 

days . on the roll. ure a class , who have only rights under 

the Industrial Law . Reliance in this regard can also be 
are retrenched , and the employer proposes to take into his 

placed to a judgement. Karol Central C -op . Bank Limited , 
rmployment any person . he shall, in such manner as may 

Karnal Vs. The Presiding Officer , Industrial Tribunal- cum 
le prescribed , give an opportunity (to the retrenched work 

Tabour Court, Rohtak and Others 1994 ( 1 ) P . T . R . page 310 , 
man who are citizen of India to offer themselves for re 

State Bank of India Vs. M . V . Raval 1981 (1 ) S .L .R . Dage 
employment, and such retrenched workmen ) who offer them 

831 , The Manager. State Bank of Indore , Kannur Vs. Pre 
selves for re -employment shall have proference over other 

siding Officer , Industdal Tribunal (Central) Kanpur and others 
persons. 

1990 (60 ) FLR page 672 . Indian Airlines and Sahastian 

1991 (62 ) F .LR . Dage 735 , Rai Bahadur Vs. General Mana 
Chapter VA of the Act deals with the retrenchment of 

ger , Food Snecialitics Ltd .. Mora and others 1990 ( % ) SLR 
an employec . 

nage 695 And CWP No, 13522 of 1991 Hari Kishan Saini Vs. 

Presiding Officer . Central Government Industrial Tribunal 
Section 25 - B lays down that a workman shall be said 

cum - T shour Court. and others of Punjab and Haryana High 
to be in continuous service for a period if he has for that 

Court decided on 4 - 3 - 1992 . 
neriod in uninterrupted service , including service which may 
he intermipted on account of sickness or authorised leave 
or un accident or a strike which is not illegal, or a lock 

Thus, it would be seen that, if the aforesaid provisions 
nut or & cessation of work which is not due to any fault of the Act Are put together and are analysed in slation to tho 
on the part of the workman , Sub - clause (2 ) of that section law laid down in the aforesaid judgements, then to my mind ; 
says that where a workman is not in continuous service within conchision is unescapahle that workmen who had not com 
the meaning of Clause ( 1) for a period of one year or six pleted 240 days of their service . had no industrial rights , 
months he shall be deemed to be a continuous service under which can be enforced by the Tribunal under the Act. Fiven 
an emnloyer for a period of one year. If the workman , the Annropriate Government has not formed a correct oninion 
during which calculation is to be mado , has actually worked in sending the reference of those cmployecs who had not 
uncier the employer for not loss 240 days . 

comnleted 240 days in view of the D , B . Judgement of 

Hop hle Punjab and Havana High Court in Mehar Sinch 
The retrenchment has been defined under section 2 (00 ) Vs. State of Haryana and others 1994 (i ) I nace ? 50 . 
of the Act to mean the termination by the cmployer of Thus it would be seen that the contentions of the represen 
the service of a workman for any reason what -so - ever , other 

tatives of the workmen are noither tenable nor the indre 
wir than As a punishment inflicted by way of disciplinary ments cited by them would come to their teSCNP On the 
action hut does not include (bb ) termination of service of a other hand , the iuduenients in Central Co -on , Bank Tto . 
work main as a non renewal of contract between the employer Karnal Vs. The Presiding Officer , State Bank of India Vs. 
And the workman concerned . 

M . V . Raval, The Manager, State Bank of Indore Vs. Pro 
2074 GI 94 - 11 
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siling Ollicer, Industrial Tribunal (Central) Kanpur, Indian 5 . 1. D . 139- E / 89 Satinder Kumar Vs. O . B . C . 
Airlines und Sebastian und Rj Bahadur Vs. General Manager 

6 . ID . No. 36 / 89 Ajit Singh & Others Vs. O .B .C . 
liood Specialities Lid . Mona id CWP 13522 191 Hari Kishan 
Saini Vs . The Presiding Officer (Supra ) use the complete 

All the cases were jointly argued by the sepslesentatives of 
Onswer to the problem in hund . 

the parties . Since identical qrestions of law und facts are 

involved in all the cases and in order to avoid repition , tu 
In the light of the woresaid reasons, I can not help oh 

my mind, it would be expedient, in the interest of justice 
sci ving, that thc workmen can not possibly be termed as a 

tu decide all the cases vide this common judgement. 
retrenshees und are not entitlent for any benefit under the 
Act. Conscuently , there is nu merit in the reference peti 

2 . The matrix of the fucts, culminating in the commence 
tions, and the Suine are declined . It is held that the action 
of the Tacient of Oriental Bank of Commerce in termi 

ment of the present reference are that, all the petitioners 
nating the services of the 10kmen is justified and they are 

were ppointed on temporary basis, for & specified period , 
not cntitled to y henefit of the provisions of the Act. The 

Ovinst leave vacancies leave arrangement, the details in 
appropriate ( ovcincnt be informed accordingly . 

which have been given in the written statement of the manage 

ment. The services of the workmen were terminated by the 
Chandigarh , 

Management. In the wayc of industrial disputes raised by the 

workmen , the appropriate government vide No . L - 12012 / 
Distel, 10 - 10 - 1994 , 

685 . 88 - 9 . II (Al dated the 28th August, 1989 referred the dis 
M . S. SULLAR , Presiding Oliver 

pute for adjudichtion to this Tribunal, as to whether the 
action of the Management of Oriental Bank of Commcrce , 

in terminating the scrviccs of the workmen and not consider 
7 farmait , 7 father , 1994 

ing them for further employment, is justitied ? [f not, to 

what relici ure the concerned workmen entitled to ? 
TAT . 3574- --3tifita ferate sa firma , 1947 

4 . The case set up by the workmen , in brief, in so far 
( 1947 T 11 ) TT TTTT 17 TT TT # trata 917 

is relevant is that , they were appointed as clerks after com 
ओरियन्टल क ऑफ कॉमर्म के प्रबन्धतन्तः पबद्ध नियोजको 

pleting the required formalities in the brunches of the Oriental 

Bunk of Commerce buiu uno appointment letters were given 
और उनके कर्मकारों के बीच अन्ध में निर्दिष्ट औद्योगिक to them . They had worked for less than 89 days . According 

to the workmen , to accommodate somc other persons, the 
विवाद में केन्द्रीय सरकार औलागिक अधिकरण चण्डीगड़ . 

services of the workmen were terminated without any termi. 

nation order and without following the mindatory provisions 
के पंजपट को प्रकाशित करती है जो केन्द्रीय सरकार को 

ot Industrial Disputes Act, 1947 (hereinafter referred to as 
5912 - 94 fit set ET TI 

the Act) uwards / bipartite Settlement, is no cumpensation 

in lieu of their termination was paid to the workmen . In all , 
( rizal 099 - 12012 /685 /88- 11 [CATESTTT (=17- 2 ) ] 

it has been alleged by the workmen , that their termination 

is illegul and against the mandatory provisions of law . On 
at . . . TAT, & FT fort the footing of aforesaid pleadings , the workmen claimed their 

reinstatement with buck wages and all other benefits arising 
New Delhi, the 7th December , 1994 

There upon , and continuity of service . 

5 . The management contested the claims of thc workmen 
S . O . 3514 . - In pursuance of Section 17 of the Industrial 

and filed written statement, inter aliu , plcadiny certain pre 
Disputes Act, 1947 ( 17 of 1947) , the Central Government 

liminury objections to the elcct, that the workmen were 
hereby pullislics the award of the Central Government 

never enke: apainst any permaent Vacancies. They were 
Industrial Tribunal, Chandigudh us shown in the Annexure 

{"ppointed puely on temporary basis and for spccific period , 
in the Industrial Dispute belween the employers in relation 

2 : detailed in the written statement. According to the man 
to the management ol Oriental Bank of Commerce and their 

agement, the workmen have not put in continuous service 
work me , which was receivel by the Central Government on 

of 240 days. None of the workmen hud worked for more 
5th December , 1991. 

than 89 (lays, so they have no locuis - standi lo muintain their 
[No . L - 12012 / 685 / 88 -1) JI AXIR ( B -1} }} 

claims. The case set up by the management is that, the 

workmen are guilty of latches. It is next stated that for the 
V . K . SHARMA , Desk Officer posts of clerk - cadre in the bank , recruitment are made 

through the medium of Banking sedvice recruitment Board . 

who conducts tests , interview etc . and thereafter , sponsored 
ANNEXURE 

the candidates for regular appointments in the bank . There 

were no nermunent Vacancies , and the workmen were un 
BEFORE SHRI M . S SULLAR , PRESIDING OFFICER , pointed only on temporary basis for the specified period , 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL 

cither in cxigericies of work of Icave arrangement. As per 
CUM -LABOUR COURT, CHANDIGARH 

missible in the Bipartiic Settlement of 1966 . It will not be 

out of place to mention here , thut the munagement has stoutly 
II). No . 138 / 89 

denicu the other allegations of the workmen . In all, it has 

heen ullceed thut since none of the workmen hud completed 
Kumuri Ariun Chadhu and Others 

continuong service of 240 days, so , they have no industrial 

rights . That bein , so , the management prayed for the dis 
Vs. 

missal of the present references , It may be added here that. 
Oriental Bank of Commerce 

Shri Arvind Kumar , the then Ld. Presiding Offlcer , bifurcuted 
for the Workmen - -Shri R . K . Chopra , 

the present reference No. J. D . 138 / 89 into J. D . 138 anni 

1. D . 138 - A to I. 1) 138 - D of 1989, vidc his order dated 20th 
For the Management - Shri Rajiy Bhatia 

April, 1993. 
AWARD 
Dated , the Toth October, 1994 

6 . Controverting the allegations of the written statement 

und iciterating the stund taken in the respective claim state 
1 This jugement/ Awird shall dispose of all the below ments, workmen fled the replications. 
Inentiunea conccteu cuscs : 

7 . The cases wer : fixed for proper orders on 14th June, 
Cisc No. Parties Numc 

1994 , as no Presiding Officer took over the charge and the 
1. 1. 0) , 138 A . 89 Miss Anita Rani Vs . 0 . B . C 

cuses were slated for 24th August. 1994. On that day, learned 
2 . ID 138- / 89 Satish Kumar Vs . O . B . C . 

representative , appearing on bchalf of the Management, con 
3 . 11 . 138 - C : 89 Miss Vinod Bala Vs. O . B . C . 

tended with some amount of vehemence , that reference 

pctitioners are not maintainable , and submitted that preliminary 
1 D . 168 - 1789 Pardeep Kumar Vs. O .B . C 

objection taken by the management in the written statements . 


- - 


- 


. 


- 


- - 


fat Il- - 4 3 ( ii ) WITH 9 775148 : THFUT 31, 1991/919 10 , 1916 

5329 
- - - - -- - - -- - - - - - - - - - - - - - - - - - 
in this direction , he decided first. Faced with the situation , 

12 . The solc contention of the representative of the work 
learncd representatives for workmen , sought time for urgu men that since the workmen were appointed by the manage . 
ments on the question of the maintainability of the reference 

ment for specificd period and their services were terminated 
petitions. 

without complying with the mandatory provisions of the Act , 

So they are entitled for reinstatement , is niçither tenable nor 
8 . Having heard the representatives of the partics , having the judgemeny relicu upon by them in Hindustan Steel Ltd ., 
gone through , the record of the case and after bestowal of Vs. State of Orissa & Other s 1976 (33) FLR 25 Kurukshetra 
thoughts on the entire matler, lo my mind, there is no CO -Or . Bunk 1.td . and State of Haryana & Others in CWP 
merit in the reference / petitions which deserve dismissal. 

No, 11261 of 1989 , Rajbir Singh & Others Vs. Stutc of Har 

yand, 1983 ( 1 ) S . L . R . 38 , the Municipal Committcc Gobind 
9 . The facts of all the cases are neither intricate , nor in 

garh V s . The Presiding Ollicer , Lubour Court, Patiala 1993 ( 3 ) 

S . L . R . 265 are applicable to the facts of the present cases . 
dispute . According to the workinen , their services have been 

The crux of the proposition of law laid down in Hindustan 
terminated without complying with the mandatory provisions 

Stoel Lid ., Vs. State of Orissa & Others, Kurukshetra Co -Op . 
of law , and they are entitled for re -instatement under the 

Jank Ltd . and State of Haryana & Oihers und Rajbir Sioghi 
Act. While on the other hand , according to the management, 

and Others Vs. State of Haryana case (Supru ) is that, non 
none of the workman had put in continuous service of morc 

cumpliance of Section 25 - F would entitle the employce to be 
than 89 days and their appointments were purely on tempo 

reinstated in service with full backwagcs und in those cases , 
rary basis for a specific period . The workmcn had no indus 

thc workmen had already completed more than 240 days of 
tdial rights under the Act. The undisputed facts , rather ad 

continuous service , will notional brcaks, which was held to 
mitted , cases of the parties are that none of the workmen , 

le unfuir labour practice . Possibly , no one can disputc about 
had put in continuous service of more than 89 days . 

the proposition of law laid down in the aforesaid judgcmcnts . 

The same would not come to the rescue of the workmen , as 
9 . Now , the short and significant questions, though import 

they had not completed more than 89 days of service in the 
ant, arise for determination in thcsc CAACS are , whether work diresent cases and their appointments were for a specified per 
men ire entitled to any relief , as contemplated under chapter iod . In the above mentioned judgements , it had not been 
V - A of the Act. Section 25- F of the Act postulates that no disputed that the rairinchces had already completed 240 days 
workman cmployed in any industry , who has been in conti of their service . It is now well settled that, if a workman 
ntious service for not less than one year under an employer , had not put in 240 days ot scivice , they have no industrial 
shall be retrenched by that employer unless ( a ) the workman riglits under the Act, and can not, therefore , avail of the 
ling been given one month s notice iti writing, indicating thc michinery under the Act , for the settlement of their dispute . 
reasons for ittrenchinent and the period of notice has ex The policy of the Act, draws a distinction between those , 
pired , or the workman hus heen paid in lieu of such nolice, with service of 240 days and more , and other with less , It was 
wages for thc period of notice , (b ) the workman has been 101 vecessary for the minagement , in the present cases , lo 
pail, at the time of retrenchment, compensation, which shall cooply with the provisions of the Act, before dispensing with 
le equivalent to fifteen days avcrage pay for every completed the services of the rettioncs, as claimed by them , Hon ble 
year of continuous service or any part thereof in excess of Supreine Court of India has catcgorically observed in para 
six months and (c ) notice in the prescribed mønner is served 

159 of a judgement in case of Gujarat Steel Tubes Ltd . Etc . 
on the appropriate Government or such authority as may 

V s. Gujarat Steel Muzdoor Sabha & Others AIR 1980 S . C . 
be specified by the appropriate Goveroment hy notification 

page 1896 , that policy of the Act draws a distinction bet 
in the official Gazette . 

ween those , with service of 240 Jays and more and others 

with less . The workmen with a record of 240 days, on the 
Section 25 - H of the Act provides that where any work 

roll , are a class , who have only rights under the Industrial 

law , Reliance in this regard 681 also be placed to a judge 
men are retrenched , and the employer propoges to take into 

meni, Karnal Central Coop . Bank Limited , Karnal Vs. the 
his employment any person , he shall, in such munner as may 

Presiding Officer Industrial Tribunal-cum - I abour Court , 
be prescribed , give an opportunity ( to the rcticoched workmen 

Rohtak & Others 199401 ) PL. R . Page 310 , State Bank of 
who are citizen of India to offer themselves for re -employ 

India Vs. M . V . Raval 1981 ( 1) S . L . R . Pilge 831. The mana 
nicnt, and such retrenched workmen ) who offer themselves ger , State Bank of Indore , Kanpur Vs. Presiding Officer , In 
for rc - employment shall have preference over other persons. 

dustrial Tribuntl (Central) Kanpur and others 1990 (60 ) F . L . R . 
page 672 , Indian Airlines and Sebastian 1991 (62 ) F . L . R . 

page 755 . Raj Erhadur Vs. General Manager, lood Speciali 
Chapter VA of the Act deals with the retrenchment of an 

ties Ltd , Moga and others 1990 (5 ) SLR pacc 695 and CWP 
enzployee. 

No. 13522 of 1991 Jari Kishan Saini Vs. Presicling Olicer , 

Central Govt. Industrial Tribunal-cum - Lahour Court , and 
Section 25 - B lays down that workman shall be said 

others of Punjab & Iluryana High Court decided on 4 - 3 - 1992. 
to be in continuous service for a period if hc has for that 
pcriod in uninterrupted service , including service which may 

Thus , it would he seen that, if the aforesaid provisions of 
he interrupted on account of sickness of authorised leave or 

the Act re put toycilier sind arc analysed in relation to the 
an accident or a strike which is not illegal, or a lock -out or 

» w laid down in the afuresaid judgements , then to my mind , 
a cessation of work which is not duc to any fault on the 

Conclusion is t Slapuble that workmen who had not compleled 
part of the workman . Sub - clause ( 2 ) of that section says that 240 days of their service , had no industrial rights , which can 
where a workman is not in continuous service within the be cnforced by the liibunal under the Act. Even the Appro 
mcaning of Clause (1 ) for a period of one year or six months 

priate Government has not formed a correct opinion in send 
he shall be deemed to be a continuous service under an ing tho reference of thosc cmployees who had not complctod 
employer for in a period of one year . If the workman , during 240 days in view of the D . 13. Judecment of Hon ble Punjab 
which calculation is to be made , has actually worked under and Haryana High Court in Mehar Singh Vs. State of Haryana 
the employer for not less than 240 days . 

and others 19441 )LIT page 250 . Thus it would be seen 

that the contentions of the icpresentatives of the workmen 
The retrcncliment has been defined under section 2100 ) of 

aire neither tenable nor the judgements cited by them would 
the Act to nicau the termination by the employer of the er . come to ileir rescue. On the other hand , the judgements in 
vice of a workmaji for any reason what-so -cyer , otherwise Central Co -op. Bank Ltd . Kurnal Vs. the Presiding Olicer , 
than as a punishinent inflicted by way of disciplinary action State Bank of India Vs.M V , Raval. The manager , Stale 
but does not include ( bb ) tcrmination of service of a workman Bank of Indore Va, Presiding Officer Industrial Tribunal 
as a non renewal of contract between the employer and the ( Central Kanpur , Indian Airlines and Sebastian and Raj 
workman concerned , 

Bahadur Vs. General Manager Food Specialitics Ltd . Moga 

and CWP 13522 / 91 Ilari kistian Saini Vs. The Presiding 
11 . Thus it would he seen that combined reading of the Oficer ( Supra ) are the complete answer to the problem in 
provisions mentioned above would go to show that retrenched hard . 
persons are those persons, who had put in 240 days of 
continuous service , Admittedly , as mentioned above , none of 

In the light of the aforesaid reasons, I can not help obser 
the workmen have completed more than 89 days, so , to my ving , that the workmen can not possibly he lermed us at 
mind , they Gin 101 possibly be termed 3 retrenchee yo us Jelenchecs and are not entitical for any benefit under the 
to attract ille benefits provided U / S 25 - F , G & H of the Act. Consequently , there is 110 merit in the reference reti 
Act. 

tions , and the same are declined. It is held that the action 
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of the management of Oriental Bank of Commerce in termi Tribunal, as to whether the action of the Manage 
nating the services of the workmen is justificd and they are ment of Oriental Bank of Commerce , in terminating 
not entitled to any bcnclit of the provisions of the Act, The 

thc services of the workmen and not considerjog 
appropriate Government bc informed accordingly . 

them for further employment, is justificd ? If not , to 
CHANDIGARH . 

what relief are the concerned workmen entitled to ? 
Dated : 10 - 10 - 1994 
M . S . SULLAR , Presiding Officer 

The case set up by the workmen , in brief, in so 
far as relevant is that, they were appointed as clerks 
after completing the required formalities in the 

branches of the Oriental Bank of Commerce but 
& furet 7 faatat, 1994 

no appointment letters were given to them . They 

had worked for less than 89 days . According to the 
1. 9TT . 3575 -3tafra fata luar, 1947 ( 1947 

workmed , to accommodate some other persons, the 
T 14 ) T UTT 17 # Cu À DER 7 

serviccs of the workmen , were terminated without 

any termination order and without following the 
ओरियन्टल बैंक ऑफ कॉमर्स के प्रबन्धतन्त्र के संबद्ध नियोजकों 

mandatory provisions of Industrial Disputes Act 
और उनके कर्मकारों के बीच अनबंध में निनिष्ट औद्योगिक 

1947 (hereinafter referred to as the Act ) awards, 
विवाद में केन्द्रीय सरकार औधोगिक अधिकरण चण्डीगढ के bipartite Settlement, as no compensation in licu of 

their termination was paid to the workmen . In all, 
1997 # TIFTfut atat , TT CENTU TOR $ t 5 - 1 2- 91 

it has been alleged by the workmen , that their ter 
को प्राप्त हुअा था । 

mination is illegal and against the mandatory provi 

sions of law . On the footing of aforesaid pleadings , 
( FTGUT TET - 1 2012 /748/ 88- 571ITATUT( 1- 2 ) ] the workmen claimed their reinstatement with back 
ft . Naf, F ført wages, and all benefits arising there upon , and con 

tinuity of service . 
New Delhi, the 7th December , 1994 

The management contested the claims of the work 

men and filed Written Statement, inter- alia , pleading , 
$. O . 3575 . — In pursuance of Section 17 of the 

certain prcliminary objections to the effect, that the 
Industrial Disputes Act, 1947 ( 14 Of 1947 ) , the 

workmen were never engaged against any permanent 
Central Government hereby publishes the award of 

vacancies. They were appointed purcly on tempo 
the Central Government Industrial Tribunal, Chan 

rary basis and for specific period , as detailed ( in 
digarh as shown in the Annexure in the Industrial 

annexurc ) of the Written Statement. According 
Dispute between the employers in relation to the 

to the managcment, the workmen have not put in 
management of Oriental Bank of Commerce and 

continuous service of 240 days . None of the work 
their workmen , which was received by the Central men had worked for more than 89 days , so they 
Government on 5 - 12 - 1994 . 

have no locus-staudi to maintain their claims. The 
(No. L - 120120748188 DIIA IR ( B -II) 

case set up by the management is that, the workman 
V . K . SHARMA, Desk Officer 

are guilty of latches . It is next stated that for 
the posts of clerk - cadre in the bank , recruitments 

are made through the medium of Banking service 
ANNEXURE 

recruitment Board , who conducts tests , interview ctc . 
BEFORE SHRI M . S . SULLAR , PRESIDING and thereafter, sponsored the candidates for regular 
OFFICER , CENTRAL GOVERNMENT IN appointment in the bank . There were no permanent 
DUSTHIAL TRIBUNAL -CUM -LABOUR COURT, vacancies, and the workmen were appointed only on 
CHANDIGARH 

temporary basis for the specified period , either in 

exigencies of work or leave arrangement, as permis 
I. D . No. 182189 

sible in the Bipartite Settlement of 1966 . It will 

not be out of place to mention here , that the mana - . 
Puran Chand & Others . Vs. Oriental Bank of 

goment has stoutly denied the other allegations of 
Commerce. 

the workmen . In all , it has been allcged that sincc 
For the Workman . - Sh . Sajal Koser . 

none of the workmen had completed continuous 
For the Management.- - Sh . N . K . Zakhmi. 

service of 240 days , so , they have no industrial 

rights. That being so , the management prayed for 
AWARD 

the the dismissal of the present reference . 
Dated the 10th October, 1994 

Controverting the allegations of the written 

Statement and reiterating the stand taken in 
The matrix of the facts, culminating in the com 

the respective claim Statement, workmen filed the 
mencement of the present reference are that, all the 

replication . 
petitioners were appoint on temporary basis , for a 
specified period , against leave vacancies leave arran The cases were fixed for proper orders on 
gement, the details of which have been given in the 14 -6 - 1994 , as no Presiding Officer took over the 
written statement of the Management. The servi charge and the cases were slated for 24 -8 - 1994 . On 
ccs of the workmen were terminated by the Manage that day , Icarned representative , appearing on behalf 
nicnt. In the wake of industrial disputes raised by of the Management, contended with some amount 
the workmen , the appropriate government vide No . of vehemence , that reference petitions are not main 
I . 120121748 - 88 - D . II- A dated the 2nd November , tainable, and submitted , that preliminary objection 
1989, referned the dispute for adjudication to this taken by the inanagement, in the written state 
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ments, in this direction, be decided first. Faced says that where a workman is not in continuous ser 
with the situation , learned representatives for work vice within the meaning of Clause ( 1 ) for a period 
men , sought time for arguments on the question of of one year or six months he shall be deemed to be a 
tra main ainability of the reference petitions. 

continuous service under an employer for a period of 

one year . If the workman , during which calculation 
8 . Having heard the representatives of the parties, 

is to be made , has actually worked under the emp 
having gone through the record of the case and after 

loyer for not less 240 days . 
bestowal of thoughts on the entire matter, to my 
mind, here is no merit in the reference petitions 

The retrenchment has been defined under section 
which deserve dismissal. 

2 ( 00 ) of the Act to mean the termination by the 

employer of the service of a workman for any reason 
9 . The facts of all the cases are neither intricate , 

what - so -ever , otherwise than as a punishment inflic 
nor in dispute. According to the workmcn , their ser 

ted by way of disciplinary action but does not include 
vices have been terminated without complying with 

(bb ) termination of service of a workman as a non 
the mandatory provisions of law , and they are en 

renewal of contract between the employer and the 
titled for re -instatement under the Act. While on 

workman concerned . 
the other hand , according to the management, none 
of the workman had put in continuous service of 

11 . Thus it would be seen that a coinbined read 
more than 89 days and their appointments were 

ing of the provisions mentioned above would go to 
purely on temporary basis for a specific period. The 

show that retrenched persons are those persons, who 
workmen had no industrial rights under the Act. 

had put in 240 days of continuous service . Admit 
The undisputed facts, rather admitted , cases of the 

tedly , as mentioned abovis , none of the workmen 
parties are that none of the workmen , had put in 

have completed more than 89 days , so , to my mind , 
continuous service of more than 89 days. 

they can not possibly be termed as retrenchee so as to 
attract thc benefits provided U /S 25 - F , G & H of the 

Act. 
10 . Now , the short and significant questions, 
though important, arise for determination in there 

12 . The sole contention of the representative of 
cases are , whether workmen are entitled to any relief 

thc workman that since the worknicn were appointed 
as contemplated under chapter V - A of the Act. Sec 

by the management for specified period and their 
tion 25 - F of the Act postulates that no workinan cm 

services were terminated without complying with the 
ployed in any industry , who has been in continuous 

mandatory provisions of the Act, so they are entitled 
service for not less than one year under an employer, 

for re -instatement, is neither tenable nor the judge 
shall be retrenched by that cmployer unless ( a ) the 

ment relied upon by them in Hindustan Steel Ltd . 
workman has been given one month s notice in 

l s . State of Orissa & Others 1976 ( 33 ) FLR 257 , 
writing, indicating the reasons for retrenchment and 

Kurukshetra Co -op . Bank Ltd . and State of Har 
the period of notice has expired , or the workman 

yana & Others in CWP No. 11261 of 1989, Rajbir 
has been paid in lieu of such notice , wages for tho 

Singh & Other u /s, State of Haryana , 1983 ( 1 ) S .L . R . 
period of the notice , ( b ) the workman has been 

38 , the Municipal Committee Gobindgarh vs. The 
paid , at thc time of retrenchment, compensation , 

Presiding Officer, Labour Court, Patiala 1993 ( 3 ) 
which shall be cquivalent to fifteen days average pay 

S . L . R , 265 are applicable to the facts of the pre 
for cvery completed year of continuous service or 

sent cases. The crux of the proposition of law laid 
any part thereof in excess of six months; and ( c ) 

down in Hindustan Steel Ltd . Vs . State of Orissa & 
notice in the prescribed manner is servød on the 

Others, Kurukshetra Co -op. Bank Ltd . and Statc of 
appropriate Government of such authority as may 

Haryana & Others and Rajbir Singh and Others Vs. 
be specified hy the appropriate Government hy noti 

State of Haryana case ( Supra ) is that, non compli 
fication in the official gazettes . 

ance of Section 25 - F would entitle the cmployee to 

be reinstated in service with full backwages and in 
Section 25 - H of the Act provides that where any htose cases, the workmen had alrcady completed 
workmen are retrenched , and the employer proposes more than 240 days of continuous service , with no 
to take into his employment any person , he shall , tional breaks, which was held to be unfair labour 
in such manner as may be prescribed , give an op practice . Possibly , no one can dispute about the 
portunity (to the retrenched workmen , who are citi proposition of law laid down in the aforesaid judge 
zen of India to offer themselves for re - employment, rents . The same would not coinc to the rescuc oſ 
and such retrenched workmen , who offer themselves the workmen , as they had not completed more than 
for re -employment shall have preference over other 29 days of service in the present casus and their ap 
persons. 

pointments were for a specified period . In the above 

mentioned judgements, it had not been disputed that 
Chapter VA of the Act deals with the retrench the retrenches had already completed 240 days of 
ment of an employee . 

their services. It is now well settled thar, if a work 

man had not put in 240 days of service , they have 
Section 25 - B lays down that a workman shall be 

110 industrial rights under the Act, and can not , 
said to be in continuous service for a period if he therefore , avail of the machinery under the Act, for 
has for that period in unintcrrupted service , includ the settlement of their dispute. The policy of the 
ing servicc which may be interrupted on account of Act, draws a distinction between thoss , with service 
sickness or authorised leave or an accident or a oi 240 days and more , and other with less. It was 
strike which is not illegal, or a lock oul or a cessa not necessary for the inanagement, in the present 
tion of work which is not due to any fault on the cases, to comply with the provisions of the Act, before 
part of the workman , Sub clause ( 2 ) of that section dispensing with the services of he petitioners , as 
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claimed by them . Hon ble Supreme Court of India 

to facsit , 7 FHET, 1994 
has categorically observed in para 159 of a judg : 
jicnt in case of Gujarat Steel Tubes Ltd . Etc. Vs. 
Gujarat Steel Mazdoor Sabha & Others AIR 1980 

$ 7 . 97. 3570 –3ftetforas forare ufufaya , 1947 ( 1947 
S . C . page 1896 , that policy of the Act draws a dis Ft 14) T UFT 17 WITCUT # FELTUU ATAT 
tinction between those , with service of 240 days and ओरियन्टल बैंक आफ कॉमर्स के प्रबन्धतन्त्र के संब नियोजको 
niore and others with less. The workmen with a 
record of 240 days , on the roll , are a class , who 

और उनके कर्मकार के बीच अनुबध में निर्दिष्ट औद्योगिक 
hereby only rights under thc Industrial law . Reliance विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण चण्डीगढ़ के 
in this regard can also be placed to a judgement, 

1992 # Tført fiate of orata 42417 FT 5 - 12- 94 
Karnal Central Coop Bank Limited Karnal Vs. the 
Presiding Officer Industrial Tribunal- cum -Labour 

को प्राप्त हुआ था । 
Court, Rohtak & others 1994 ( 1 ) P . L . R . page 310 , 
State Bank of India Vs . M . V . Kaval 1981 ( 1 ) 

# BIT TAT - 12012/ 764/ 87-FTI IR /I N ( 1- 2 ) 1 
S . L . R . page 831, The manager, State Bank of Indore , 
Kanpur Vs. Presiding Officer , Industrial Tribunal 

बी . के . शर्मा, डैस्क अधिकारी 
( Central Kanpur and others 1990 (60 ) F . L . R , page 
672, Indian Airlines and Sebastain 1991 F .L . R . page 
755, Raj Bahadur Vs. Gleneral Manager, Food Spc 

New Delhi, the 7th December, 1994 
cialitics Ltd . Moga and others 1990 (5 ) SLR page 

S .O . 3576 . - In pursuance of Suction 17 of the 
695 and CPW No . 13522 of 1991 Hari Kishan Saini 

Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Vs, Presiding Officer, Central Govt. Industrial Tri 

Central Government hereby publishes the award of 
hunal-cum -Labour Court, and others of Punjab & 

the Central Government Industrial Tribunal, Chandi 
Haryana High decided on 4 - 3 - 1992 . 

garh as shown in the Annexure in the Industrial 

Dispute between the cmployers in relation to the 
Thus it would be seen that, if the aforesaid provi 

management of Oriental Bank of Commerce and their 

workmen , which was received by the Central Govern 
sions of the Act arc put together and are analysed 

ment on 5 - 12 - 1994 . 
in relation to the law laid down in the aforesaid judgc 
ments, then to my mind conclusion is unescapable 

[No. L - 120 :276487 -DII |IR (B - II ) ] 
that workmen who had not completed 240 days of 

V . K . SHARMA , Desk Officer 
their service , had no indusrial rights, which can be 
enforced by the Tribunal under the Act. Even the 

ANNEXURE 
Appropriate Government has not formed a correct 
opinion in sending the referencc of those employees 

BEFORE SHRI M .S . SULLAR , PRESIDING OFFICER , 
who had not completed 240 days in view of the D . B . 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL - CUM 
Judgement of Hon ble Punjab & Haryana High 

LABOUR COURT, CHANDIGARH 
Court in Mehar Singh Vs. Statc of Haryana & 

Case No . I, D . 30 /88 
other hand, the judgements in Central Coop . Bank 

Parful Chander & Others Vs. Oriental bank of Cominence . 
seen that the contentions of the representatives of 

For the Wolhman 

Sh . T . C . Sharma 
the workmen are neither tenable nor the judgements 

For the Management Sh . Rajiv Bhatia 
cited by them would come to their rescue. On the 
other hand , the judgements in Central Coop. Bank 

AWARD 
Ltd . Karnal Vs. the Presiding Officer , State Bank of 

Dated the 10th October, 1994 
India Vs. M , V , Raval, Thc nanager , State Bank 
of Indore Vs. Prosiding Officer Industrial Tribunal 

1. This judgemʻnt/Award shall dispose of all the below 

mentioned connected cases : 
(Central) Kanpur, Indian Airlines and Sebastain and 

Case No. 

Partics Name 
Raj Bahadur Vs. General Manager Food Specialities 

1. I. D . No. 30 - A /88 Ved Singh Kundu Vs. O .B . C . 
Ltd . Moga and CWP 1352291 Hari Kishan Saini 

2 . I. D . No . 30 - B / 88 Om Parkash Vs. O . B . C . 
Vs. The Presiding Officer (Supra ) arc the complete 

3 . I. D . No . 30 - C / 88 Harish Kumar Jain Vs. O .B . C . 
answer to the problem in hand . 

4 , J. D . No. 30 - D /88 Madan LalíVs . O . B . C . 
5 . I. D . No. 30 - E / 88 SushmaiSharma Vs. O . B .C . 

6 . 1. D . No. 30 - F / 88 Narerh Kumar Vs. O . B . C . 
In the light of the aforesaid reasons, I can not 

7. ID . No, 30 -G /88 Om Parhash Vs, O . B . C . 
help observing , that the workmen can not possibly 

8. ID .INo. 30- H /88 Anil Kumar Goel Vs. O . B .C . 
be termed as a retrenches and are not entitled for 

9 . I.D . No. 30 -1/ 78 Miss Umcrh Kumari Vs . O . B .C . 
any benefit under the Act. Consequently , there is 

10 . ID . No. 30 - J/88 Surendera Bhatia Vs . O , B . C . 
no merit in the reference petitions ; and the same 

11 . I. D . NO. 30 - K /88 Mikesh Kumar Vs. O . B . C . 
are deçilined . It is held that the action of the mana 

12 . I. D . No . 30 - L /88 Anil Kumar Bansal Vs, O . B . C . 
gement of Oriental Bank of Commerce in terminat 
ing the services of the workmen is justified and they 

All the cases were jointly argued by the representativer 
are not cntitled to any benefit of the provisions of 

of the parties. Since identical question of law and facts are 
the Act. The appropriate Government bc informed 

involved in all the cases and in order to avoid repetition , to 
accordingly . 

my mind , it would be expedient, in the interest of justice , to 

decide all the cases vide this common judgement, 
CHANDIGARH . 
Dated : 10 - 10 - 1994 

2 . The matrix of the facts, culminating in the com 
M . S. SULLAR , Presiding Officer mencement of the present reference are that, all the 
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petitioners were appointed on temporary basis , for a 
specified period , against lave vacancies | leave arrange 
ment, the details of which have been given in the 
written statement of the management. The services of 
the workmen were terminated by the Management. 
In the wake of industrial disputes raised by the work 
men , the appropriate government vide No . L - 120121 
764 187 - D . IT ( A ) dated the 12th July , 1988 referred 
the dispute for adjudication to this Tribunal, as to 
wlicther the action of the Management of Oriental 
Bank of Commerce, in terminating the services of the 
workmen and not considering them for further 
enployment, is justified ? If not, to what relief are the 
concerned workmen entitled to ? 


6 . Controverting the allcgations of the written state 
ment and reiterating the stand taken in the respectivo 
cluim statenients , workmen filed the replications . 

7 . The cases were fixed for proper orders on 
14 -6 - 1994 , as no Presiding Officer took over ime 
charge and the cases were slated for 24 - 8 - 1994 . On 
that day , learned representative , appearing on behalf 
of the Management, contended with some amount of 
vehemence , that reference petitions are not maintain 
able , and submitted , that preliminary objection taken 
by the management, in the written statement, in this 
direction , be decided first. Faced with the situation , 
learned representatives for workmen , sought time for 
arguments on the question of the maintainability of 
the reference petitions . 


8 . Having heard the representatives of the parties, 
liaving gone through the record of the case and after 
bestowal of thoughts on the entire matter, to my 
mind , there is no mcrit in the reference petitions which 
desery : dismissal. 


4 . The case set up by the workmen , in brief , in 90 
far as relevant is that, they , were appointed as clerks 
after completing the required formalities in the bran 
ches of the Oriental Bank of Commerce but no 
appointment letters were given to them . They had 
worked for less than 89 days . According to the 
workinen , to accommodate some other persons , the 
Services of the workmcn werc terminated without any 
termination order and without following the manda 
tory provisions of Industrial Disputes Act, 1947 
(hereinafter referred to as the Act) awards /bipartite 
Settlement, as no compensation in lieu of their 
termination was paid to the workmen , In all, it has 
heen alleged by the workmen , that their termination 
is illegal and against the niandatory provisions of law . 
On the footing of aforesaid pleadings, the workmen 
claimed their reinstatement with back wages, and all 
other benefits arising thereupon , and continuity of 
service . 


9. The facts of all the cases are neither intricate, 
nor in dispute . According to the workmen , their 
services have been terminated without complying with 
the mandatory provisions of law , and they are entitled 
for re - instatement under the Act. While on the 
other hand , according to the management, none of 
the workman had put in continuous service of more 
than 89 days and their appointments were purely on 
temporary basis for a specific period . The workmen 
had no industrial rights under the Act. The undis 
puted facts , rather admitted , cases of the parties are 
that none of the workmen , had put in continuous 
service of more than 89 days . 


5 . The management contested the claims of the 
workmen and filed written statement, inter alia , plead 
ing certain prelimioary objections to the effect, that 
the workmen were never engaged against any permin 
nent Vacancies. They were appointed purely on 
temporary basis and for specific period , as detailed in 
the written statement. According to the management, 
the workmen have not put in continuous service of 
240 days . None of the workmen had worked for 
more than 89 days , so they have no locus -standi to 
maintain their clains. The case set up by the 
managenient is that, the workinen are guilty of latches . 
It is next stated that for the posts of clerk -cadre 
in the bank , recruitments are made through the 
medium of Banking service recruiment Board , who 
conducts tests , interview eto . and thereafter , spon 
sored the candidates for regular appointments in the 
bank . There were no pernianent vacancies , and the 
workmen were appointed only on temporary basis 
for the specified period , eitlier in exigencics of work 
of leave arrangernent, as permissible in the Bipartite 
Settlement of 1966 . ſt will not be out of place to 
mention here , that the management has stoutly denied 
the other allegations of the workmen . In all, it has 
herni lleged that since none of the workmen rad 
completed continuous servicc of 240 days, so , they 
have no industrial rights . That being so , the manage 
ment nrayed for the dismissal of the present referen 
ong . It inay be acided here that, Shri Arvind Kumar , 
the then Id, Presiding Officer , bifurcater the pre 
sont reference No . 1. D . 30 88 into ID . 30 and 
I.D . 30 - A to 30 - L of 1988 , vide his order dated 
20 - 4 - 1993. 


10 . Now , the short andsignificant questions, though 
important, arise for deterinination in these cases are , 
whether workmen are entitled to any relief , as con 
templated under chapter V - A of ihe Act . Section 25 - F 
of the Act postulates that no workman employed in 
any industry , who has been in continuous service for 
not less than one year under an employer , shall he 
retrenched by that cmployer unless ( a ) the workman 
has been given one month s notice in writing , indicat 
ing the reasons for retrenchment and the period of 
notice has expired , or the workman has been paid 
in lieu of such notice , wages for the period of the 
notice, ( b ) the workmen has beon paid , at the time 
of retrenchment , compensation , which shall be equiva 
lent of fifteen days average pay for every completed 
year of continuous service or any part thereof in 
excess of six months ; and ( c ) notice in the pres 
cribed manner is served on the appropriate Govern 
ment or such authority as may be specified by the 
appropriate Government by notification in the official 
gazettee. 


Section 25 - H of the Act provides that where any 
workmen are retrenched , and the cmployer proposes 
to take into his employment any person , he shall , in 
such inanner as may be prescribed , give an oppor 
tunity ( to the retrenched workmen , who are citizen 
of India to offer theniselves for re -employment, and 
Such retrenched workmen ) who offer themselves for 
re - employment shall liave preference over other 
persons , 
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Chapter VA of the Act deals with the retrenchment 240 days of their service . It is now well settled that, if 
of an employce . 

a workman had not put in 240 days of service , they 

have no industrial rights under the Act, and can 
Section 25 - 8 lays down that a workman shall be not, therefore , avail of the machinery under the Act , 
said to be in continuous service for a period if he for the settlement of their dispute . The policy of 
has for that period in interrupted service, including the Act, draws a distinction between those , with ser 
service which may be interi upted on account of sick vice of 240 days and more , and other with less . 
ness or authorised leave or an accident or a strike It was not necessary for the management, in the 
which is not illegal, or a lock out or a cessation of 

present cases, to comply with the provisions of the 
work which is not due to any fault on the part of Act, beforç dispensing with the services of the peti 
the workman , Sub - clause ( 2 ) of that section says tjoners , as claimed try thein . Hon ble Supreme Court 
that where a workman is not in continuous service of India has categorically observed in para 159 of a 
within thc meaning of Clause (1 ) for a period of judgement in case of Gujarat Steel Tubes Ltd , etc . Vs. 
one year or six months he shall be deemed to be a 

Gujarat Steel Mazdoor Sabha and others AIR 1980 
continuous service under an employer for a period S . C . page 1896 , that policy of the Act draws a dis 
of one year. If the workman , during which calcula tinction betwecn those , with service of 240 days and 
tion is to be made , has actually worked under the more and others with less . The workmen with a 
cmployer for not less than 240 days. 

record of 240 days , on the roll , are a class , who have 
The retrenchment has been defined under section 

only rights under the Industrial law . Reliance in 
2 ( 0o ) of the Act to mean the termination by the 

this regard can also be placed to a judgement, Karnal 
employer of the serviçc of a workman for any reason 

Central Coop . Bank Limited , Karnal Vs . the Presid 
what-so - ever, otherwise than a punishment inflicted 

ing Officer , Industrial Tribunal- cum -Labour Court , 
by way of disciplinary action but does not include 

Rohtak & Others 1994 ( 1 ) PL . R . page 310 , State 
( bb ) termination of service of a workman as a non 

Bank of India Vs. M . V . Raval 1981 ( 1 ) S . L .R . 
renewal of contract between the employer and ihe 

page 831. The manager , State Bank of Indore . 

Kanpur Vs. Presiding Officer , Industrial Tribunal 
workman concerned , 

( Central) Kunpur and others 1990 (60 ) F . L . R . paon 
11. Thus it would be seen that a combined reading 672 , Indian Airlines and Sebastian 1991(62 ) F .L . R 
of the provisions incntioned above would go to show page 755 . Raj Bahadur Vs. General Manager, Food 
that retrenched persons are those persons , who had Specialities Ltd . Moga and others 1990 ( 5 ) SLR page 
put in 240 days of continuous service . Admittedly , 695 and CWP No , 13522 of 1991. Hari Kishan Saini 
as mentioned above. none of the workmen have com Vs. Presiding Officer , Central Government Industri.il 
pleted more than 89 days , so , to my mind , they can Tribunal- cum - Labour Court , and others of Punjab 
not possibly be termed as retrenchee so as to attract & Haryana High Court decided on 4 - 3 - 1992 . 
the bencfits provided US. 25 - F , G & H of the Act, 

Thus , it would be seen thet, if the aforesaid provi 
12 . Thç sole contention of the representative of 

sions of the Act are put together and are analysed in 
the workmen that since the workmen were appointed relation to the law laid down in the aforesaid judge 
by the management for specified period and their 

ments, then to my mind , conclusion is unescapable 
services were terminated without complying with the that workmen who had not completed 240 days of 
mandatory provisions of the Act , so they are entitled their service had no industrial rights which can be 
for re - instatement, is neither tenable nor the judge enforced by the Tribunal under the Act. Even the 
ments relied upon by them in Hindustan Steel Ltd . Appropriate Government has not formed a correct 
Vs. State of Orissa and Others 1976 ( 33 ) FLR 257 , 

opinion in sending the reference of those cmployecs 
Kurukshetra Co -operative Bank Ltd . and State of who had not completed 240 days in view of the 
Haryana and Others in CWP No. 11261 of 1980 , D . R . Judgement of Hon ble Punjab & Haryana High 
Rajbir Singh and Others Vs. State of Haryana , Court in Mehar Singh Vs. State of Haryana & others 
1983 ( 1 ) , S . L . R . 38. the Municipal Committee 1994 ( ii ) LLJ page 250 . Thus it would be scan 
Gobindgarh Vs. The Presiding Officer, Labour Court, 

that the contentions of the representatives of the 
Patiala 1993 ( 3 ) S .L . R . 265 are applicable to the workmen are neither tenable for the judgements cited 
facts of the present cases . The crux of the proposi by them would come to their rescue. On the other 
tion of law laid down in Hindustan Steel Ltd . Vs, hand , the judgements in Central Cooperative Rank 
State of Orinsa x Others, Kurukshetra Co- operative Ltd . Karnal Vs. the Presiding Officer , Statc Bank of 
Bank Ltd , and State of Haryana & Others and Rajbir India Vs, M . V . Raval, The manager , State Bank of 
Singh and Others Vs . State of Harvana casc (Supra ) Indore Vs. Presiding Officer Industrial Tribunal 
is that, non compliance of Section 25 - F would entitle (Central) Kanpur, Indian Airlines and sebastian and 
the cmplovee to ha : reinstated in service with full hack Rai Bahadur Vs , General Manager Food Specialition 
wages and in those cases, the workmen had already Itd Moms and CWP 1352291 Hari Kishan Saini 
conipleted more than 240 days of continuous servicr . Vs. The Presiding Officer (Supra ) are the complet : 
with national breaks , which was held to he unfair answer to the problem in hand . 
labour practice . Possibly , no one can dispute about 
the proposition of law laid down in the aforesaid In the light of the aforesaid reasons , I can not 
judgements . The same would not come to the rescije help observing , that the workmen can not possibly tv, 
of the workmen as thev had not completed more termed as a retrenchecs and are not entitled for 
than 59 days of service in the present cases and their any benefit under the Act. Consequently , there is my 
anpointments were for a specified neriod . In the merit in the reference petitions , and the same orn 
above mentioned judgements, it had not heen dis declined . It is held that the action of the manao , 
puted that the retrenchees had already completed ment of Oriental Bank of Commerce in terminating 
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the services of the workmen is justificd and they are L - 140129 |83-DJI ( B ) dated Nil for adjudication of 
not cntitled to any benefit of the provisions of the thic following dispute : 
Act. The appropriate Government be informed 
accordingly. 

SCHEDULE 

" Whether the uctior of the management of 
Chandigarh 

Ordnance Factory , Khumaria , Jabalpur in 
Dated : 

retiring Shri Sukhov by taking his date of 
M . S . SULLAR , Presiding Officer 

birth as 1- 12 - 1914 is justified ? If not, to 

what relief the workinan is entitled and 
98 facut, 9 FAT , 1994 

from what date ?" 
T. T . 3577. --- taifia faare afufu# , 1947 

2 . The admitted facts of the case are that the 
( 1947 # T 14 ) # 7 ETT 17 TRUTH IT PRETT workman , Shri Sukhoo , was appointed as a Labour in 
भौडिनेन्स फैक्टरी, खमारिया , जबलपुर के प्रबन्धतन्त्र के 

Ordnance Factory Kliamaria , Jabalpur, with effect 

from 3 - 12 - 1962 and the date of birth of the workman 
संबद्ध नियोजकों और उनके कर्मकारों के बीच अनबंध में 

was entered into the record ot the management was 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 1 - 12 - 1914 . 
मधिकरण , जबलपुर के पंचपट को प्रकाशित करती है जो 

3. The case of the applicant is that his actual 
rante archite 77 5- 1 2- 94F T 39T ETI 

date of birth is 10 - 3 - 1929 and that the management 

has macie false entry in their record that the date 
[ ETTTET - 14012/9 /83- 57 - 2 (at) ] of birth of thc workman is 1 - 12 -1914 ; that the 
1. Th . 369 , 674 34fritt 

management published a Factory Order staiing that 
the workman has attained the age of superannuation 

i.c. 60 years on 4 - 9 - 1974 and inspite of the fact 
New Delhi, the 9th December, 1994 

the applicant made the representation for the correc 
S . O . 3577 . — In pursuance of Section 17 of the tion of the age the management retired him from 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 

service with effect from 4 - 9 - 1974 taking his date of 
Central Government hereby publishes the award of 

birth as 1 - 12 - 1914 . The applicant has prayed that 
the Central Government Industrial Tribunal, Jabalpur the correction be made in the record of the manage 
as shown in the Annexure , in the industrial dispute ment regarding the date o : his birth which is 10 - 3 -29 
bclween the cmployers in relation to the management 

and all the consequential benefits be awarded to the 
of Ordnance Factory , Khamaria , Jabalpur and their applicant 
workmen , which was received by the Central Govern 
ment on 5 - 12 - 1994 . 

4 . The reply of the management is that the work 

man at no point of time, during the service, bas 
No. L - 14012983- D . II ( B ) ] 

claimed that his date of birth is 10 - 3 -1929 and now 
B . M . DAVID , Desk Officer 

the applicant cannot get his late of birth alterel as 

per Rules . The management has alleged that unds 
ANNEXURE 

Army Instructions No, 200 and under F . R . 56 there 
IN THE CENTRAL GOVERNMENT INDUSTRIAL is no provision for the alteration in the date of birth 

in the Service Book after the period of five years . 
TRIBUNAL-CUM -LABOUR COURT, JABALPUR 

It is further alleged that thc workman has never 
( M . P .) 

produced any certificate to support his claim of date 
Case No. CGIT |LC (R ) (18 ) |1989 

of birth and as such the worl:man is not entiiledi 
BETWEEN 

for the relief as claimed . 
Shri Sukhoo Clo , Shri J. P . Mishra, C120 , NES 

5. After filing of the statoment of claim and the 
Colony, Jabalpur. 

written statement the case was posted for the issues 
AND 

and the learned Counsel for the management raised 
The General Manager, Ordnance Facory , the objection that in vicw of the observation made 
Khanaria , Jabalpur, 

by the Hon ble Supreme Court in case of Union of 

India Vs. Harnam Singh 1993 AIR 1993 (SC ) 
PRESIDED IN : 

p . 1367 the reference is to be answered in favour 
By Shri Arvind Kumar Awasthy. 

of the managemcnt and the claim of the workman 

for the correction of ae and consequential benefits 
APPEARANCES : 

is nut tenable. 
For Workman . - Shri S. P . Sharma, Advocate. 

6 . The workman was retired from scrvice with 
For Management.. Shri B . Da Silva , Advocate . 

effect from 4 - 9 - 1974 . It is not pleaded that the 
INDUSTRY : Ordnance Factory 

workman inadc any representation or attempt to get 

his date of birth corrected in the record . 
DISTRICT : Jabalpur ( M . P .) 

This 
reference for the correction of the age is made after 
AWARD 

15 years of the retirement of the workman . No 

explanation , whatsoever , tendered by the workman in 
Dated , November, 21 , 1994 

the statement of claim or during arguments regarding 
This is a reference made by the Central Governi the inordinate delay in raising the dispute regard 
ment in the Ministry of Labour vide Notification No. ing the correction of his date of birth . Army Instruc 
2874 G4/ 94 — 12 


the case wtament of clair 


the othe learned 
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PRESENT : 


Shri P . K . Sinha , Presiding Officer 
APPEARANCES : 

For the Employers . — Shri B . Joshi, Advocate . 
For the Workmen . — None . 


Dated , the 24th November , 1994 


tions No . 200 and F . R . 56 lays down that once the 
dated of birth recorded in the Service Book is 
accepted then it cannot be altered after the period 
of five years, Conseyuently , in the backdrop of aforo 
said circumstances the casc of the workman appears 
to be pulpably false and was after thought. The fail 
ure of the workinan to file any certificate in support 
of his date of birth further forlify the concleasion that 
the clain of the workman is false . As such , the 
learned Counsel for the workman rightly agreed that 
in view of the cbservations made in the aforesaid 
citation AIR 1993 SC p . 1367 the reference is to be 
answered in favour of the management. 

7 . Conscquently , it is held that the action of the 
management in retiring the workman by taking his 
date of birth as 1 - 12 - 1914 is justified and the work 
man is not entitled for any benefits. Parties to bear 
their own costs. 

ARVIND KUMAR AWASTHY , Presiding Olicer 


AWARD 


By Order No. L - 20012 ( 170 ) 91- IR .(Coal- I ) , 
dated 25 -11- 1991, the Central Government in the 
Ministry of Labour , has , in exercise of the powers 
conferred by clause (d ) of sub -section ( 1 ) and sub 
section ( 2 - A ) of Section 10 of the Industrial Dis 
putes Act, 1947 , referred the following dispute for 
adjudication to this Tribunal : 


75 format, 12 fahar 1994 
FiT . T . 3578. - TifaTa Fata ofefit4a, 1947 
( 1947 gt 14 ) * IT ETET 17THTOT FETU * * * R* 
म . भारत कोकिंग कोल लि . की ईस्ट भगतडीह कोलियरी 
के प्रबन्धतन्त्र के मंबद्ध नियोजकों और उनके कर्मकारों के 
बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरण ( सं . 1 ) धनवाद के पंचपट को प्रकाणित 
fiaft t 

ETT # 6 - 12 -94 STAT EAT OTTI 
[ĐETT 57 - 20012 ( 170 ) /91-476MT ( T- 1)] 

ब्रज मोहन , डैस्क अधिकारी 


“ Whether the action of the management of 

East Bhuggatdih Colliery , Area No. VIII 
of Ms. Bharat Coking Coal Ltd . P . O . 
Kustore, Distt. Dhanbad in dismissing Sri 
Durga Saw , Miner Loader w . e. f, 20 - 8 - 90 
from the services of the company is justi 
fied ? If not, to what relief the workman is 
entitled ? " 


2 . The concerned workman , Dugra Saw was dis 
missed from service on the result of a departmental 
enquiry in which the charge of misconduct levelled 
against him was found to have been established . Ext. 
M - 1 is the charge -sheet which reveals the following 
charge : 


New Delhi, the 12th November, 1994 
S .O . 3578 . - In pursuance of Scction 17 of the 
Industrial Disputes Act, 1947 (1.4 of 1947) , the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal (No. 
1 ) Dhanbad as shown in the Annexure , in the 
Industrial dispute between the cmployers in relation 
to the management of East Bhuggatdih Colliery of 
Ms. Bharat Coal Ltd . and their workmen , which 
was received by th : Central Government on 6 - 12 - 94 . 


- You fraudulently entered in the employment 

as Druga Saw , sou of Late Sukar Saw , a 
permanent employee of East Bhuggatdih 
Colliery , although your real name is 
Durga Rai, Son of Late Jaisam Rai of 
Villagc -Maldro , P . O . Nagorikiyari, P . S . 
Govindpur, Dist. Dhanbad . 


The above charge is based on the report 
received from the Incharge Security , 

BCCL . 


[No . 20012 ( 170 ) 91 - IR (COAL ) 1 

BRAJ MOHAN , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT IN 

DUSTRIAL TRIBUNAL NO , I, DHANBAD 
In the matter of a reference under section 10 ( 1 ) ( d ) 

of the Industrial Disputes Act, 1947. 

Reference No. 125 of 1991 
PARTIES : 
Employers in relation to the management of 

East Bhuggatdih Colliery of Ms. B . C .C . 
Ltd . 

AND 
Their Workmen 


If the above charge is proved it would consti 

tute misconduct within the provision of 
Standing Orders applicable to you viz . 

charge. 
Charge No. T.- - Section ( 29 ) Sub - Section 

( 17 ) Giving of false information regard 
ing your name and father s name at the 
time of employment. 


Charge No. II . Scction ( 29 ) Sub -Section 

( 19 ) Any breath of the Indian Mines 

Act, or any other act, or of any rules 
of bye -laws thereunder, or of Standing 

Orders ," ! 
By this order the workman was also suspended 
with immediate effect . 


Those people 


H 
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3 . The workman , through Ext. M - 2 , liad then 

6 . It will appear that earlier Sri L . Burman was 
filed his explanation dated 19 - 1 - 90 refuting the appearing on behalf of the workinan , Sri L , Burman 
charge that he was actually Durga Rai, son of Late has since expired . It appears that the workman re 
Jairam Rai asserting that he was in fact Durga Saw mained unrepresented since 4 - 8 - 92. On my joining 
son of Sukar Saw , He claimed that his father, who hcre , vide order dated 29 - 12 - 93 issuance of a notico 
was an employec of the company, had submitted to the concerned workman was ordered at his given 
atlidavit during his life time on the basis of which address , which was returned unserved with the re 
he was appointed. He further claimed that his 

mark of the Postal Department-- " Left" . But since 
inother was still alive and he could present her in this case both sides had filed their written state 
before the authorities. He claimed to be the only ments and since in this case the workman was dis 
son of his parents and that certain persons were 

missed as a result of the donictic enquiry and since 
making false allegation in order to extract inoney the documents of domestic enquiry had been brought 
from him and his mother. Obviously this explana 

on the record , all that had reinained to be done was 
tion was not found to be satisfactory and the Agent 

to hear the parties on merit , on the basis of the 
of East Bhuggatdih Colliery through his letter dated 

materials on the record , and to render the award , 
25 - 1 - 1990 appointed one Sri B . K . Singh , Dy. Per 

Since no onc was appearing on behalf of the work 
sonnel Manager as Enquiry GiEcerto enquire into man , this Tribunal decided to proceed under Rulo 
the charge . 

22 of the Industrial Disputes (Central) Rules, 1957 
4. It is against this back -drop that after dis and to decide the matter after hearing the argument 
missal of the workman an industrial dispute was of the party present. This way Sri B . Joshi, lcarned 
raised by he workman himself though the written Counsel appearing for the management has been 
statement was filed under the signature of the Presi heard and the reference has been posted for render 
dent of United Coal Workers Union . According ing of the award . 
to this written statemcnt, Durga Saw was appointed 
us Minor Loader in place of his father Sukar Saw who 

7. The points for consideration are whether or 
was declared physically unfit by the Medical Board 

not the management has proved , through evidence 
of the Company and, as such , Durga Saw joined work 

led before the Enquiry Officer , the charge of miscon 
the Company and , as such , Durya Saw joined work 

duct levelled against the workinan and , if so , whe 
in East Bhuggutdih Colliery on 27 -4 - 1989 . He was 

ther the punishment of dismissal was just and pro 
appointed after completion of all formalities. Then 

per. 
this written statement goes on to narrate as to how 8 . From the record of the domestic enquiry it 
the departmental enquiry was held , claiming that 

will appear that the concerned worknian , Durga 
after the conclusion of the enquiry , but while the Saw , had participated in the enquiry . From the 
workman had remained under suspension , his sub 

procecding dated 26 -4 - 90 it will appcar that when 
sistence allowance was stopped . It has been prayed 

the charge was read over to the procccdec , he 
to hold the action of the management to be not 

claimed that the charges were baseless . It appears 
justified and to grant the workman further relief . That the Enquiry Officer first recorded the state 

5 . The management also subniitted its written ment of the management s representativ : who reiter 
statement -cum -rcjoinder claiming that the workman aled the charge of the management that the procce 
was actually one Durga Raj son of Late Jairam Rai, dee was actually Durga Rai, son of Jairam Rai but 
a resident of Village -Mandru , P . O . Nagarkiyari, he had entered into service as Durga Saw , son of 
P .S .-Govindrur, Dist . Dhanbad , who had assumed late Sukar Saw who was a perinanent employec of 
the name of Durga Saw , son of Sukas Saw of Vil East Bhuggatdih Colliery . The learned Enquiry 
lage-Masmohna, P . S . Kodarma, Dist . Giridih and Officer also allowed the management s representativa 
had entered into the scrvice under provision of 9 .4 . 3 to be cross -examined on his statement and , in reply 
of NCWA - JII, as dependent son of Sukar Saw who 

to the first question as to on what basis he claimed 
was declared medically unfit by the Medical Board . 

that the proceedee was actually named Durga Rai, 
It has further been averred that a complaint was the managenibent s representative replied that the 
received from the Security Department and a charge basis was the preliminary enquiry held by the In 
shcet dated 18 - 7 - 90 was issued and a fair depart 

charge of Security . The management s representa 
mental enquiry was conducted in which the charge tive further admitted that before engaging the pro 
against the workman was established . It has been con 

cecdee into service , enquiries were mad : about him 
tended that Tulsi Saw , brother of Sukar Saw had 

and after that he was inducted into service as Durga 
gave his statement in the departmental enquiry as 

Saw since at that time there was no complaint that 
well before the officer of the Security Department 

he actually was named Durga Rai. 
who had conducted preliminary enquiry in which he 
had stated that late Sukar Saw had no child . 

9 . About complaint of Tu ]si Saw , said to be the 
It has been claimed that B . N . Singh of Security brother of Sukar Saw , the management s representa 
Department had conducted the preliminary enquiry tive said in reply to another question that at the 
who had gone to the village Mandru , P . O . Nagarki time of appointment of the proceed e Tulsi Saw was 
yari, P , S . Givindpur, Dist. Dhanbad with the photo residing at Bhuggatdih . He also admitted that in 
graph of the concerned workman where it was made the cnquiry before appointment of the proccedce it 
clear that the workinan was actually one Durga Rai, was found that he was really Durga Saw son of 
son of late Jairam Rai of that village . It has been Sukar Saw . He also admitted that this enquiry was 
stated that on consideration of the materials on the held by thc Govindpur P . S . which found that this 
record including enquiry report, the competent Durga Saw was the son of late Sukar Saw . 
authority ordered dismissal of the workman who was 

10 . The management- - representative in his state 
dismissed from service vide letter dated 1820 - 8 - 90 
(Ext. M - 7 ) . 

ment has spoken about the enquiry by the Incharge 
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of Security. That enquiry report of Sri B . N . Singh , him as to whether he was born while the witness 
the Senior Assistant is Ext. M - 4 from which it will Tulsi Saw was there , the witness answered that 
appear that besides villagers he also had taken state Durga Saw was bom in his absenec , hence he could 
ment of Dulari Devi said to be the wife of Sukar not say as 10 whether or not Durga Saw was actually 
Saw and the mother of Durga Saw and as also of son of Sukar Saw . Hip also admitted that Durga 
Tulsi Saw . H : also has annexed photo copies of Saw was living with Sukar Saw since last 20 years 
their statements . But, evidently , none of the co and he was raised by Sukar Saw . 
villagers whiose stalements were so recorded , hud 
been produced as witness during the domestic en 

14 . Therefore , this most important witness of the 
quiry except Tulsi Saw . In a decision of Hon ble management demolishes the value of his statement 
Suprcine Court reported in 1972 Lab . I. C . 188 himself. He does not appear to be an impartial 
( B . S . E . Supply Company Vs. the Workmen ) , their witness because he has admitted that had he re 
Lordships had held that if a letter or document was ccived money from the property of Sukar Saw ho 
produced to prove some facts which were relevant would not have filed complaint against Durga Saw . 
to the enquiry the writer must be produced or his He also admitted that Sukar Saw had two wives 
affidavit must be filed , and thc Opposite Party and the second wife was living with him since last 
should be afforded opportunity . Therefore , it is 20125 years . He also admitted in the last that he 
110t possible to consider the mere statments recor liüd seen Durga Saw with Sukar Saw since last 20 
ded by a witness when the persons making thc state years and that Sukar Saw had raised him . 
ments were not produced in the domestic cnquiry . 
11. The next witness produced by 

15 . Another winess was Prithibi Choudhury , 

the manage 
nient was Sri B . N . Singh , Senior Assistant in Crime 

Coal Supplier, who knew Şukur Saw since last 30 
& Intelligence Department, Dhansar . 

years . He said that a woman was living with Sukar 

He said that 
on 12 - 7 - 89 Tulsi Saw had filed a complaint petition 

Saw since 25 - 30 years . He also said that since 2 ! 3 
and thc was entrusted with the job of conducting 

yeats Durga Saw started living with Sukar Saw and 

his wife , but he never enquired from Sukar Saw as 
enquiry into the allegation . This witnuss further 

to whose son Durga Saw was and why he was living 
said that he had conducted enquiry and had filed 

with him . 
connected jyapers besides which he had nothing to 
say. In cross -examination he admitted that a comp 

16 . This is all the management s evidence. The 
laint was filed by Tuusi Saw making allegation 

cvidorice of witness B . N . Singh is based on hcarsay 
against Durga Saw . Giving his opinion about his 

cvidence which can hardly he relied upon . As al 
finding during the enquiry this witness said that the 
permanent address of late Sukar Saw and that of 

ready seen , no reliance can be placed upon the cvi 
Durga Saw had differed . He also said that he had 

dencc of Tulsi Şaw who appears to have a selfish 
ohtained certificate from 

motive for making the complaint that he made. The 
the Mukhiya at Gram 

cvidence of Prithbi Choudhury also does not lnclp 
Bhandaro , P . S . Govindpur. 

the management becausc he has also admitted that 
12 . The next witness and the most important one , 

a woman was living with Sukur Saw sinc : 25 - 30 
was Tulsi Saw . He said that he kucw Durga Saw 

years . His evidence that he had seen Durga Saw liv 
since last 11 or 12 years when he had started living 

ing since only last 2 to 3 years also can not be taken 

note of seriously because the brother of Sukar Saw 
with Sukar Saw alongwith his MOUSI . He ad 

himself has admitted that Durga Saw was 
mitted that Durga Saw used to take his mcal with 

living 

with Sukar Saw since last 20 
Sukar Saw . He also claimed that Sukar Saw had no 

years and it was 
son of his own . He claimed that Durga Saw was 

Sukar Saw who had raised him . 
not son of Sukar Saw . But in examination - in - chief 

17 , Durga Saw had produced himself as his wit 
jself he admitted that he had no written certificate 
to show that Durga Saw was not the son of Sukar 

ness and had supported his explanation submitted on 
Saw . He also said that Sukar Saw during his life 

l eccipt of the charge -shozt . During cross- examina 
time had promised him to give Rs. 10 . 000 - for the 

tion he showed good acquaintance about the family 
marriage of his daughter. 

members of Sukar Şaw and has given satisfactory 
He admitted that when 

replies about his daughter , whom he has referred 
even after death of Sukar Saw he did not get the 
money , hc filed the complaint ( against Durga Saw ) . 

as his sister. He also has correctly named the 

father of Sukar Saw because the same name was 
Hc hrazenly admitted that had he received the 

given by Tulsi Saw also . He also has given satis 
moncy, there was no need for him to complain that 

factory reply about family properties . 
Durga Saw was not the son of late Sukar Saw . It 
may again he noted that all this he had said in exa 
mination - in - chief. 

18 . The second witness on his behalf is Dulari 
13. This witness was cross -cxamined by the pro Devi who has claimed that she was married to Sukar 
ccedce himself . During cross -examination he ad Saw and had a son , Durga Saw and a daughter , 
mitted that Sukar Saw had two wives. The second Meera Devi, already married . She said that her 
wife he had kert since last 20 - 25 years whose husband had his house at Hazaribagh but after her 
name he did not know . He also said that when the marriage neither he went there nor he took Dulari 
second wife was living with Sukar Saw the witness Devi who has claimed that she was married to Sukar 
hiniself used to live there . He admitted that after Bhuggatdih when they were living in the house of 
the death of Sukar Saw he had gone to call the Gula Rajwar on rent. During cross-examination she 
proceeder from the villape Maro . He also admitted admitted that Tulsi Saw was her " Dehar" . There 
that in the creniation of Sukar Saw , funnel nyr : is nothing in the cross - cxamination of this witness 
was lit by Durga Saw . When the proceedee asked so as to cast any doubt about her claim of marriage 
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with Sukar Saw and her claim 
born to them . 


19. Next witness is Gulan Rajwar who said that 
Şukar Saw was living in his housc with his wife , 
Dulari Devi, who was Ghatwarin by casts, on 
rent. He said that Durga Şaw was the son of Sukar 
Saw . It does not appear that his witness was cross 
examined . 


1 . T . 3579 : - - TATTI Navy firfet 31 toilu 
34a7y afufa, 1952 ( 1952 HT 19 ) aug 2 
के उप खंड ( के बी ) द्वारा केन्द्र सरकार दिनांक 1 दिसम्बर 
1994 से अधिनियम के उपबन्धों के अन्तर्गत कार्यक्षेत्र में 
लाई गई स्थापनाओं के संबंध में उक्त अनुसूची के कालम 
( 3 ) # TIT TE a feng 1974 ( 2 ) # ang 
गए अधिकारियों को वसूली अधिकारियों की शक्तियां प्राधि 

fiat : 


सारणी 


- 


- - - -- - - - - - - 


20 . This is all the evidence on the record . 

21. In his report of preliminary enquiry Sri B . N . 
Singh has referred to the difference in the cast of the 
two. But this has been explained in the evidence of 
Gulan Rajwar. Law does not prohibit marriage het 
ween persons belonging to different castes . 

22 . Therefore , I find that whereas the evidence 
adduced by the management in the domestic enquiry 
is either unreliable or hearsay , the cvidence rendered 
oa behalf of the proceedee stands on of much firmer 
footing and is inore reliable. 


क्रम०सं० नाम एवं अधिकारी 

का पदनाम 


क्षेत्र जिसके लिए शक्तियों 
का प्रयोग किया जाना है । 


- - --- -- 


- - - - 


- 


- - - 


h 


. 


1. 


- - - - - - - - - - - 
केरल राज्य , लक्षद्वीप का 
संघ क्षेत्र और पांडिचेरी 
राज्य में माहे का क्षेत्र 


T . fauty FATE 
सहायक भविष्य निधि आयुक्त 
थिरूबेनथापुरम । 

TEATER 
सहायक भविष्य निधि आयुक्त 
भुवनेश्वर । 


2 . 


23 . Therefore, it has to be held that considering the 
materials on the record , it cannot be held that the 
management has proved the churge of misconduct 
levelled against the workmau concerned . This being 
so , the finding of the Enquiry Officer in his enquiry 
report must be held to be erroneous, This being so , 
it must be held that the dismissal from service will 
improper and unjust. This follows that the con 
cerned workman is entitled to be reinstated into the 
service. 


उड़ीसा राज्य 


[ F . 4T - 1 10 1 3 2/ 9 ở – THU II ] 

31. ft . (# 71, 7 7 
New Delhi, the 15th December, 1994 


24 . So far grant of other relief is concerned , it may 
be noted that this idcrence was ruceived in this Tri 
bunal in 1991 . The workman and his representative 
had left taking any interest in the case since 4 - 8 - 1992. 
Therefore this ncgligence of the workman has contri 
buted to delay in disposal. Theiefore , I don t find 
that the workman is also entitled to the entire back 
wages. Under the circuinstances , the ends of justice 
would be served if the workmar is allowed 50 per 
cent of his back wages . 


S . O . 3579, - li exercise of the powers conferred 
by clause ( kb ) of Section 2 of the E .P . F . & M . P . Act, 
1952 ( 19 of 1952 ) the Central Government hereby 
authorises the Officers rientioned in Column ( 2 ) of 
the Schedule to exercise the powers of Recovery Offi 
cer under the said Act on and from the 1st day of 
December , 1994 for the areas mentioned in Coluinn 
( 3 ) of the said Schedule in relation to all the esta 
blishments covered under the provision of the said 
Act in the respective areas :-- - 


- - - - 


Arca in relation to which 
jurisdiction to bc exercised , 

- - - - - - - - -- 


3 


25 . Following is the award .- -- The action of the 
management of East Bhuggatdih Colliery , Area No . 
VIII of Ms. B . C . C . Ltd ., P . O , Kustore , Dist; Dhau 
bad in dismissing Durga Saw , Mirer Loader with effect 
from 20 - 8 - 1990 from the service of the company is 
not justified . The nianagement is directed to reinstate 
the workman in his post immediately on this award 
becoming enforccable . The workman is also cntitled 
to be paid 50 per cent of his back wages within three 
months of this award becoming enforceable . If the 
back wage aforesaid is not offered for payment by the 
management within three months of this award hc 
coming cnforccabile , thereafter this amount shall be 
payable to the workman with interest at the rate of 
12 % to be computed from the date of publication of 
the award in the official Gazeite , till the payment is 
offered . 

Under the circunstances of the case there would 
be no order as to the cost. 


months 
age aforementing 
thereafter 
interest 
apublic 


S . Name and Dcsignation 
No , of the Officer 

-- 
1 

2 
- - - - - 
1. Shri V , Vijay Kumar, 

Assistant Provident Fund 
Commissioner, 
Thiruvananthapuram 


- - - 

- - - 
The State of Kerala , Union 
Territory of Lokshyud ween 
and area of Mahc in the 
Territory of Pondicherry. 


2 . Shri Surendra Behera , The Statç of Orissa . 

Assistant Provident Fund 
Commissioner, 
Bhuvaneswar. 
- - - - 
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P . K . SINHA , Presiding Officer. 
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- 


- 


- 


- 


- 


- 


- 


- 


- 


-- - - 


- - - 


- - - - -- - - 


- - - - 


- - - - 


- - 


- 


- 


- - - - - - - 


- - -- - - - - - - .- - - 


- - -- - - - 


नई दिल्ली , 15 दिसम्बर , 1994 


ed, namely : --- 
"SHRI R . B. JATAV , 
Assistant Provident Fund Commissioner, 
DELHI." 


का . आ . 3580. - - कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के खण्ड 
2 के उपखण्ड ( के बी ) द्वारा प्रदत शक्तियो का प्रयोग 
करते हुए केन्द्र सरकार एतदद्वारा दिनांक 3 जुलाई , 1990 
को भारत सरकार , श्रम मंत्रालय की अधिसूचना मं . का . 
प्रा . - 533 ( ई ) दिनांक 29 जून , 1990 में निम्नलिखित 
संशोधन करती है अर्थात् उक्त सूचना की अधिसूची में : - -- 


( iii ) against serial No . 10 for the entry under 

Column ( 2 ) , the following shall be substi 
tuted , namely : 
"SHRI C . L . NAIK , 
Assistant Provident Fund Commissioner , 
BOMBAY . " 


( 1 ) क्रम संख्या 2 के सामने कालम 2 के अन्तर्गत प्रविष्टियों 

के लिए निम्नलिखित को प्रतिस्थापित किया जाए 
अर्थात : - - 
" श्री एन . के . प्रसाद 
क्षेत्रीय भविष्य निधि आयुक्त 
पटना " 
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क्रम संख्या 3 के सामने कालम 2 के अन्तर्गत प्रवि 
प्टियों के लिए निम्नलिखित को प्रतिस्थापित किया 
जाये अर्थात् : --- 
" श्री आर . बी . जाटव 
सहायक भविष्य निधि आयुक्त 
दिल्ली " 
क्रम संख्या 10 के सामने कालम 2 के अन्तर्गत 
प्रविष्टियों के लिए निम्नलिखित को प्रतिस्थापित किया 
जाए अर्थात : 
" श्री सी . एल . नायक 
महायक भविष्य निधि प्रायक्त 


का . आ . 3 581. - - कर्मचारी राज्य बीमा अधिनियम 
1948 ( 1948 का 34 ) की धारा- 1 की उपधारा ( 3 ) 
द्वारा प्रदत शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
एतदद्वारा 1 - 1- 1995 को उस तारीख के रूप में नियत 
करती है जिसको उक्त अधिनियम के अध्याय - 3 धारा - 44 
और 45 के सिवाय जो पहले ही प्रवृत्र की जा चुकी है 
( और अध्याय - 5 और 6 ) धारा- 76 की उपधारा ( 1 ) 
और धारा - 77, 78, 79 और 81 के सिवाय जो पहले ही 
प्रवृत की जा चुकी है , के उपबन्ध कर्नाटक राज्य के निम्न 
लिखित क्षेत्र में प्रवृत्त होंगे अर्थात् : - - 


( 3 ) मा 


बम्बई " 


जिला 


संख्या प्रार- 11013/ 2/ 90- एमएस-II] 

जे . पी . शुक्ला, अवर सचिव 


बंगलौर 


राजस्व ग्राम का नाम होवली ताल क 
व ग्राम पंचायत 

- - - - - - - - - - - 
हनसमराना हल्ली ग्राम पंचायत 
हनसमराना हल्ली ) जाला बंगलौर 

उत्तर 
भारतीनगर 
कोडागला हट्टी 
हासाहल्ली 
मुगाट्टी 


- 


- 


- 


कट्टीगना हल्ली ग्राम पंचायत 


New Delhi, the 15th December, 1994 
S. O . 3580 , -- In exercise of the powers conferred 
by Clause (Kb ) of Section of the Employees Pro 
vident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952), the Central Government hereby makes 
the following amendment in the Notification of the 
Government of India , Ministry of Labour S . O . No . 
533 ( E ) dated the 29th June , 1990 published in Part 
II Section 3, sub - section ( ii ) of the Gazette of India , 
Extra -Ordinary dated the 3rd July , 1990 , namely : 
In the Schedule to the said notification , 
(i ) against serial No. ? for the entry under 

column ( 2 ) , the following shall be substitut 

ed , 
Shri N . K . PRASAD , 
Regional Provident Fund Commissioncı , 
PATNA. " 


बंगलौर 


कट्टीगना हल्ली ) जाला बंगलौर 
पालनाहल्ली 

उत्तर 
द्वारकानगर 
बयायापन्नाहल्ली 
सतनूर 
बेतालसौर ग्राम पंचायत ) 


सोनापन्ना हल्ली 


बंगलौर 


( ii ) against serial No . 3 for the entry under 

column ( 2), the following shall be substitut 


जाला बंगलौर 

उत्तर 
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- -- - - - - - - -- - - -- --- -- - - - --- - - - -- - - - - -- 
डोडाजाला ग्राम पंचायत 

by sub -section ( 3 ) of Section 1 of the Employees 

Statc Insurance Act, 1948 ( 34 of 1948 ) the Central 
डोडाजाला जाला बंगलौर बंगलौर 

Government hereby appoints the 1st January, 1995 
गेट्टीगर ग्राम 

उत्तर 

as the date on which the provisions of Chapter IV 
चिक्काजाला 

( except Sections 44 and 45 which have already been 

brought into force ) and Chapter V and VI (except 
[ HGHT : NH- 38 0 1 3/ 17 / 94- THỰ 1] sub -section ( 1 ) of Section 76 and Sections 77 , 78 , 79 

6 . 97 . TACIT, afta and 81 which have already been brought into force ) 
New Delhi, the 15th December , 1994 

of the said Act shall coinc into force in the following 
S .O , 3581.-- In exercise of the powers conferred areas in the State of Karnataka , namely : --- 
Name of the Revenue Village of Municipal Limits 

Hobli Taluk 

District 


Jula 


Bangalore North 


Bangalore 


HUNASAMARANA HALLI VILLAGE PANCHAYAT 
Hunasarana Halli 
Bharthinagar 
Kodagala Hatti 
Hosahalli 
Suggattii 
KATTIGENA HALLT VILLAG PANCHAYAT 
Kattigena Halli 
Palana Halli 
Dwarakanagar 
Byayappana Halli 
Satanur 
BETTALSOOR VILLAGE PANCHAYAT 
Sonnappana Halli 
DODDAJALA VILLAGE PANCHAYAT 
Doddajala 
Shettigerç C . Village 
Chikkajala 


Jula 


Bangalore North 


Bangalore 


Jala 


Bangalore North 


Bangalore 


Jala 


Bangalore North 


Bangalore 


- 


- 


- - - 
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